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The teacher will:
• Fulfil the professional responsibilities of a teacher, to the highest of standards.
• Deliver the highest possible expectations as set out in the Teachers’ Standards and create a high expectations culture in which pupils feel safe, valued and motivated to succeed.
• Secure the achievement of the key performance indicators and targets as set out in the School Improvement Plan.
• Help to maintain exceptional standards of learning and behaviour in the dedicated class, key stage and wider school, on a day-to-day basis, ensuring high expectations and a full commitment to maintaining outstanding outcomes.
• Promote exceptional standards of literacy and oracy across the school.
• Be accountable for the attainment and progress of a designated class.
• Aspire to create arts, cultural and enrichment opportunities to enhance learning across the curriculum.
• Work collegiately with middle and senior leaders to secure the strategic vision of the school as a provider of educational excellence.

Main Duties and Responsibilities
Provide Outstanding Teaching and Learning
• Plan and teach consistently outstanding lessons, following the school’s plans, curriculum and schemes of work.
• Assess, monitor, record and report on the learning needs, progress and achievements of pupils, making accurate and productive use of assessment to secure excellent outcomes
• Adapt teaching to respond to the strengths and needs of pupils so that they make optimal progress
• Set high expectations which inspire, motivate and challenge pupils
• Promote excellent progress and outcomes by pupils
• Demonstrate excellent subject and curriculum knowledge
• Use data effectively to monitor and evaluate the progress and attainment of pupils, liaising with colleagues and senior leaders
• Participate in arrangements for preparing pupils for end of year or key stage test

Whole-school organisation, strategy and development
• Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to achieve the school’s values and vision for excellence
• Make a positive contribution to the wider life and ethos of the school
• Work collegiately with others on curriculum and pupil development to secure co-ordinated outcomes
• Develop the self-belief of all pupils, thereby securing high quality outcomes for all
• Develop strong productive relationships with a wide range of stakeholders to maintain a learning community that strives for personal growth
• Effective self-evaluation of outcomes, practice and consequent planning to continuously improve the school
• Liaise effectively with local nurseries and secondary schools to support the smooth transition of pupils on entry to school and into the next phase of their education. 

Contribute to the school’s leadership capacity through:
• Challenge underachievement at all levels and ensure appropriate action is taken
• Monitor and identify underachieving pupils from performance data
• Promote exemplary standards of conduct, courtesy and manners, ensuring a continuous and consistent focus on pupil achievement and development both moral, spiritual, physical and social, and academic.
• Commit to a collaborative vision of excellence and equality that sets high standards for every pupil and member of staff
• Promote a compassionate and nurturing school ethos encouraging acts of kindness, support, empathy and understanding. Explicitly model and teach ways to be compassionate: compliment one and other; smile; listen; say encouraging words; embed excellent manners as part of the school’s daily routine; offer to help others. 
• Set high standards and expectations for personal, pupil and staff behaviour and actions in support of the achievement of the school’s intended outcomes
• Work collegiately and support colleagues to continually raise attainment
•Assist with supervision duties, where required

Strengthening Community 
• Develop, implement and maintain effective strategies to promote engagement of the whole school community. In particular, establish effective relationships with all parents/carers, and promote their involvement in their children’s learning and school activities. 
• Actively support the diversity of the school’s communities and pupils. 

Standards and quality assurance
• Attend and participate in meetings, open evenings and special performances as required
• Uphold the school’s behaviour code and uniform policy
• Support extended day activities to enhance pupils’ learning experiences
• Complete data and statistical returns as required
• Adhere to professional standards of dress, courtesy and efficiency in line with the ethos of the school

Safeguarding and promoting the welfare of children
• Know and understand the school’s safeguarding policies and procedures and follow them rigorously
• Understand and comply with the duties and responsibilities set out in the Children Act 2004, Working Together to Safeguard Children (latest version), and Keeping Children Safe in Education (latest version), in relation to child protection and safeguarding within this role.
• Contribute to a safe and supportive school culture
• Ensure the welfare of children is safeguarded and promoted in line with current best practice and current legislation
• Uphold excellent behaviour management to ensure a good and safe learning environment

Working with colleagues and other relevant professionals
• Collaborate and work with colleagues and other relevant professionals within and beyond the school to ensure the best outcomes for pupils
• Develop effective professional relationships with colleagues
• Contribute to the democratic decision-making process, sharing views and listening respectfully to others
Personal and professional conduct
• Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school
• Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality
• Understand and act within the statutory frameworks setting out their professional duties and responsibilities
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