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Marston Moreteyne VC School

Job Title: –Main Scale Teacher/Subject Leader 
Responsible to: Headteacher

Job Purpose: 

Carry out the professional duties of a school teacher as outlined in the School Teachers’ Pay and Conditions Document (STPCD) and meet the Teachers’ Standards. The teacher will be responsible for delivering high‑quality teaching and learning, supporting pupil progress, and contributing positively to the wider life of the school. Teachers share the corporate responsibilities of the well-being, safeguarding and behaviour of all pupils.
Key Responsibilities

Teaching and Learning
· To meet the Teacher Standards as set out in ‘Teachers’ Standards in England’ September 2012

· Plan, prepare and deliver high‑quality lessons that meet the needs of all pupils.

· Promote good progress and outcomes by pupils through effective teaching strategies.

· Set high expectations which inspire, motivate and challenge pupils.

· Use a range of assessment strategies to monitor progress and inform future planning.

· Provide regular, constructive feedback to pupils in line with school assessment policies.

Curriculum and Planning

· Deliver the curriculum as agreed by the school and subject leaders.

· Adapt teaching to respond to the strengths and needs of all pupils, including those with SEND and disadvantaged pupils.

· Contribute to curriculum development and subject or year group planning as required.

Behaviour and Safeguarding

· Establish a safe, inclusive and well‑managed learning environment.

· Uphold the school’s behaviour policy consistently and effectively.

· Promote pupils’ wellbeing, positive behaviour and social development.

· Act in accordance with safeguarding policies and procedures, reporting concerns appropriately.

Professional Responsibilities

· Maintain accurate records of pupil attainment and progress.

· Communicate effectively with parents and carers regarding pupils’ learning and progress.

· Participate in staff meetings, training sessions and professional development activities.

· Engage in performance management and appraisal processes.

· Reflect on teaching practice and actively seek opportunities for professional development.

Wider School Contribution

· Support the school’s ethos, values and aims.

· Contribute to the wider life of the school, including enrichment activities where appropriate.

· Work collaboratively with colleagues, support staff and external agencies.

Leadership Responsibilities and Subject Leadership
All teaching staff will be responsible for whole school development areas.  

Curriculum

· Will be responsible for assessment and standards in their area of responsibility;
· Liaise with colleagues to create and update long term planning overview; 

· Liaise with the SENDCo in order to raise learning potential for children with SEND;
· Monitor cross-curricular references to Computing in subject plans;
· Monitor the quality of teaching and learning for their area of responsibility;
· Moderate the subject through work scrutiny and Pupil voice;
· Liaise with colleagues in other schools to ensure subject continuity and progression.
Staff

· Lead professional development in the subject area; 

· Be a model of good practice for other teachers and trainees; 

· Audit staff skills;
· Support staff to achieve the school’s policies and guidelines.
Resources

· Consider resource implications and identify priority areas;
· Manage the subject budget;
· Maintain and develop resources; 

· Ensure resources are used efficiently and effectively.
General

· Maintain good subject knowledge and an awareness of any updates or changes;
· Produce and review policy documents and subject Leader Reports;
· Report to governors when requested;
· Carry out risk assessments in line with Health and Safety requirements and school policy.
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Signed:   …………………………………………………………


Date:   …………………………………………………  

