





“Transforming the lives of young people through
academic excellence and outstanding support’

Situated in the heart of the town, Oldham Sixth Form College is the bespoke provider of A Levels, T Levels
and vocational courses for 16-18 year olds for the area. Opening in 1992, the college is proud of its heritage
of transforming the lives of young people and celebrating their progress towards exciting and fulfilling futures.
With over 2300 students across two year groups we offer 60 level 3 courses, from Ancient History to Travel
and Tourism, and a similar number of enrichment activities for students to engage with. Uniquely, students
study a 4 AS subject programme to capitalise on broadening horizons and creating opportunities. Each year
over 85% of Year 13 students progress to university degrees and degree apprenticeships having excelled in
their subjects.

We offer our students exceptional pastoral care, extensive enrichment activities and support from a team of
Progress Tutors. In 2020, we were delighted to be recognised by Educate North’s Community Engagement
Award for our Essential Life Skills programme.

Described by Ofsted as ‘outstanding’ for leadership, students behavior and attitudes, and student personal
development , the college’s ‘calm focused environment’ and ‘positive, mature attitude to learning’ struck a
chord with inspectors. They said our students ‘enjoy sharing their knowledge and working with their peers’ and
recognised how confident students are, by being taught critical thinking skills, to ask questions and make
evidence-based judgements.

We have been at the forefront of using technology within teaching and learning, supporting our own staff and
other schools/colleges through an effective suite of CPD opportunities and training. In 2022, the college was
awarded Google Reference College status, the first sixth form college in the North of England to be
recognised with the prestigious status, and one of only three sixth form colleges in the UK. ‘Google Reference
status’ is awarded for the outstanding use of technology to drive positive learning outcomes and recognises
the College'’s use of G Suite for Education in innovative ways. In addition, all students are issued with a
Chromebook at the start of the year which contributes significantly to preparing students for their next steps
in education or employment.

We are very proud of the fact that OSFC is the only sixth form college nationally to be awarded Research
School status . We are also the Delivery Lead for NPQs on behalf of East Manchester Teaching School Hub,
a Science Learning Partnership Hub and a winner of a Curriculum Innovation Award for our work in delivering
digital education.

We have a team of dedicated and supportive colleagues who share our high expectations and underpin our
mission and values. We genuinely care about each other and the real difference we can make to students’
futures. . We are delighted that the Pinnacle Learning Trust was winner of the MAT Excellence Award for
Wellbeing Trust of the Year 2025, and has been recognised by Edurio for a Trust Value Award in 2025 for the
second year running.

At Oldham Sixth Form College we recognise the part we all play, and the contributions we make, in realising
the success of our students within our community (please see our history overleaf).






= To play a key role as part of the College's Senior Leadership Team in the College achieving its mission and strategic aims and
objectives.

= To develop strategies to support the College’s Improvement Plan and implement systems to review and monitor progress.

= To ensure that students have an excellent experience at College, make strong progress and achieve excellent outcomes.

= To provide positive and supportive leadership and effective communication.

= To take a lead responsibility and be accountable for specific areas within the remit of the job.

= To have strategic leadership of Tutorial provision, working with Student Support Leaders and Tutorial Leads on the planning and
delivery of the Personal Development Curriculum.

= To lead on strategies to support high levels of attendance and punctuality.

= To lead on strategies to monitor and support student performance and behaviour.

= Oversee the Pastoral Area Review Process.

» To take a lead and be accountable for specific key areas of responsibility as determined by the Principal. (The specific nature of
these responsibilities will vary from time to time to meet the needs of the College).

= To work as a leader of the College to ensure the highest quality experience for all students.

= To assist in the strategic development of the College.

= To support and where necessary deputise for other members of the Senior Leadership Team.

= To support and develop College policies and systems to promote the highest quality teaching, learning and assessment and ensure
robust quality assurance, evaluation and monitoring systems are in place to ensure the highest outcomes.

= To assist in the financial management of the College to ensure financial security and get best value from all available resources.

= To lead and develop staff, creating a culture of high expectation, self-review and continuous improvement to enable them to fulfill
their potential.

= To be an SLT link for a curriculum area.

= To promote equality and diversity to maximise the life chances of everyone that attends the College.

= To promote a positive culture in College, conducive to effective study and learning.

= To support the progress and well-being of students, including having a caseload of referrals/contracts, one-to-one progress
meetings and assuming responsibility for student behaviour and welfare issues as and when required.

= To promote the College as a healthy and safe environment that is an attractive place for everyone that uses it.

= To organise or support the organisation of College events and attend such events as required.

» If a teacher, to retain a teaching workload (to be determined depending on College need).

= To be involved in school partnership events as required.

= To promote and uphold the College’s Mission Statement, values and strategic aims and objectives.

= To comply with College’s policies and procedures, including those relating to health and safety, safeguarding, welfare and security.

= To work positively with colleagues, students, parents and other partners, regardless of their gender, ethnicity, sexuality, age or
disability.

= To attend briefings and staff meetings as required.

= To participate in the College Performance Management Review scheme and undertake professional development and training as
required.

= To be a positive role model and to take responsibility for promoting good standards of behaviour and conduct.

= To undertake other duties that are in accordance with the purpose and grade of the post as agreed with the Principal.

= Student Support Leaders * Vice Principal - Students
= Varsity Plus Co-ordinator
= One Curriculum Area Leader



Method of Assessment Key
Application Form & Supporting Letter - A
Interview - |

Reference - R

Person |
Specification

Experience Essential (E) Method of
Desirable (D) Assessment

Extensive experience and proven success in leading a curriculum E A/|

area/department/team

Successful experience of working on cross-college initiatives E A/l

Experience of analysing data to monitor and report on student and staff E A/|

performance

Experience of managing a budget D A/l

Successful experience of managing change E A/l

Experience of delivering a creative and effective curriculum that is

appropriate to the needs and interest of students, the local area and the D A/|

national agenda

Experience of building partnerships with other educational institutions E Al

and/or industry professionals /

Skills and Knowledge

Education and Qualifications

Proven Leadership and Management skills and ability to inspire, E A/|
challenge and empower others

Effective communication and well developed written and oral skills E A/|
Sound organisational skills and ability to prioritise own work and the work Al
of others E /
Ability to teach more than one subject on the College curriculum offer D A/I
Up to date knowledge and understanding of educational developments E A/|
relevant to the curriculum area, including 14-19 and HE

Strong academic background in specialist subject(s) D A
Good Honours Degree E A
Qualified Teacher Status D A



















