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GEORGE HASTWELL SCHOOL
JOB DESCRIPTION – UNQUALIFIED TEACHER
Responsible To
Executive Headteacher/ Head of School

Salary
Unqualified Teacher Pay Scale

Purpose of the Role
To support the delivery of high-quality teaching and learning for pupils with special educational needs and disabilities (SEND). The post holder will work under the direction of qualified teachers and senior leaders to plan, deliver and evaluate learning activities that promote pupils' academic, social, emotional and personal development.

The successful candidate may hold a degree or be working towards a degree and will be expected to engage in ongoing professional development, with a view to progressing towards qualified teacher status in the future.

Main Duties and Responsibilities

Teaching and Learning
· Plan and deliver learning activities for individuals, small groups and whole classes as directed by senior staff.

· Adapt learning materials and teaching approaches to meet individual pupil needs.

· Support pupils with a range of SEND, including autism, learning difficulties, communication needs and social, emotional and mental health needs.

· Promote high standards of behaviour, engagement and attendance.

· Monitor, assess and record pupil progress.

· Contribute to the development and review of Education, Health and Care Plans (EHCPs) where appropriate.

· Create a positive, safe and inclusive learning environment.

Curriculum and Assessment
· Assist in planning lessons and learning programmes.

· Use assessment information to inform future learning.

· Support pupils in achieving personal learning targets.

· Maintain accurate records and reports as required.

Safeguarding and Welfare
· Safeguard and promote the welfare of all pupils.

· Follow school safeguarding, behaviour, health and safety and SEND policies.

· Report concerns promptly in accordance with school procedures.

Professional Responsibilities
· Work collaboratively with teachers, therapists, support staff, parents and external agencies.

· Attend meetings, training and professional development activities.

· Participate in performance management and appraisal arrangements.

· Uphold the values, policies and ethos of the school.

General
· Undertake any other reasonable duties commensurate with the grade and responsibilities of the post.
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