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Learning Mentor 
(Fixed term contact- 1 year)
FTE £25,583 - £25,989
37 hours per week / 39 weeks per year
Monday to Thursday 8.00 a.m. to 4.00 p.m. 
Friday 8.00 a.m. to 3.30 p.m.

	Core Purpose

	To have a profound and positive impact on the learning of disadvantaged groups
To provide support for the needs of pupils, so that they can all access the full curriculum and bridge the gaps they may have in their knowledge
To demonstrate a passion for learning and professional development

	Qualities, Qualifications, Knowledge and Skills

	· A mature and sensitive manner, with excellent interpersonal skills and the ability to work effectively as part of a team. 
· Ability to act on own initiative. 
· Commitment to Equality of Opportunity and Diversity. 
· Be able to work calmly under pressure, with the ability to adapt quickly and effectively to changing circumstances of situations. 
· Participate in relevant training and development programmes, both external and internal. 
· Ability to respond to change positively. 
· Commitment to personal and organisational development. 
· Hold a Learning Support qualification at NVQ level 2 or above (or equivalent)
· Experience working with children, for example as a Teaching Assistant or equivalent. 

	Responsibilities and tasks 

	Pupil support
· To plan and lead sessions addressing gaps in pupil knowledge in maths and English, as identified by their class teacher. 
· To run small group sessions to enable students to ‘catch up’ on their learning
· Supervise the activities of students in small groups
· Differentiate tasks and support to ensure SEND pupils can access the work
· Alongside class teachers, monitor the progress and achievement of pupils. 
· Feedback relevant information on progress and attainment in interventions to relevant professionals, including the class teacher. 

Climate and culture
· To support teaching staff so that they are able to focus upon the core business of raising achievement
· To liaise with the SENCo and PP Coordinator to ensure that support for ‘Catch up’ pupils is coordinated and effective
· To contribute to the positive learning environment of the classroom and wider school. 
· To assume responsibility for the safety and welfare of children under their supervision in line with the safeguarding policy. 


	Generic Responsibilities:
· To undertake any reasonable duties as requested by the Line Manager


	Supervisory Responsibility 
	None 

	Line Manager: 
	Principal
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