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Employee Specification Form 

	Factors
	Personal Attributes
	Stage

Identified

	Qualifications
	Essential
· A good relevant honours degree. 
· A recognised teaching qualification. 
Desirable

· Post graduate qualification.
· Evidence of further advanced study or research in relation to this role.
· Leadership qualifications/NPQ.

	Application


	Experience
	Essential
· Proven impact as a middle or senior leader (or equivalent influence).
· Strong track record of improving outcomes in Mathematics.
· Experience of curriculum development in Maths.
· Evidence of improving teaching and learning.
· Experience of coaching, mentoring or delivering CPD.
· Experience of using data to drive improvement.
Desirable

· Experience of leading whole-school teaching and learning initiatives.

	Application/

References/

Interview


	Knowledge, Abilities and Skills
	Essential
· Strong subject knowledge in Mathematics.
· Deep understanding of effective Maths pedagogy. 

· Knowledge of curriculum design and sequencing. 

· Understanding of assessment and feedback in Maths. 

· Ability to support staff development and improve practice.
· Understanding of national curriculum and exam requirements.
· Awareness of Ofsted framework.

	Application/

References/

Interview



	Personal Qualities, Attitude and Behaviours
	Essential
· Commitment to inclusive education.
· Ability to inspire and motivate others.
· Excellent organisational skills.
· Strong communication skills.
· Resilience and professionalism.
· High expectations of students and staff.

	Application/

References/

Interview




Safeguarding requirements:

Hilbre High School are committed to safeguarding and promoting the welfare of children and young people.  This role has been assessed as working in regulated activity and is subject to an Enhanced DBS plus Children’s Barred List Check. 
Any offer of employment will be subject to the receipt of a satisfactory Enhanced DBS disclosure with a child barred list check, receipt of references and successful completion of vetting procedures.  It is an offence to apply for this role if candidates are barred from engaging in Regulated Activity relevant to children.
