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JOB DESCRIPTION: Behaviour Lead


SUPERVISORY RESPONSIBILITIES

Reporting to: 	Head of School

Name: 		 		

Main purpose
To provide strategic leadership for behaviour, attitudes, inclusion and pupil welfare across the school, ensuring high expectations, consistent practice and a positive culture for learning. The postholder will lead whole-school behaviour systems, coach and hold staff to account for implementation of agreed policies and practice, oversee targeted support for pupils with additional behavioural needs, and work in partnership with families, governors and external agencies to secure strong outcomes for pupils.

Duties and responsibilities 
Support for pupils
· Ensure the needs of pupils are assessed and those most in need of help to overcome barriers to learning identified, making sure these pupils have individual behaviour plans 
· Ensure that plans are delivered and the impact of activities to use directly with pupils with challenging behaviour in a variety of settings, including one-to-one, small group and/or whole-class support is evaluated. Coach staff to participate in delivering these activities
· Identify education and training providers who offer appropriate opportunities for pupils who have challenging behaviour and/or are disaffected
· Support the reintegration of disaffected pupils and those who have been absent due to suspension 
· Work with the SENCO to ensure supervision of pupils suspended or otherwise not working to a normal timetable 
· Coach, mentor and empower pupils to be able to make informed choices about their own learning, behaviour and attendance, and to understand the links between these
· Build and maintain productive relationships with all pupils, acting as a role model and mentor
· Lead the development, implementation and evaluation of whole-school plans to improve behaviour, attitudes to learning and inclusion

Working with and supporting staff 
· Lead, plan, deliver and evaluate staff training and professional development relating to behaviour, inclusion, relational practice and the consistent implementation of school systems, including INSET
· Coach, support and train staff to implement behaviour interventions and appropriate strategies in class, and work with staff to adapt interventions to their classroom environment
· Support staff with the use of individual behaviour plans, and any reviews of these plans
· Work closely with relevant leaders and staff to monitor pupil progress, behaviour trends, attendance and the impact of interventions
· Work with the designated safeguarding lead (DSL) to support staff to understand behaviour that suggests pupils may be experiencing a mental health problem or be at risk of developing one, and behaviours linked to specific safeguarding issues such as drug use and alcohol abuse
· Provide leadership, support and challenge to staff to secure high standards of behaviour practice, consistent implementation of policy and accountability for agreed expectations

Monitoring, reporting and administration
· Ensure plans are completed and promote strategies to encourage positive attitudes and behaviour across the school
· Lead and promote a whole-school culture that encourages positive attitudes, exemplary behaviour and strong relationships for learning
· Lead and facilitate school improvement priorities related to behaviour, inclusion, attendance and pupil welfare
· Lead the development, implementation and review of behaviour policies, procedures and systems, and complete audits to identify priorities for improvement
· Analyse and report on behaviour incidents, and ensure plans are completed to address any areas for improvement
· Complete all paperwork linked to role, including permanent exclusions and suspensions, safeguarding, data analysis of behaviour incident logs 
· Report to the headteacher and governing board as required, including preparing evaluations of behaviour, inclusion, suspensions, attendance and the impact of interventions

Work with parents/carers 
· Build and maintain positive relations with all parents/carers, particularly those hard to reach, to encourage families to take an active role in pupils’ learning
· Liaise with parents/carers to discuss strategies that can help promote positive behaviour 
· Carry out home visits, where necessary, to address behaviour concerns for individual pupils 
· Liaise with parents and carers as required, such as preparing reports on behavior, plans and interventions 

Work with external agencies 
· Participate in regular meetings with various outside agencies as appropriate, including social services, child mental health services (CAMHS), education welfare and educational psychologists
· Support the referral of pupils to appropriate agencies
· Liaise with stakeholders and external agencies as required, such as preparing reports on behavior, plans and interventions 

Other areas of responsibility 
Safeguarding 
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 
· Work with the DSL to promote the best interests of pupils, including sharing concerns where necessary
· Promote the safeguarding of all pupils in the school
· Adhere to policies of the school and maintain professional standards and expectations. 

All school-based posts are defined as Regulated Activity and therefore this post is subject to an Enhanced DBS check.


Signed …………………………………………………………………………


Name……………………………………………………………………………


Date……………………………………………………………………………


Schools benefit from a flexible approach to working arrangements; because of this, the tasks and responsibilities listed here are not definitive. The Head of School may require particular additional duties to be undertaken to suit the specific school’s requirements, and these may be incorporated in the role requirements as long as they are at a similar and appropriate level to the other listed duties.

Milton Keynes Council is committed to safeguarding and promoting the welfare of children and vulnerable adults. All employees are expected to share this commitment, to follow the Council’s safeguarding policies and procedures and to behave appropriately towards children and vulnerable adults at all times, both in work and their personal lives.

     This Job Description will be reviewed each year and may be amended in consultation with the Head of School 


Person specification
	CRITERIA
	QUALITIES

	Qualifications 
and training
	· QTS
· Evidence of successful middle or senior leadership experience in a school setting desirable
· Relevant leadership training or a commitment to further professional development in school leadership
 

	Experience
	· Successful experience of leading behaviour, inclusion, pastoral or safeguarding priorities across a school desirable
· Experience of leading teams and improving staff practice through coaching, training and accountability
· Experience of analysing behaviour, attendance and pastoral data to inform strategy and school improvement planning
· Experience of working with outside agencies, families and governors to secure improved outcomes for pupils
· Experience of leading targeted support for pupils with social, emotional, mental health or behavioural needs desirable
 

	Skills and knowledge
	· Strong strategic leadership skills and the ability to translate vision into effective whole-school practice
· Excellent knowledge of behaviour, inclusion, attendance and safeguarding within a school context
· Ability to lead policy development, self-evaluation and improvement planning
· Proven ability to analyse data, identify trends and use evidence to drive action and evaluate impact
· Excellent communication and interpersonal skills, with the ability to influence staff, pupils, families and external partners
· Secure understanding of relational and restorative approaches, de-escalation strategies and support for pupils with SEND and SEMH needs
· Ability to use IT systems confidently to monitor records, analyse information and produce high-quality reports
· Excellent understanding of safeguarding policies, statutory guidance and their application in practice

	Personal qualities
	· High expectations for all pupils and a strong commitment to inclusion and equity
· Resilient, calm and solutions-focused, with the ability to work effectively under pressure
· Credible, reflective and professional, with the confidence to support and challenge others
· Highly organised, proactive and able to prioritise competing demands effectively
· Commitment to upholding the ethos, values and strategic priorities of the school
· Commitment to maintaining confidentiality, safeguarding and professional integrity at all times
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