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Job Description and Role Outline

Classroom Teacher


Overall Purpose of Post:

To play a pivotal role in delivering high-quality education aligning with our academy values and ethos. You will engage, motivate and challenge students to be the best they can be and work with their families and colleagues to support and prepare students for seventy or more great years through academic and also the development of their character. 

To support the academy’s Christian ethos and offer all students the balance of challenge and support whilst maintaining our high expectations culture.

Responsibilities and Accountabilities

1. To undertake the full range of duties and responsibilities as required by the Principal as set out in:

0. The SNMAT Contract.
0. Teachers’ Standards.
0. Any other duties commensurate to the post title which the Principal, Strategic Director or Team Leader may deem appropriate.

1. Participation in continuous professional development.

1. To actively promote equality of opportunity for all students and staff.

Expectations

1. To embody the Values and Ethos of the Academy.
1. To be positive and flexible in order to meet the constantly changing demands of the role.
1. To show commitment to the rigorous continuous improvement of the Academy.
1. To demonstrate a positive commitment to working with all stakeholders (students, parents, carers staff, etc.) to improve the performance of the Academy.

Specific Classroom Teacher Role;

1) To champion our school community and strive for excellence; never giving up on a young person.
2) Delivery of curriculum: use evidence-informed approaches, and adaptive teaching strategies to ensure lessons challenge all students to think deeply and engage meaningfully to foster critical thinking and a love for learning. 
3) Collaboration: collaborate effectively with parents, carers, colleagues and external stakeholders to promote the development of students and contribute to a culture of improvement within our Academy community. 
4) Assessment and feedback: monitor student progress and provide constructive feedback to enable them to reflect on their learning and strive to improve. 
5) Professional development: engage in ongoing professional development opportunities to enhance teaching practice and stay abreast of the latest best practice. Contribute to the ongoing improvement of teaching and learning at the Academy and modelling ‘be the best you can be’ to our students. 

Safeguarding
1) To comply with the Academy’s Child Safeguarding Procedures, including regular liaison with the Academy’s Designated Child Safeguarding Person over any safeguarding issues or concerns and the completion of Pathway to Provision documentation and referrals where necessary. 
2) Use CPOMS in line with the Academy safeguarding policy.

Person Specification

The successful candidate will have the following as essential:
1) Embody the Values and Ethos of the Samworth Church Academy.
2) Drive, tenacity, energy and pro-activity with an appetite for hard work and ability to multi-task effectively. 
3) Ability to prioritise workload and deadlines effectively.
4) Demonstration compassion and understanding for student and family situations.
5) Capacity to show initiative and take responsibility.
6) Excellent IT, literacy, numeracy and communication skills including CGSE Maths/English Grade C or equivalent.
7) Subject specific qualification or teaching qualification to Degree level.
8) Qualified Teacher Status (or willingness to complete training and qualification ‘on the job’).


Personal Contacts 

External:	Governors, parents/carers and members of the public.

Internal:	Students, staff, parents/carers and any other visitors to the Academy.

As a term of your employment you may reasonably be expected to perform duties of a similar or related nature to those outlined in the job description, in accordance with the changing needs of the organisation.

This job description will be reviewed and updated periodically in order to ensure that it relates to the job performed, or to incorporate any proposed changes. This will follow consultation between the post holder and the Academy. 

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment

In line with our continued commitment to safeguarding and promoting the welfare of children, young people and vulnerable adults we apply safer recruitment practices across our selection process and all posts are subject to an enhanced DBS with Barred List check in accordance with the requirements of the Disclosure and Barring Service (DBS), the Police Act 1997 and the DFE’s Keeping Children Safe in Education guidance.
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