Special Educational Needs and Disabilities Co-ordinator (SENDCo)
Manor School
L8 – L12
January start or earlier if possible
Manor School is seeking an ambitious, compassionate and highly effective Special Educational Needs and Disabilities Co-ordinator (SENDCo) to lead and develop our provision for students with SEND across our 11–19 school.
This is an exciting opportunity for an experienced SEND practitioner, or an aspiring SEND leader, to make a significant difference to the lives of young people. We are looking for a colleague who is committed to ensuring that every student can thrive academically, socially and personally through a combination of high-quality classroom practice and carefully targeted interventions.
At Manor School, we believe that the most effective support for students with SEND begins in the classroom. We are therefore looking for a SENDCo who will champion adaptive teaching, empower staff through the sharing of high-quality student information, and work collaboratively with teachers to ensure that students receive the support they need to be successful in lessons and beyond.
Alongside our commitment to inclusive classroom practice, we have developed 'The Nest', a dedicated suite of rooms designed to provide intervention programmes, small-group teaching and personalised support. The successful candidate will play a key role in shaping and developing the provision offered through The Nest, ensuring that interventions complement and enhance students' experiences in mainstream lessons.
The successful candidate will:
· Lead and strategically develop SEND provision across the school.
· Champion inclusive teaching and learning through adaptive teaching approaches.
· Ensure staff have access to clear, accurate and actionable information about students' needs.
· Work closely with teachers, support staff, parents, carers and external agencies to secure the best outcomes for students.
· Oversee the effective deployment of resources and interventions, ensuring they have a measurable impact.
· Develop provision within The Nest to meet the evolving needs of our students.
· Promote high aspirations for all students with SEND, preparing them for success in education, employment and adult life.
Applicants must hold Qualified Teacher Status (QTS) and either possess the National Award for SEN Coordination (or equivilant) or be willing to undertake and successfully achieve a qualification within the required timescale.
In return, Manor School offers:
· A strong culture of inclusion and high expectations.
· Dedicated facilities through The Nest to support intervention and small-group provision.
· A collaborative and supportive leadership team.
· Opportunities for professional development and career progression.
· The chance to make a lasting difference to the lives of young people and their families.
If you share our commitment to ensuring every young person can flourish and achieve their potential, we would be delighted to hear from you.
Key Leadership Expectations
The successful candidate will demonstrate the ability to:
· Champion a culture of inclusion and high expectations.
· Develop high-quality SEND provision that enables students to thrive in mainstream classrooms.
· Promote adaptive teaching through effective communication of students' needs, strengths and strategies for success.
· Ensure that interventions, including those delivered through The Nest, complement and enhance classroom learning.
· Lead improvement through collaboration, evidence-informed practice and a relentless focus on student outcomes.
Manor School is committed to safeguarding and promoting the welfare of children and young people. All appointments are subject to satisfactory enhanced DBS clearance and pre-employment checks.


Person Specification – SENDCo
Manor School
	Criteria
	Essential
	Desirable

	Qualifications
	Qualified Teacher Status (QTS).
	National Award for SEN Coordination (NASENCO) or equivalent SEND qualification.

	
	Degree or equivalent qualification.
	Relevant postgraduate qualification.

	
	Commitment to achieving the NPQ SEND qualification within the required timescale if equivalent not already held.
	

	Experience
	Successful teaching experience in a secondary school.
	Experience of teaching across more than one key stage.

	
	Experience of supporting students with SEND to achieve positive outcomes.
	Experience of leading SEND provision.

	
	Experience of working collaboratively with parents, carers and external agencies.
	Experience of managing support staff and intervention programmes.

	
	Experience of using student data to identify needs and monitor progress.
	Experience of leading staff training and professional development.

	
	Experience of contributing to annual reviews and EHCP processes as a leader or classroom teacher
	Experience of preparing applications for statutory assessment and EHCPs.

	
	
	Experience of leading annual reviews and EHCP processes.

	Knowledge and Understanding
	Excellent understanding of the SEND Code of Practice and current SEND legislation.
	Knowledge of current research and evidence-informed practice relating to SEND.

	
	Strong understanding of a range of SEND needs and effective strategies to support students.
	Understanding of examination access arrangements.

	
	Understanding of safeguarding and promoting the welfare of children and young people.
	Knowledge of local authority processes and external support services.

	
	Understanding of adaptive teaching and inclusive classroom practice.
	

	
	Understanding of the importance of balancing high-quality classroom provision with targeted intervention.
	

	Skills and Abilities
	Ability to lead and inspire colleagues in developing inclusive practice.
	Experience of leading whole-school improvement initiatives.

	
	Ability to communicate clearly and effectively with students, families, staff and external professionals.
	

	
	Ability to analyse information and make evidence-informed decisions.
	

	
	Strong organisational and administrative skills.
	

	
	Ability to prioritise workload and meet statutory deadlines.
	

	
	Ability to use data effectively to evaluate impact and inform future provision.
	

	
	Strong written communication skills, including the preparation of reports and documentation.
	

	Personal Qualities
	Commitment to ensuring that every student can achieve their full potential.
	

	
	Passion for inclusion and improving outcomes for students with SEND.
	

	
	High levels of professionalism, integrity and resilience.
	

	
	Ability to build positive and productive relationships with a wide range of stakeholders.
	

	
	Commitment to continuous professional development.
	

	
	A solution-focused approach and a willingness to challenge barriers to achievement.
	

	
	Commitment to the values and ethos of Manor School.
	





