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  JOB DESCRIPTION  
 
	Post Title: 
 
	Specialist Resource Provision Teacher
	Grade :  
	MPS/ UPS + SEN Allowance (Where applicable)

	Responsible to:  
 
	SENCO

	Responsible for: 
 
	The education, wellbeing and progress of pupils within the Specialist Resource Provision (SRP), including pupils with autism spectrum disorder (ASD), Speech, Language and Communication Needs (SLCN), sensory processing needs and associated social, emotional and mental health difficulties.

	Main purpose of the job: 
 

	 To provide high-quality teaching and learning within the Specialist Resource Provision, delivering a highly personalised curriculum that enables pupils with complex SEND needs to achieve their academic, social, emotional and communication potential.
The postholder will create a safe, nurturing and structured learning environment that promotes emotional regulation, independence, communication and positive engagement with learning. The role requires a specialist understanding of autism, communication needs, sensory regulation and adaptive teaching strategies.
The postholder will work collaboratively with families, external agencies and the wider school community to ensure pupils receive the support and provision identified within their Education, Health and Care Plans (EHCPs).


	Duties and Responsibilities: 
 

	Supporting pupils 
 
· Build positive, trusting and nurturing relationships with pupils.
· Support pupils to develop emotional regulation, resilience, independence and self-advocacy.
· Promote positive behaviour through restorative approaches, co-regulation and trauma-informed practice.
· Implement behaviour support plans and risk assessments where required.
· Support pupils with sensory regulation needs through the implementation of sensory circuits, movement breaks and environmental adaptations.
· Maintain high expectations for all pupils and promote the Trust's commitment to Excellence Every Day.

Teaching and learning  

· Plan and deliver highly adapted and personalised learning programmes which meet the individual needs of pupils within the SRP.
· Deliver a broad, balanced and ambitious curriculum which enables pupils to achieve their full potential academically, socially and emotionally.
· Use assessment information, EHCP outcomes and pupil passports to inform planning and provision.
· Develop and maintain a highly structured learning environment using visual supports, visual timetables, task boards and adapted resources.
· Deliver evidence-based interventions including Attention Autism, Intensive Interaction, Social Stories and other specialist programmes as appropriate.
· Utilise a Total Communication approach, including AAC systems, communication boards, symbols, objects of reference and visual supports.
· Ensure pupils are appropriately challenged and supported to make strong progress from their starting points.
· Monitor, assess and record pupil progress and contribute to annual reviews and multi-agency meetings.



	
Working with Parents, Carers and relevant professionals 
 
· Develop positive partnerships with parents and carers.
· Provide regular communication regarding pupil progress and wellbeing.
· Work collaboratively with Speech and Language Therapists, Occupational Therapists, Educational Psychologists and other professionals.
· Implement recommendations from specialist reports and professional advice.
· Contribute to EHCP annual reviews and other statutory processes.
Working with Support Staff
· Work collaboratively with Teaching Assistants and other support staff to maximize pupil outcomes.
· Provide guidance and direction to support staff within lessons.
· Contribute to the planning and evaluation of interventions delivered by support staff.
· Ensure a consistent approach to behaviour, communication and emotional regulation across the classroom team.

Communication 

· Use direct and professional communication at all times.
· Maintain accurate records and reports.
· Respond to communication within agreed timescales.
· Record relevant communication with parents and carers on school systems where appropriate.

Professional development 
 
· Participate fully in appraisal, coaching and professional development activities.
· Maintain up-to-date knowledge of SEND legislation and best practice.
· Engage in training relevant to the needs of pupils within the SRP.
· Contribute to the continuous improvement of SEND provision across the school. 

Safeguarding
· Work in line with statutory safeguarding guidance including Keeping Children Safe in Education and Prevent.
· Promote the safeguarding and welfare of all pupils.
· Record and report safeguarding concerns in accordance with Trust procedures.

	Signed by: 
 
	Post holder: 
	Date: 

	 
	Line Manager: 
 
	Date: 

	Last review date  
	June 2026
 

	Next review date 
	July 2027
 


 
Please note: this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the postholder will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager. 
This job description may be amended at any time in consultation with the postholder. 
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PERSON SPECIFICATION     
 
	Qualifications and training  
 

	 
· QTS
· Degree qualification
· Evidence of continuing professional development.
· Secure knowledge of the National Curriculum and SEND Code of Practice.


 

	Experience  
 

	 
· Experience of teaching within a primary school setting.
· Experience of adapting teaching to meet the needs of pupils with SEND.
· Experience of using assessment information to plan next steps and measure progress.  
· Experience of working collaboratively with parents, carers and external agencies.
· Experience of supporting pupils with Education, Health and Care Plans (EHCPs).


	Skills and knowledge  
 

	
· Good literacy and numeracy skills  
· Good organisational skills  
· Ability to build effective working relationships with pupils and adults 
· Skills and expertise in understanding the needs of all pupils and knowledge of strategies to make learning accessible to all pupils 
· Knowledge of how to help adapt and deliver support to meet individual needs within a whole class environment 
· Subject and curriculum knowledge relevant to the role, and ability to apply this effectively in supporting teachers and pupils 
· Excellent verbal communication skills  
· Ability to work as part of a team and to be flexible in their approach to daily routines, prioritizing the operational needs of the school above all else 
· Active listening skills  
· The ability to remain calm in stressful situations  
· The ability to manage behaviours that challenge and support the mental health of all pupils. 
·  Knowledge of effective strategies to support pupils with SEMH needs, including emotional regulation, de-escalation and restorative approaches.
· The ability to develop independent learning skills in all pupils and engage them effectively in their learning 
· Knowledge of guidance and requirements around safeguarding children 
· Good ICT skills, particularly in using ICT to support learning 
 




Desirable




· Knowledge of SEMH, Autism and Communication and Interaction needs.
· Knowledge of restorative approaches and trauma-informed practice.
· Knowledge of intervention programmes and strategies to support pupils with additional needs.
· Experience of working alongside external professionals such as Educational Psychologists, Speech and Language Therapists and Occupational Therapists.








	Personal qualities  

	 
● 
	Enjoyment of working with children and young people.

	● 
	Commitment to Excellence Every Day. 

	●

 ●
	High expectations and aspirations for all pupils.

High levels of resilience to self-regulate and maintain composure whilst supporting pupils with complex needs and behaviours that may challenge.

	● 
	A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school.


	● 
	Commitment to maintaining confidentiality at all times.

	● 
	Commitment to safeguarding pupil wellbeing and equality.

	● 
	Resilient, positive, forward looking and enthusiastic about making a difference.

	● 
	Capacity to inspire, motivate and challenge children and young people.

	● 
 
	Full commitment and willingness to engage in own professional learning and development through coaching and involvement in evidence-based research relevant to role and / or aspirations.
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