
STAFF BENEFITS 

 
At Hammersmith Academy, we value our staff and are committed to providing a comprehensive 
range of benefits to support your wellbeing, professional growth, and work-life balance. Our 
current staff benefits include: 
 

Financial and Practical Support 

▪ Interest-Free IT Loan: Access an interest-free loan of up to £2,000 to purchase IT 
equipment. 

▪ Season Ticket or Bike Loan: Apply for an annual, interest-free season ticket loan for 
travel or a bike loan to support your commute. 

▪ Pension Schemes: Enjoy employer contributions to either the Teachers’ Pension 
Scheme (for teaching staff) or the Local Government Pension Scheme (for support 
staff). 

▪ Cycle to Work Scheme: Save 25-39% on a new bike and accessories through 
Cyclescheme, with payments taken tax-efficiently from your salary. 

 
Health, Wellbeing, and Work-Life Balance 

▪ Free Health and Fitness: Enjoy full access to our on-site gym and fitness facilities. 

▪ Free Lunch and Hot Drinks: Complimentary meals and hot drinks are available for 
staff who dine with students. 

 
Wellbeing Initiatives 

▪ Free annual flu vaccinations. 

▪ Weekly staff “shout-outs” to celebrate colleagues’ achievements. 

▪ Staff Drop-in Sessions for informal support. 

▪ Staff social events, including Wellbeing Afternoons and football. 

▪ Membership of Medigold Health Protect, including 24/7 mental wellbeing support 
via the Thrive App. 

▪ Access to the London Borough of Hammersmith and Fulham’s Parking Permit 
Scheme, offering subsidised local parking. 

 
Enhanced Holiday Arrangements: 

▪ INSET day in July for September planning, allowing you to enjoy your summer break. 

▪ Two-week half term during the autumn term. 
 
Professional Development and Recognition 

▪ Continuous Service Award: Recognition for long-serving support staff. 

▪ Governors’ Praise and Recognition Scheme: Regular acknowledgement of staff 
contributions. 

▪ Free National College Membership: Access to high-quality online CPD resources. 

▪ Dedicated CPD Funding: In addition to whole-school CPD, staff can access a 
personal CPD budget of up to £300 (subject to agreement with your Department 
Head and CPD Manager). 


