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Welcome

Thank you for your interest in the advertised position of Technology Teacher at North Huddersfield Trust School. It is
a wonderful opportunity for the right person to play a key role in the continuing growth, development and
improvement of a truly unique community based educational establishment. Our ethos is to provide a challenging,
ambitious, inclusive education designed to create engaged, critical and resilient learners equipped to become the
people who define, shape and transform society.

The school opened in 2011 and has more than trebled in size since then. We have 960 students on roll, with three
year groups having an above PAN intake of 210. To support with the accommaodation of our increasing numbers, a
brand new five-classroom teaching block opened in September 2025.

We were inspected by OFSTED in the summer of 2026 with the report describing the school as having ‘a welcoming
ethos’ with behaviour that ‘is calm and purposeful’. It also highlights our ‘ambitious curriculum’ and that ‘inclusion is
at the centre of [our] work’. The provision for Personal Development and Wellbeing is ‘rich and broad’ with students
benefitting ‘from am extensive range of enrichment opportunities’. You can read the full report online and | would
encourage you to visit our website which provides lots of information about the school, its values, links and identity.

The school is led by a supportive and proactive senior and middle leadership with a commitment to developing
research-informed best practice tailored to meet the needs of our students. We have a healthy mixture of staff who
are relatively new to the school and many who have worked here for a much longer period of time. In the last few
years, the curriculum has been completely overhauled and the way it is delivered reformed and refined so that it
matches the ambition we hold for every student; huge strides have been made in the consistency and effectiveness
of classroom delivery with teaching being the best it has been during my time as Headteacher. We are determined
and confident that this will result in significant and sustained improvements in attainment, as reflected in the most
recent Year 11 outcomes.

As Headteacher, | am in the privileged position of leading the school in its quest to provide a safe and happy
environment in which our students thrive. Recruiting staff with the potential to make a significant contribution to
this is crucial. If successful, you will play an important part in developing and delivering the NHTS curriculum
through high quality teaching and learning across our school.

Please take the time to read the contents of this pack carefully and to look at our website which provides lots of
information about the school, its values, links and identity.

| hope that, having read through all the available information, you are keen to submit an application and look
forward to receiving it.

Thank you again for your interest in the position and, should you choose to make an application, | wish you the best
of luck.

Yours sincerely

Andrew Fell

Headteacher
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Vacancy Details

Teacher of Technology

Permanent Appointment

Salary: MPS/UPS

Closing date: 9am Monday 28 September 2026

Start Date: January 2027

‘Pupils enjoy attending North Huddersfield Trust School. They are proud of their diverse school community. Pupils
get along well and respect each other. Staff form positive relationships with pupils. Pupils attend regularly because
they value what the school offers. Pupils also behave well’ [OFSTED - 2026]. Our ambition for our students and our
caring and nurturing approach to education within and beyond the classroom contributes to what makes our school
a special place both for both staff and students.

We are seeking to appoint a Teacher of Technology starting January 2027. All Technology-based subject specialisms
will be considered and application from ECTs are welcome.

The successful candidate will be able to inspire and enthuse students through excellent, creative and innovative
teaching and have the ability to:

e plan, prepare and deliver high quality, scaffolded lessons with pace and challenge

¢ build and maintain positive relationships with students, parents and staff

e work on their own initiative and as part of a team

e contribute to extra-curricular

We welcome interest from potential applicants who represent the diversity of our school and local community.

If you would like to arrange an informal discussion of the role, or arrange a visit to the school please contact Ms
Gemma Lewsey, Operations Manager, at recruitment@nhtschool.co.uk.

Please apply through My New Term. The closing date is 9am on Monday 28 September 2026.

We are committed to safeguarding and promoting the welfare of children and young people and expect all staff
and volunteers to share this commitment. All staff are subject to an enhanced DBS check. A conviction may not
exclude candidates from appointment but will be considered as part of the recruitment process.

In line with KCSIE 2026 and guidance from The Safer Recruitment Consortium, shortlisted applicants will be subject
to an online search.
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Job Description

Pay scale

Weekly hours

Role Summary

Technology Teacher

Salary: MPS/UPS

Full time

Under the direction of the Head of Department, develop and deliver the national curriculum in the subject area. To
shape the vision for the department and to promote a love of the subject across the school. To be accountable for
quality student learning and the expected standards of student attainment and achievement with the department
through a systematic focus on high quality and innovative teaching.

Key Responsibilities

1. Teaching and Learning
2. Personal Development

3. General

Duties

Key

accountabilities

Teaching and
Learning

01484 452 100

Key tasks

Fulfil the professional responsibilities of all the Teachers’ Standards
Work within the boundaries of all relevant and established school
policies including the Behaviour and Teaching and Learning policies
Be responsible for the learning, achievement and enjoyment of all
students in allocated classes, always ensuring inclusive and scaffolded
approaches as required

Create and maintain a safe, respectful, vibrant and positive learning
environment where students can thrive

Be responsible for continually driving standards to ensure that all
students have the opportunity to maximise their potential in every
aspect of their learning including their outcomes

Adhere to deadlines for all assessment, reporting and other aspects of
school life as agreed or directed

Set an excellent example to students of good behaviour,
professionalism and respect

Build and maintain positive working relationships with stakeholders,
including colleagues, students and parents, ensuring that
communication is timely and accurate and in line with the school’s
ethos

Participate in and contribute to the life of the school and community
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Personal e Contribute and develop self and others through the participation in the
development school’s continual professional development programme
e Ensure a continual development of teaching skills, seeking and / or
embracing new and creative ideas, pedagogy, techniques and
technologies to enhance every aspect of classroom practice
e Contribute to the school’s extra-curricular and /or transition
programmes

General e Undertake the role of Form Tutor and fully participate in the work of

the Year Team

e Always uphold the school’s PRIDE agenda

e Adhere to strict standards of confidentiality, conduct and professional
behaviour

e Ensure compliance with GDPR, equal opportunities, health and safety
and safeguarding regulations and all other relevant policies and
guidance

This job description is not necessarily a comprehensive definition of the post and may be subject to modification or
amendment at any time after consultation with the post holder. Additional duties may be requested from time to time
which are commensurate with the post.

We are committed to safeguarding and promoting the welfare of children and young people and all post-holders are
expected to share this commitment.

Reports to: Head of Department
Responsible for: -
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Person Specification

- ESSENTIAL DESIRABLE

Education / v
qualifications

Degree and Qualified teacher
status (or working towards), with
direct experience in the subject
area

Experience v" Experience of working with
students aged 11-16
Teaching all ability ranges
Specialist v" National Curriculum at key stages
knowledge & 3and4
skills v" Excellent level of specialist

subject knowledge, including an
awareness of current updates
and issues

v" Highly effective teaching and
learning styles

v" Monitoring, assessment,
recording and reporting of
student progress

v" Excellent classroom leadership
and management skills

Professional, well organised and
well presented

Ability to build strong and
positive working relationships
with adults and children

Personal skills v

<\

Professional resilience

A sensitive and diplomatic
approach

A willingness to embrace and
enrich school life

AN NN

Excellent understanding of
safeguarding guidance

General v

Outstanding communication skills

v Experience of teaching to GCSE
level
v" Contributions to wider school life

v Familiarity with data collection
and analysis

v" A good understanding of school
policies

Please use the above person specification to inform your supporting statement which should be no longer than 2

sides of A4 on the application form.

The interview panel will assess each candidate against the above criteria, expecting candidates to demonstrate
knowledge and understanding of each area and showing evidence of having applied, or an awareness of how to
apply, this knowledge and understanding in the context of our school. References will also be used to assess the

ability of candidates against these criteria.

We are committed to safeguarding and promoting the welfare of children and applicants will undergo child
protection screening appropriate to the post, including checks with past employers. The role is exempt from the
Rehabilitation of Offenders Act 1974 and therefore candidates will be subject to an enhanced DBS certificate, the
role is engaged in regulated activity and will therefore require a children’s barred list check. Shortlisted

Applicants will be required to complete a self-disclosure.
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