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GSSC Academy Trust are seeking to appoint Trustees



About this Role and GSSC Academy Trust
GSSC Academy Trust (Greenfields Specialist School for Communication) is a single academy trust and is seeking committed, community-minded professionals to join our Board of Trustees, this is a voluntary role.  The Board of Trustees meet 6 times a year virtually and Trustees would also be required to be member of one of our committees, Business and Finance or Curriculum who meet in school also 6 times per year.
GSSC is a Secondary Special School for young people who may have a diagnosis of Severe Learning Difficulty, Multiple and Profound Learning Difficulty and/or a Complex Medical Diagnosis and/or a Sensory, or Physical Disability.  All young people who attend GSSC have an EHCP (Education, Health and Care Plan).
This is a unique opportunity for individuals with experience of HR, Accountancy, Audit Assurance Experience, Finance, Strategic insight, Curriculum, IT, Estates, Data Analysis, to make a tangible difference to the lives of young people and families across our communities, whilst broadening their own experience.
Trustees play a strategic, non-executive role. Working collectively as a Board, they help shape the Trust's vision and strategy, provide support and constructive challenge to Senior Leaders, scrutinise performance and ensure that the Trust continues to deliver the highest possible outcomes for young people.
The role is voluntary and offers an opportunity to contribute to an important phase in the Trust's development. Previous governance experience is welcome but not essential; we are keen to hear from individuals who can bring fresh perspectives, strategic thinking and relevant professional expertise.

Trust Vision
GSSC Academy Trust is committed to ensuring that ‘Integrity, Fidelity and Resilience’ is at the heart of all we do, to enable our young people to be prepared for the wider world. We commit to ensuring that our young people develop their resilience, communication and independence.
GSSC Academy Trust is committed to ensuring that eight essential pillars for effective governance are at the heart of the Trust and are fundamental to the success of the school with a focus on strategic leadership and accountability.
1. Right people around the table.
2. Understanding roles and responsibilities.
3. Good chairing.
4. Professional clerking.
5. Good relationships based on trust.
6. Knowing the school/trust.
7. Committed to asking challenging questions.
8. Confident to have courageous conversations.

The vision statement is underpinned by three key principles:    

Integrity 
We will uphold and demonstrate the ethics of the Trust which embody the seven principles of public life:
· Selflessness
· Integrity
· Objectivity 
· Accountability
· Openness
· Honesty
· Leadership
We are passionate about all of the young people we work with and are committed to ensuring that we work collaboratively and effectively, showing clear purpose and values to enable each young person to experience quality education.  As a staff team, we commit to our young people, providing quality education, personal development and opportunities which enable them to become responsible citizens within the school and wider community. 

Fidelity 
Our staff will demonstrate fidelity within their practice.  They will ensure that through fidelity of our curriculum and practices, we have high expectations of our young people, are passionate about progress and are open-minded with regard to adaptive practice and innovation to ensure that all pupils have equal and equitable access to access their learning. 

Resilience 
Resilience is measured not only academically but through a young person’s ability to overcome adversity.  Parents and Carers are valued as an integral part of their young person’s resilience, promoting the development of interpersonal skills, developing the young person and encouraging the creation of cohesion for pupils, staff, parents and carers within the wider community, encouraging healthy behaviours and supporting transitions.  Resilience is shaped and built by experiences, opportunities and relationships. GSSC is committed to build resilience within our young people to enable them to demonstrate positive, healthy choices.

Safeguarding
GSSC is committed to safeguarding the welfare of pupils. This post is subject to satisfactory references, an enhanced DBS check (will be completed once the job has been accepted, please refer to DBS code of practice - GOV.UK (www.gov.uk),) as well as the usual pre-employment checks. It is a criminal offence for an individual to apply to work in regulated activity if barred. 

Equality
GSSC is committed to ensuring and promoting equality of opportunity for all pupils, staff, job applicants, parents and carers; irrespective of age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, belief, sex or sexual orientation and expects staff to share that commitment. We aim to create a supportive and inclusive working environment and welcome applications from all members of the community.

GDPR
As part of the recruitment process, we will gather and use information relating to you, your “personal data”, including data that we obtain from you directly and indirectly from other organisations (your referees, educational establishments, professional bodies, Disclosure and Barring Service). This will include your name, address, contact details, employment history, qualifications, ethnic origin, sex, religion, criminal record, references etc. If you are successful, this will also include details on immigration status, identity documents, DBS, and teacher status checks.
We will hold information relating to your application only for as long as necessary. If you are successful, then how long we need to hold on to any information will depend on the type of information. Some of this will be held on the Single Central Record. If you are unsuccessful, we will hold the information for a period of six months before it is securely destroyed.
We will process your personal data during recruitment for the purpose of complying with legal obligations, carrying out tasks which are in the public interest, and taking steps with a view to assessing your suitability for the role, checking your eligibility to work in the UK and with children and ensuring compliance with the Equality Act 2010.
We will not share information gathered during your application process with third parties, other than professional advisors such as legal as HR advisors.
Please note, we reserve the right to end this vacancy early if and when we fill the post. 
GSSC Academy Trust is committed to keeping children safe and therefore, the successful applicant will be required to undertake an enhanced DBS check.
Interested?
In the first instance, please contact our Chair of Trustees, Steve Jackson sjackson@gssc.org.uk for an informal conversation. This will provide an opportunity to explore the role, discuss your interests and consider how your experience could support the Trust.
We would be delighted to hear from you if you believe your expertise, insight and perspective could strengthen our Board and help shape the future of our school.
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