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Person Specification

	Role

	Trust Careers Adviser
	School/Department
	Maiden Erlegh Trust
Central Services

	Grade
	Grade 7
	Job Evaluation Code
	CEN042



	Qualifications, training, and education

	The Post holder will hold a Level Six or higher careers qualification, such as the Qualification in Careers Development (QCD) or equivalent, or the work-based Diploma in Careers Guidance and Development, who subscribe to the CDI Code of Ethics and have a valid DBS check


	Experience



	· Experience in supporting students with SEMH (Social, Emotional, and Mental Health) needs
· Experience of working collaboratively and co-operatively as part of a multi-disciplinary team


	Skills and abilities





















	· Excellent interpersonal and team-working skills
· An understanding of and the ability to work with children with SEMH and challenging behaviour
· Negotiation and problem-solving skills
· Good analytical and reflection skills
· Good written and verbal presentation skills
· Good organisational skills
· Ability to prioritise workload
· Willingness to work flexibly and adapt
· Ability to use initiative

The role will involve travel between our different schools, so a means of transport is essential.

	Requirements specific to the role



	All staff and volunteers are expected to be committed to safeguarding, equality and promoting the welfare of children and young people.



The Trust retains the right to implement changes in job descriptions and person specifications to reflect changes in the demands of the post. Where this is necessary this will be done in consultation with you.
Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation, and we are committed to safeguarding, equality and promoting the welfare of children and young people. We are also committed to having the highest expectations of pupil/students and staff and supporting everyone to reach their full potential.  All employees of the school and Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.
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