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Halton Pre-school

JOB DESCRIPTION: PRE-SCHOOL PRACTITIONER


[bookmark: _GoBack]Job Title/Post:		Pre-school Practitioner
Salary:			Bucks Pay Range 2
Responsible to: 	Pre-school Manager, Headteacher
Qualifications: 	Relevant Level 3 qualification plus a minimum of one years’ experience of working in an Early Years setting or other suitable experience
Working hours:	8.00am to 4.00pm

Key accountabilities 

Strategic development 
· To contribute to the School’s aims, policies and Development Plan and participate in the implementation of policies, plans, practices and targets 

Teaching and learning 
· To help leaders to create a stimulating learning environment which enables and encourages independent exploration and thinking
· To be an active team member who helps children to secure and sustain effective learning across the curriculum for individuals, groups and classes
· To develop your skills with regards to the quality of teaching, assess the standards of pupils’ achievements and set targets for improvement


Key Tasks 

· To be able to work successfully as part of a small team, sharing ideas and supporting colleagues in day to day tasks.

· To support the Pre-school Manager with the planning of activities linked to relevant topics and the Early Years Curriculum. 

· Support with the setting up and tidying up of the classroom on a daily basis.

· To work with the Pre-school Manager Foundation Stage leader to ensure continuity and progression 

· To have responsibility for a group of key children whom you will observe and assess their development, keeping records of progress and attainment. To be able to have detailed discussions with the Pre-school manager about the key children and other children within the setting.

· To work alongside colleagues to ensure the safety and development of all children.

· To be able to risk assess the classroom and outdoor area on a daily basis. 

· To have a positive and welcoming attitude, particularly in the initial period when children are settling in. 

· Where appropriate, to produce written records of planning, evaluations and assessments in accordance with School policy and within agreed timescales

· To produce monthly attendance records for invoicing purposes 

· To take account of ethnic and cultural diversity to enrich the curriculum and raise achievement 

· To assist the Pre-school Manager in securing a good standard of pupil behaviour in the classroom, establishing appropriate positive behaviour management strategies in line with the School’s behaviour policy 

· To liaise effectively with pupils’ parents and working with families to support their children’s learning, behaviour and progress 


Halton Community Combined School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment
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