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Diocese of Worcester Multi
Academy Trust

Class Teacher South Worcester/Malvern Area
Required for September 2026

Salary: M3-6

We warmly invite all those who are interested in this post to contact:
Vicky Rudge, Executive PA

Email: vicky.rudge@dowmat.education

Tel:01905 700803

To love, to learn, to serve — through
collaboration, honesty, and hope.

Diocese of Worcester Multi Academy Trust is a charitable company limited by guarantee and registered in England and
Wales with registered number 10390487.
Its registered office is at St Barnabas First and Middle, Stonebow Road, Drakes Broughton, Pershore WR10 2AW
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Message from the Chief Executive Officer of the Diocese of
Worcester Multi Academy Trust (DoWMAT)

Thankyou foryour interestin the post of Class teacher. The Diocese of Worcester Multi Academy Trust
comprises of 15 schools across the Worcestershire and Dudley area. Since its inception in 2016, the
trust has had a relentless focus on the quality of education its pupils receive and the experiences that
all staff have in order to ensure that all can achieve and flourish.

We are looking to recruit a class teacher to our trust who would be interested in teaching in our schools
in Worcestershire. The successful candidate(s) will be matched to one of our schools on appointment.

May | take this opportunity to encourage you to apply and to wish you all the best for a successful
application.

Vicki Shelley,
CEO, DoWMAT




What it Means to be Part of DoWMAT

Our ambition is to ensure that every school within the Trust provides excellent learning outcomes for
all pupils. In order to achieve this, the Trust is determined to extend and embed collaborative learning
and professional development opportunities for all teachers and professionals throughout the Trust.
Inthis way, we can ensure all staff are increasingly confident in their ability to deliver excellent provision
for the teaching, learning and personal well-being of all pupils.

Trust schools also share a commitment to continue working with local partner schools to improve the
educational opportunities for pupils within their wider communities.

The following schools are part of the Diocese of Worcester Multi Academy Trust.
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DoWMAT supports its schools with:

Strategic Governance:

= All DOWMAT academies co-construct their own vision: a theologically based, Christian Vision
which sits under the umbrella of the DoOWMAT Vision.
= AILDoWMAT academies retain their own Local Academy Board and receive governance support

from the Trust Board.

School Improvement:

= Allacademies design their own curriculum with support from the Trust

= We have an extensive School Improvement offer: Half-termly School Improvement Advisor

visits, moderation, a comprehensive CPD offer and subject leader networks

= Trust Quality Assurance: Regular collaborative learning reviews, Rapid Improvement Boards,

Internal and External Advisors
= EYFS Specialists Network
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=  Teaching and learning partners
=  Trained writing moderators

= Middle leader training

= Trust DfE Pupil Premium lead

= Church school ambassadors

= ECT lead

=  Subject hub leaders

= Trauma Informed Schools network
=  Behaviour management support
= MIS (Arbor/Insight) support

= Trust SENDCO

Finance support:

= Strategic finance support

= Collaborative budget setting and monthly management reports meetings
= Finance Training/CPD

= Finance policies and procedures

= Support for applications for grants/funding opportunities

= |n-school support

= Tailored support for Headteachers/Finance staff

= Procurement at a Trust level

Operations support:

= Model policies and guidance

=  Compliance supportvia ‘Smartlog’

= RPAInsurance

= Legal support and advice

= Health & Safety advice

= Crisis Management

=  Premises and Estates Management support
= Capital projects /Condition Improvement bids and project management/Section 106 projects
= Data Protection Lead

=  HR advice/support

= Recruitment support

= Payroll and pension queries

Workforce Resilience and Wellbeing:

= Coaching from a qualified coach

= Mentoring and support

= Buddy system for new Headteachers

= Safeguarding Supervision

=  Trust Mental Health Lead

= Family friendly policies

= Trust Well-being policy and approach

=  Workload Reduction Toolkit

= Sickness Absence Insurance

= Trustwide subscription to the Schools Advisory Service



The Recruitment Process and Key Dates

Thank you for requesting an application pack for the position of Class Teacher.

In this pack, you will find information on how to apply and a job description, along with essential and
desirable qualities for the position.

If you require any further information, please contact us via email or telephone the DoOWMAT office on
01905 700 803. A table of the key dates is shown below:

Item Date Notes

Closing date for applications Tuesday 19" May 7am Applications received after this
date and time will not be
accepted.

Shortlisting for interview Tuesday 19" May We will notify successful

candidates chosen for interview.
Unsuccessful candidates will
also be notified on My New
Term.

Interview Day Thursday 215 May Candidates will be expected to
teach a 30 min session on the
day.

1 hour interview

3 minute interview with pupils

Please apply through My New Term stating clearly how you meet the requirements of the job
description. If you have any further questions please contact:

Vicky Rudge
Executive PA
vicky.rudge@dowmat.education
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Job Description

Post Title: Class Teacher
Name:

Grade: M3-6

Reporting to: Headteacher
Conditions of Service: Full time. Permanent

This job description is based on, but does not replace, the School Teachers’ Pay and Conditions Document (2018) and
the Teachers Standards Document.

WORKING TIME AND STATUS

Full time: 195 days in any school year, of which 190 days shall be days on which teaching is required in addition
to carrying out other duties ; 1265 hours in any school year.

A teacher must work such reasonable additional hours as may be necessary to enable the effective discharge
of the teacher’s professional duties, including in particular planning and preparing courses and lessons; and
assessing, monitoring, recording and reporting on the learning needs, progress and achievements of assigned
pupils.

PPA time, amounting to not less than 10% of timetabled teaching time, shall be provided in units of not less
than half an hour.

PROFESSIONAL RESPONSIBILITIES

Plan and teach lessons to the classes they are assigned to teach within the context of the school’s plans,
curriculum and schemes of work.

Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils.
Participate in arrangements for preparing pupils for external examinations.

Contribute to the development, implementation and evaluation of the school’s policies, practices and
procedures in such a way as to support the school’s values and vision.

Work with others on curriculum and/or pupil development to secure co-ordinated outcomes.

Subject to paragraph 52.7 supervise and so far as practicable teach any pupils where the person timetabled
to take the class is not available to do so.

Promote the safety and well-being of pupils.
Maintain good order and discipline among pupils.
Direct and supervise support staff assigned to them and , where appropriate, other teachers.

Contribute to the recruitment, selection, appointment and professional development of other teachers and
support staff.

Deploy resources delegated to them.



= Participate in arrangements for the appraisal and review of their own performance and, where appropriate,
that of other teachers and support staff.

= Participate in arrangements for their own further training and professional development and, where
appropriate, that of other teachers and support staff including induction.

= Communicate with pupils, parents and carers.

= Collaborate and work with colleagues and other professionals within and beyond the school.

PERSONAL AND PROFESSIONAL CONDUCT
A teacher is expected to demonstrate consistently high standards of personal and professional conduct and to uphold
public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:
= Treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper
boundaries appropriate to a teacher’s professional position.

= Having regard for the need to safeguard pupils’ well-being, in accordance with statutory provisions.
= Showing tolerance of and respect for the rights of others.

= Not undermining fundamental British values, including democracy, the rule of law, individual liberty and
mutual respect, and tolerance of those with different faiths and beliefs.

= Ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them
to break the law.

Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they
teach, and maintain high standards in their own attendance and punctuality.

Teachers must have an understanding of, and always act within, the statutory frameworks which set out their
professional duties and responsibilities.

DUTIES AS A TEACHER
TO SET HIGH EXPECTATIONS WHICH INSPIRE, MOTIVATE AND CHALLENGE PUPILS
= Establish a safe and stimulating environment for pupils, rooted in mutual respect.

= Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions.

=  Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.

TO PROMOTE GOOD PROGRESS AND OUTCOMES BY PUPILS
= Be accountable for pupils’ attainment, progress and outcomes.

= Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these.
= Guide pupils to reflect on the progress they have made and their emerging needs.
=  Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching.

= Encourage pupils to take a responsible and conscientious attitude to their own work and study.

DEMONSTRATE GOOD SUBJECT AND CURRICULUM KNOWLEDGE



Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest
in the subject, and address misunderstandings.

Demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the
value of scholarship.

Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy
and the correct use of standard English, whatever the teacher’s specialist subject.

If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics.

If teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies.

PLAN AND TEACH WELL STRUCTURED LESSONS

Impart knowledge and develop understanding through effective use of lesson time.
Promote a love of learning and children’s intellectual curiosity.

Set homework and plan other out-of-class activities to consolidate and extend the knowledge and
understanding pupils have acquired.

Reflect systematically on the effectiveness of lessons and approaches to teaching.

Contribute to the design and provision of an engaging curriculum within the relevant subject area(s).

ADAPT TEACHING TO RESPOND TO THE STRENGTHS AND NEEDS OF ALL PUPILS

Know when and how to differentiate appropriately, using approaches which enable pupils to be taught
effectively.

Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to
overcome these.

Demonstrate an awareness of the physical, social and intellectual development of children, and know how to
adapt teaching to support pupils’ education at different stages of development.

Have a clear understanding of the needs of all pupils, including those with special educational needs; those of
high ability; those with English as an additional language; those with disabilities; and be able to use and
evaluate distinctive teaching approaches to engage and support them.

MAKE ACCURATE AND PRODUCTIVE USE OF ASSESSMENT

Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment
requirements.

Make use of formative and summative assessment to secure pupils’ progress.
Use relevant data to monitor progress, set targets, and plan subsequent lessons.

Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to
the feedback.



MANAGE BEHAVIOUR EFFECTIVELY TO ENSURE A GOOD AND SAFE LEARNING ENVIRONMENT

Have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and
courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour

policy.

Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using
praise, sanctions and rewards consistently and fairly.

Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and
motivate them.

Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.

FULFIL WIDER PROFESSIONAL RESPONSIBILITIES

Make a positive contribution to the wider life and ethos of the school.

Develop effective professional relationships with colleagues, knowing how and when to draw on advice and
specialist support.

Deploy support staff effectively.

Take responsibility for improving teaching through appropriate professional development, responding to
advice and feedback from colleagues.

Communicate effectively with parents with regard to pupils’ achievements and well-being.

GENERAL DUTIES

To work in accordance with current legislation, Health and Safety requirements and DfES guidance, LA and
Academy Policies and advice.

To adhere to all Safeguarding policies.

To adhere to all school policies, procedures and protocols.

To ensure that records and reports of all accidents to children, staff and visitors are professionally dealt with.
To attend staff meetings and other professional training as appropriate.

To be courteous to colleagues and to provide a welcoming environment to visitors and telephone callers.

Prioritise and manage time effectively, particularly in relation to balancing the demands made by
administrative duties, teaching and acting as a resource for colleagues.

Take responsibility for your own professional development.

OTHER DUTIES

To contribute to the positive team atmosphere and public image of the school.

To act professionally and with integrity at all times.

To assist with the general care and welfare of all pupils striving to maintain a happy safe environment at all
times.

To adhere to and maintain school routines and codes of conduct including confidentiality.



To support the aims and ethos of the school at all times.

To maintain personal and professional development to meet the changing demands of the job, participate in
appropriate training activities and encourage and support staff in their development and training.

To undertake such other duties, training and/or hours of work as may be reasonably required and which are
consistent with the general level of responsibility of this job.

To undertake health and safety duties commensurate with the post and/or as detailed in the school Health
and Safety Policy.

GENERAL

The job description allocates duties and responsibilities. It does not direct the particular amount of time to
be spent in carrying them out and no part of it may be so construed. In allocating time to the performance of
duties and responsibilities, the post holder will have regard to the needs and priorities of the school.

The job description is not a comprehensive definition of the post and you may be required to undertake such
other tasks appropriate to the level of appointment as the Headteacher may reasonably require. It may be
reviewed annually or earlier if necessary and may be subject to modification or amendment at any time after
consultation. You may discuss your job description with the Headteacher at any arranged time.

DoWMAT is committed to safeguarding and promoting the welfare of children and, as such, requires all staff
and volunteers to share this commitment.

The duties described in this job description must be carried out in a manner which promotes equality of
opportunity, dignity and due respect for all employees and service users and is consistent with the DoOWMAT
Equality Policy and Code of Conduct. All employees are expected to be committed to these.

DoWMAT academies are a non-smoking environments.

DoWMAT is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.
We expect all staff and volunteers to share this commitment. Any offer of employment will be subject to the receipt of
a satisfactory DBS Enhanced Disclosure, two positive references, medical clearance and evidence of appropriate
qualifications.

PRINCIPAL CONTACTS
Pupils, Parents / Carers, Headteacher, Classroom Teachers, Teaching / Support Assistants, EWO, Clerical Assistants,
other professional groups, Local Academy Board members.

NOTES

The Leadership of the Academy Trust reserve the right to alter the content of this job description, after consultation,
to reflect changes to the job without altering the level or responsibility.

Signed (Issued by): Date

Signed (Received by): Date
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Person Specification

Essential/ Method of Assessment
Desirable A =Application
(E/D) | =Interview
R = Reference
C = Certificate
QUALIFICATIONS AND EXPERIENCE
Qualified teacher status E A
Degree E A
Successful primary teaching experience E A
SKILLS AND KNOWLEDGE
Knowledge of the National Curriculum E A/l
Knowledge of effective teaching and learning strategies E A/l
A good understanding of how children learn E A/l
Ability to adapt teaching to meet pupils’ needs E A/l
Ability to build effective working relationships with pupils E A/l
Knowledge of guidance and requirements around E A/l
safeguarding children
Knowledge of effective behaviour management strategies E A/l
Good ICT skills, particularly using ICT to support learning E A/l
PERSONAL QUALITIES
A commitment to getting the best outcomes for all pupils E A/l
and promoting the ethos and values of the school
High expectations for children’s attainment and progress E A/l
Ability to work under pressure and prioritise effectively E A/l
Commitment to maintaining confidentiality at all times E A/l
Commitment to safeguarding and equality E A/l
Commitment to the Christian ethos of the school and trust E A/l
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Appendix 1: DOWMAT Vision and Values

Our Vision

DOWMAT’s vision is to foster an inclusive, nurturing environment where everyone flourishes - academically,
spiritually, and personally. Rooted in Christian values, we prioritise the vulnerable, promote work-Llife balance,
and strive to deliver exceptional education, while celebrating each academy’s unique identity—reflecting the
fullness of life promised in John 10:10.

‘To love, to learn, to serve - through collaboration, honesty, and hope.’

Our Values
Love

We are committed to Compassion and Care: As Christ commands, we strive to love one another deeply,
fostering empathy, respect, and kindness. We create a culture where we genuinely care for each other,
supporting personal, professional and spiritual growth, as we walk in His love.

Learn

We are committed to Continuous Growth and Wisdom: Following the call to grow in knowledge and
understanding, we cultivate a culture of curiosity, adaptability, and continual improvement. We encourage all
to seek wisdom and learning, guided by God’s truth, that we might serve more effectively.

Serve

We are committed to Service and Impact: Inspired by Christ’s example of humble service, we dedicate
ourselves to serving others, contributing to the well-being of our schools, communities, and beyond, bringing
His light and love into all we do.

Collaboration

We are committed to Unity in Purpose: We value working together in mutual respect, knowing that through
collaboration, we can have a greater impact supporting each other to achieve our shared vision.

Honesty

We are committed to Integrity and Truth: Following Christ’s call to live in truth, we foster a culture of honesty,
transparency, and trust, ensuring that our actions reflect His integrity in all dealings, upholding the highest
ethical standards.

Hope

We are committed to Inspiring Hope and Faith: As bearers of Christ’s hope, we instil in every individual the
belief in their God-given potential to achieve great things, trusting in His plan to bring good out of all
circumstances, and inspiring hope for a future filled with His promises.

12



