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	Job Title:
	Behaviour Mentor
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	St Clares School
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Job Description 
	Job Title
	Behaviour Mentor

	Location:
	St Clares School

	Hours per week:
	37 hours per week

	Weeks worked per year:
	Term time (39 weeks per year)

	Reporting to:
	Senior Leadership Team

	Salary Scale:
	F grade 15-20 £30,024-£32,597 pro rata per annum actual term time salary £25,938.11-£28,160



Main purpose of Role
· To play an active role in managing the behaviour and emotions of students on a day-to-day basis. 
·  To work under the direction of SLT to implement ongoing behavioural and emotional interventions and ensure effective communication is maintained throughout the school.
· To provide pastoral support to a designated group of students.

Principal Accountabilities: 
	Main Duties
	· Keep written records of individual students, log communication and update risk assessments as appropriate. 
· Manage a caseload of students, ensuring each student receives 1:1 mentoring and emotional regulation sessions to discuss their emotional and social behaviour progress. 
· Track the emotional regulation and behavioural progress of students using the available data and monitor the impact of interventions, sharing this with the DSL & SLT and/or other relevant professionals. 
· Work with teachers, support staff, families, and external agencies to develop a solution focused approach to meeting SEND needs, enabling learners to regulate their emotions and make good progress. 
· Establish therapeutic relationships with students and interact with them according to individual needs. 
· Providing 1:1 support via reflective and restorative practice.
· Assist with the development, implementation and review of Individual Behaviour Plans and Risk Assessments for a designated group of students. 
· Promote the inclusion and acceptance of all students. 
· Set challenging and demanding expectations and promote self-esteem and independence. 
· Support students to develop resilience, independence, and emotional regulation, both learning in lessons and forming positive relationships with peers and staff. 
· Sustain an active engagement with families of designated students to help them explore issues and make changes in areas that may be affecting their child’s learning and emotional/ behavioural development. This may involve home visits. 
· Promote good student behaviour, dealing promptly with conflict and incidents in line with established policy and encourage students to take responsibility for their own behaviour. 
· Support induction of new students into the school.

	Other General Requirements
	· Represent and promote the ethos and values of Esteem Multi-Academy Trust 
· To take and be accountable for all decisions made within the parameters of the job description 
· Participate with performance management and training and activities that contribute to personal and professional development 
· Actively promote and act at all times in accordance with the policies of the MAT e.g. Safeguarding, Health and Safety, Equal Opportunities & GDPR.
· Provide a high standard of customer service in all dealings internal and external to the MAT  



This Job Description is non-exhaustive and sets out the main expectations of the post holder. This Job Description can be altered with the agreement of the postholder and will be reviewed regularly. Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description  

The MAT will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

Esteem Multi-Academy Trust is committed to safeguarding and promoting the welfare of all its students.    We expect all staff, volunteers and agency staff to share this commitment.  The successful candidate will be required to undertake a Disclosure and Barring Service (DBS) check.  The possession of a criminal record will not necessarily prevent an applicant from obtaining this post, as all cases are judged individually according to the nature of the role and information provided.





Person Specification
	Criteria 
	Essential 

	Skills 
	· Experience of working with young people with Social, Emotional and Mental Health difficulties and/or challenging behaviour
· Experience of working with students with a range of Special Educational Needs such as ADHD and ASD.
· Understanding of alternative and therapeutic interventions for student progression.
· Excellent classroom and behaviour management skills.
· An ability to understand the principles of learning processes and in particular barriers to learning.
· The ability to work effectively as part of a team, but also to use initiative within the guidelines set by teaching staff with tact and diplomacy.
· The ability to recognise and be sensitive to the individual needs of students.
· Evidence of proficient Information Technology skills and the confidence and willingness to use and develop them.
· Effective and professional communication skills with the ability to engage young people.
· A willingness to increase own knowledge and understanding of teaching and learning.
· Highly adaptable and flexible.
· Ability to work in a way that promotes the safety and wellbeing of students.
· Current driving licence and own transport.





Signed: HR Team

Date: 2nd February 2026
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