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Job Description 
Job Title:  Class Teacher 
Salary: M4-6 with TLR for Development of Wider Curriculum
Contract Type: Full-time permanent teacher with temporary TLR 
Purpose:
To deliver high-quality, personalised learning that enables every pupil to thrive academically, socially and emotionally. The successful candidate will actively promote and support the vision and values of Chester Diocesan Academy Trust, the Local Governing Body and the Leadership Team, contributing to the continued development of an ambitious and inclusive school community. This post would particularly suit an experienced teacher with a strong track record in KS1, successful subject leadership experience and the capacity to undertake a TLR linked to wider curriculum development.
Teaching and Learning
· Demonstrate consistently high-quality classroom practice, with particular strength in Key Stage 1 and ideally substantial experience in Year 2. 
· Have clear intentions for pupils’ learning and use secure curriculum knowledge to plan ambitious, differentiated learning that meets the needs of all pupils and promotes progression, continuity and high standards. 
· Deliver engaging lessons using a range of effective teaching and learning strategies, communicating clear learning objectives and high expectations. 
· Use assessment accurately and effectively to inform planning, identify next steps and secure strong outcomes for all learners. 
· Adapt teaching to meet the needs of pupils with SEND, disadvantaged pupils and those requiring additional challenge. 
· Establish purposeful classroom routines and use positive behaviour management strategies to create a calm, stimulating environment where learning flourishes. 
· Organise and maintain an engaging learning environment with resources that are accessible, well managed and promote independence. 
· Promote positive attitudes to learning, confidence and resilience in all pupils. 
Curriculum and Leadership Responsibility
· Lead a curriculum area effectively, with evidence of previous successful subject leadership and whole-school impact. 
· Drive improvements in curriculum intent, implementation and impact across the school. 
· Monitor standards in teaching and learning within a subject area through coaching, review and evaluation. 
· Lead professional development for colleagues and share effective practice. 
· Contribute strategically to wider school improvement priorities. 
· Be capable of undertaking a TLR linked to curriculum development and wider leadership responsibilities. 
Pastoral Leadership
· Promote the progress, wellbeing and personal development of all pupils. 
· Build strong relationships with pupils, families and staff to ensure pupils feel safe, valued and supported. 
· Liaise effectively with colleagues and external agencies where appropriate to meet pupils’ needs. 
· Undertake duties as directed by the Senior Leadership Team. 
· Promote and safeguard the welfare of all children at all times. 
Professional Leadership
· Participate fully in performance management processes. 
· Maintain the highest professional standards in line with school and Trust expectations. 
· Work collaboratively with colleagues, governors and Trust leaders to contribute to whole-school improvement. 
· Model professionalism, integrity and a commitment to continuous professional development.

Person Specification  

	 
	Essential 
	
	Desirable 

	Qualifications and training 
	The successful candidate will: 
· Hold Qualified Teacher Status. 
· Hold an Honours Degree or equivalent relevant qualification. 
· Demonstrate commitment to ongoing professional development. 
	
	Relevant postgraduate or leadership qualification. 

Recent CPD linked to English, Mathematics or curriculum leadership. 

	Experience
	The successful candidate will: 
· Successful experience as a class teacher, ideally with significant experience in Year 2. 
· A strong record of raising standards and securing excellent pupil outcomes. 
· Experience of leading a subject area successfully with demonstrable whole-school impact. 
· Experience working effectively with pupils across a range of abilities, including those with SEND. 
· Experience of contributing positively to a whole-school team.
	
	Experience using Little Wandle phonics programme. 

Experience of leading staff development or coaching colleagues. 

Experience working with external agencies.




	Skills and Attributes
	The successful candidate will: 

· Ability to deliver consistently high-quality learning over time. 
· Strong understanding of the KS1 curriculum, with secure knowledge of Year 2 expectations. 
· Excellent assessment for learning practice and use of data to raise attainment. 
· Strong behaviour management and pastoral skills. 
· Excellent communication and interpersonal skills. 
· Ability to build positive relationships with pupils, staff, families and the wider community. 
· Capacity to inspire others and lead improvement. 
· Excellent organisation, time management and workload management. 
· Commitment to inclusion, equality and safeguarding. 
· Readiness for further professional progression.
	
	

Ability to work successfully with multi-agencies.

Potential for professional progression

Commitment to extra-curricular activities




	Knowledge and skills 
	The successful candidate will be able to: 
· Demonstrate a clear understanding of the curriculum across KS1. 
· Show how assessment and attainment information can be used to improve practice and raise standards. 
· Understand different teaching methods, and how teaching should be adapted to cater for different pupils’ needs. 
· Demonstrate effective intervention strategies to improve the quality of teaching and learning. 
· Demonstrate experience of working as part of a team. 
· Understanding of and commitment to promoting safeguarding of pupils. 
· Able to promote good behaviour consistently.
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Ability to show how resources can be managed and deployed effectively. 

First aid training. 

Commitment to educational research.




	Philosophy
	The successful candidate will be able to: 
· Expectation of high pupil achievement for all pupils including those with SEND
· Commitment to the provision of high-quality education and pastoral care for all pupils
· Evidence of understanding and commitment to equality of opportunity and respect for pupils’ individual differences
· Commitment to parental partnership in education and developing links between school, home and the community.
· Be aware of the key school policies and procedures, especially Health and Safety, Child Protection, Data Protection and School Development Plan
· Uphold, fully support and actively promote the Christian characteristics of the school and ensure these values permeate through the life of the school.   
	
	

	Personal qualities 
	The successful candidate will have: 
· Enhanced Disclosure and Barring Service clearance, including a barred list check. 
· A strong record of attendance, punctuality and reliability. 
· Excellent verbal and written communication skills, with the ability to build trust and communicate positively with pupils, families, colleagues and the wider community. 
· Strong organisational and time-management skills, with the ability to prioritise effectively and manage a busy workload successfully. 
· High expectations of themselves and others, with a commitment to maintaining the highest professional standards. 
· A genuine commitment to continuous professional development and a desire to keep improving practice. 
· Enthusiasm for developing high-quality teaching and learning that enables every child to succeed. 
· The ability to work collaboratively as part of a team, while also showing initiative and independence when required. 
· A proven ability to build and sustain positive, professional relationships with colleagues and stakeholders. 
· High levels of drive, energy, resilience and integrity. 
· A willingness to contribute fully to the wider life of the school and its community. 
· A positive, enthusiastic and solution-focused outlook. 
· The ability to inspire confidence, motivate others and bring out the best in those around them. 
· The foresight to plan ahead, manage competing demands and work proactively. 
· Strong interpersonal skills, with the ability to develop effective and respectful relationships. 
· A clear commitment to inclusion, ensuring every child feels valued, supported and able to thrive.
	


 
In return, we can offer:

· A warm, friendly and welcoming school community where staff are valued and supported. 
· Well-mannered, enthusiastic children who are eager to learn and proud of their school. 
· A strong commitment to high-quality professional development, coaching and career progression. 
· Opportunities to develop leadership skills and make a wider whole-school impact. 
· A dedicated and supportive team of staff, governors and parents who work in partnership. 
· Opportunities to collaborate with colleagues across Chester Diocesan Academy Trust and the wider Diocese. 
· A culture that values wellbeing, teamwork and professional trust alongside high standards. 
· The chance to contribute to an ambitious, inclusive school committed to excellence for every child.
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