
  

 

 

 

   

 

 

 



 

Dear Colleague, 

Wragby Academy is not simply a new school. It represents a strategic commitment to 

reshaping specialist provision across Wakefield. Too many children with Social, Emotional and 

Mental Health needs (SEMH) and Speech, Language and 

Communication needs (SLCN) are currently educated out of area or in settings that do not 

fully meet their needs. Wragby Academy is being established to change that. For September 

we are looking for an assistant principal and four teachers who want to be part of building 

something exceptional from the very beginning, as we phase the pupil. This is not a typical 

teaching role. Joining Wragby means contributing to the creation of a culture, curriculum and 

set of practices that will shape children’s experiences for the next decade. 

You will play a pivotal part in designing and delivering high quality learning, building strong 

relationships, and establishing routines and systems that enable pupils to feel safe, 

understood and ready to learn. You will work with a dedicated team who share a belief in 

high expectations, relational practice and a relentless focus on helping pupils make 

meaningful progress, academically, socially and emotionally. 

Wragby Academy will open in September 2026 on a fully refurbished site in Nostell. It will 

grow to 120 pupils from Key Stage 2 to Key Stage 4. The academy will be a provision to 

specialise in ASD and communication needs, with a smaller, highly personalised pathway for 

pupils with more complex learning needs. 

We want Wragby to become a centre of excellence within three years. That means a strong, 

predictable culture; a carefully sequenced SEND curriculum; purposeful behaviour systems; 

and rigorous safeguarding and pastoral structures—right from day one. 

If you are looking for a role where every day makes a difference, where your expertise is 

valued, and where you can help build a school that will transform opportunities for children 

and families, I would welcome your application. 

 

Chief Executive Officer 

Venn Academy Trust & Venn Education Group 



  

 
  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

   

   

   

   

   

 

 

 

 

 



  

 
  

 

 

   

   

   

   

   

 

 

   

   

   

   

 

 

 

 

  

  



  

        

           

    

         

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 
  



  

 

 

 

   

  

 

   

   

 

   

   

 

   

   

  

 

   

 

   

 

   

   

 



  

  

 

   

 

   

 

   

  

 

   

 

   

 

  

   

 

   

 

   

  

 

 

   

   

 

 



  

  

 

   

 

   

 

   

 

  

 

   

  

   

 

   

   

  

 

   

 



  

9. General Duties: 

• To share in the corporate responsibility for the well-being and discipline of all pupils. 

• To maintain positive relationships with the parents and carers of the children. 

• To take a full role in the wider life of the school. 

• Demonstrate an active contribution to the policies and aspirations of the school. 

• To be responsible for your own safety and that of others. 

• Demonstrate commitment to, and responsibility for, own professional development. 

• Demonstrate knowledge and understanding and take account of wider curriculum  

developments which are relevant to their work. 

• To promote and safeguard the welfare of children and young persons in accordance with 

the Safeguarding Children in Education under the provisions of the Education Act 2002 

Section 175  

General: 

1. The above principal accountabilities are not exhaustive and may vary without  

 changing the character of the job or level of responsibility. 

2. The above duties may involve having access to information of a confidential   nature, which 

may be covered by the Data Protection Act. 

  Confidentiality must be maintained at all times. 

3. The post holder must be flexible to ensure the operational needs of the school are   met.  

This includes the undertaking of duties of a similar nature and responsibility   as and 

when required, throughout the various work places in the school. 

4. To promote the school’s Equal Opportunity Employment policy. 

5. The Health and Safety at work etc Act (1974) and other associated legislation   places 

responsibilities for Health and Safety on all employees.  Therefore, it is the    post holders 

responsibility to take reasonable care for the Health, Safety and   Welfare of him/herself 

and other employees in accordance with legislation and   the school’s Safety Policy 

and programme.  Specific details are outlined in the   Departmental Safety Policy. 

6. Where the post holder is disabled, every effort will be made to supply all the  

 necessary employment aids, equipment or adaptations to enable him/her to  

 perform the full duties of the job.  If, however, a certain task proves to be     

 unachievable then the job redesign will be given full consideration.   



  

 

 

 

 

 

 

 

 

  

 

   

 

 

 

   

 

   

 

 



  

 

 

   

 

 

     

 

 

  

 

 

 

 

Executive Leadership 

Principal 

Assistant Principals 

Teachers 

Support Staff 



  

 

 

  

 

 

   

 

 

  

 

 

    

 

 

 

    

 

     

 

 

 

 



  

    

  

   

   

   

  

 
 

  

 
 

 

  

   

   

 
 

  

   

   

 
 

  

   

   

 
 

  

   

   

  

 
 

  

 
 

  

   

 

 
 

 
 



  

 

 
 

 
 

 
 

  

 
 

  

   

 
 

  

   

 
 

  

  

   

   

   

   

  

 
 

  

  

   

 
 

  

    
   

  

  

  

 
 
 

 

  

    



 

 

 
 

 
 

  
 

  
  

 
  

 
  

 
 

    

 
 

 

  

 
 

  


