
JOB DESCRIPTION

POST: 

Teacher Gosberton House Academy
University of Lincoln Academy Trust and Gosberton House Academy is committed to the ongoing professional development of its employees. Our aim is to be an ‘employer of choice.’
[ Investors in people Platinum Award]
Job Purpose

To carry out the professional duties of a teacher as circumstances may require and in accordance with the school's policies under the direction of the head teacher.

Areas of Responsibility and Key Tasks
To support the SLT in their management and leadership duties

To operate within Safeguarding procedures and to promote the welfare of pupils

Planning, Teaching and Class Management
Teach allocated pupils by planning their teaching to achieve progression of learning through:

· identifying clear learning/teaching objectives and specifying how they will be taught and assessed;

· setting tasks which challenge pupils and ensure high levels of interest;

· setting appropriate and demanding expectations;

· setting clear targets, building on prior attainment

· identifying pupil’s specific needs and meeting those needs through the academic and social curriculum
· providing clear structures for lessons maintaining pace, motivation 

     and challenge;

· making effective use of assessment data , analysing data and ensure coverage of programmes of study;

· ensuring effective teaching and best use of available time; 

to work within the schools Emotional Literacy framework  in accordance with the school's procedures  and policies
 to recognising and work towards teaching children through their preferred learning styles

· evaluating own teaching critically to improve effectiveness;

· to support and empower TA/Students to work to their potential
· to work within the NAS SPELL environment
· To support and deliver Outreach and Inclusion programmes and new staff Induction programmes

· To foster team working at all times through e.g. IIP; Team meetings; Emotional Literacy initiatives

· To work within all schools polices and protocols
Monitoring, Assessment, Recording, Reporting
· prepare and present informative reports to parents
· In consultation with parents and other professionals to produce EHCPs, EHCP reviews and SMART IEPs.
Curriculum Development

· Have lead responsibility for the development of Early Years/ Foundation Stage Education

· To liaise with other Early Years providers and to actively seek multi-agency/ family partnerships

· Lead a subject or aspect of the Academy's work and develop plans which identify clear targets and success criteria for its development and / or maintenance;

· contribute to the whole school's planning, enrichment and developments.
Personal/Professional Development
· To actively seek out and participate in CDP opportunities including participation in  local and national initiatives
· To work with loyalty to the Head/Principal, MAT, Governors and LA

· To work at all times within school, MAT/LA policies

· To maintain and develop strong links with parents, MAT,LA and other professionals and professional bodies e.g. National Autistic Society.
· Have sufficient depth of knowledge to be able to give advice on the development of pupil wellbeing

· Contribute to the professional development of colleagues through mentoring, coaching, demonstrating effective practice and providing advice and feedback

Whilst every effort has been made to explain the main duties and

responsibilities of the post, each individual task undertaken may not be identified.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

This post is subject to the current conditions of employment for Teachers contained in the School Teachers' Pay and Conditions Document, and other current legislation. This job description may be amended at any time following discussion between the Principal/Head teacher/CEO and member of staff.
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