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JOB PROFILE – LEAD SPEECH AND LANGUAGE THERAPIST (SEMH & COMMUNICATION) (TRUST WIDE)
 
 
POST TITLE: Lead Speech and Language Therapist (SEMH & Communication) 

GRADE:  8 (Point 37 £48,226 – Point 41 £52,413)

HOURS: 37						WEEKS: 39

RESPONSIBLE TO: Chief Executive Officer (CEO)

LOCATION:  To be agreed (School site within the Trust)


Job Purpose 
To provide strategic leadership for speech, language, and communication provision across the Trust, specifically focusing on Social, Emotional and Mental Health (SEMH) and challenging behaviour. The postholder will implement a Balanced System (Universal, Targeted, and Specialist) and an integrated therapy approach that complements a bespoke curriculum to improve pupil engagement, emotional regulation, attendance, and inclusion.

The postholder will lead the development of communication-informed behaviour and relational practice across the Trust, ensuring speech, language and communication needs are recognised as a core factor influencing emotional regulation, engagement, attendance, behaviour and learning outcomes.

PRINCIPAL ACCOUNTABILITIES / KEY RESPONSIBILITIES 
Strategic & Clinical Leadership
· Lead the development of a Trust-wide strategy for SLCN aligned with SEND priorities.
· Establish and oversee an integrated therapeutic approach in the classroom, working with Senior Leaders to embed these strategies across the curriculum.
· Clinically supervise school-based therapy assistants and junior therapists, overseeing their development of clinical competencies and professional boundaries.
· Advise senior leaders on policy and best practice regarding the link between SLCN, SEMH, and behaviour.
· Lead the development and regular review of communication-friendly learning environments across all Trust settings.
· Provide strategic leadership on neurodiversity, supporting the implementation of neuro-affirming practices for pupils with Autism, ADHD, Developmental Language Disorder and related needs.
· Lead service development, workforce planning, quality assurance, recruitment, induction and performance management of Speech and Language Therapy staff across the Trust.
· Provide regular impact reports and service evaluations to Executive Leaders and Trustees, demonstrating outcomes and value for money.

SEMH, Behaviour & Clinical Practice
· Identify pupils with unmet communication needs that may drive challenging behaviour.
· Conduct formal assessments and differential diagnoses for complex SLCN and co-occurring SEMH needs, seeking specialist advice when necessary.
· Design and implement interventions for emotional regulation, social communication, and functional language.
· Lead and support social communication groups as part of the school curriculum.
· Ensure all practice is evidence-based, trauma-informed, and relational, recognising the impact of communication difficulties on behaviour.
· Support pupils presenting with developmental trauma, attachment difficulties, emotionally based school avoidance and emotionally dysregulated behaviour through communication-informed approaches.
· Contribute to individual behaviour support plans, positive handling reviews, risk assessments and reintegration programmes where communication needs are identified as contributing factors.
· Work alongside attendance and pastoral teams to identify communication barriers affecting school attendance, engagement and successful reintegration.
· Assess and support the use of Alternative and Augmentative Communication (AAC) systems and assistive technologies where appropriate.
· Support staff to understand how communication difficulties can influence vulnerability, safeguarding concerns, emotional wellbeing and behaviour.

Workforce Development & Training
· Deliver whole-school training and targeted workshops on de-escalation through a communication lens and language development.
· Provide in-class modelling, coaching, and mentoring for teachers to help them adapt teaching methods for SLCN and SEMH pupils.
· Build staff confidence in using specialist equipment and differentiating curriculum resources.
· Develop staff understanding of communication-informed behaviour support, relational practice and trauma-informed approaches.
· Provide specialist training on neurodiversity, developmental language disorder, attachment and communication needs within SEMH settings.

Multi-Agency, Families & Transitions
· Liaise with families, CAMHS, and educational psychologists to provide a coordinated, multi-disciplinary approach.
· Contribute specialist reporting for EHCP assessments, annual reviews, and transition reports for pupils moving between educational stages.
· Prepare for and attend tribunals when required to represent the communication needs of pupils.
· Collaborate with mental health professionals to ensure communication needs are recognised and accommodated within therapeutic interventions.
· Support preparation for adulthood by developing communication skills linked to employability, independence, relationships and community participation.
· Contribute to safeguarding meetings and multi-agency planning where communication needs impact risk, vulnerability or access to support.

Service Monitoring, Audit & Impact
· Utilise clinical audit tools and outcome measures to evaluate the effectiveness of therapy-informed strategies across the Trust.
· Critically appraise current research and new initiatives to inform and improve service delivery.
· Maintain accurate, professional clinical records according to HCPC and RCSLT standards and GDPR regulations.
· Analyse Trust-wide data relating to communication outcomes, attendance, behaviour incidents, exclusions, engagement and pupil progress.
· Lead regular audits of communication-friendly environments and communication-informed practice across the Trust.
· Monitor the impact of interventions through measurable outcomes and contribute to strategic school improvement planning.

General Responsibilities
· Promote and safeguard the welfare of children and young people in accordance with safeguarding and child protection policies.
· Adhere to safeguarding, child protection and safer recruitment procedures.
· Adhere to all Trust and school policies, procedures and statutory requirements.
· Take reasonable care for the health and safety of yourself and others who may be affected by your actions at work.
· Comply with all Health and Safety regulations and support the school in maintaining a safe working environment.
· Maintain appropriate levels of confidentiality in relation to staff, pupils and school matters.
· Contribute to the overall ethos, values and aims of the school and Trust.
· Work collaboratively with colleagues and support positive professional relationships across the school community.
· Participate in relevant training, professional development and performance management processes as required.
· Demonstrate a commitment to equality, diversity and inclusion in all aspects of work.
· Maintain professional standards of conduct and behaviour at all times.
· Carry out administrative tasks and maintain accurate records where required.
· Undertake any other duties that may reasonably be required by the CEO, school or Trust leadership, commensurate with the grade of the post.







PERSON SPECIFICATION 
 
JOB TITLE: Lead Speech and Language Therapist (SEMH & Communication) 
	 
	CRITERIA
	
	E/D

	Qualifications and training
	· Degree in Speech and Language Therapy and current HCPC registration.
· Postgraduate study or advanced training in SEMH, Autism, trauma-informed practice or leadership.
· Training in trauma-informed or attachment-aware practice.
	E

D

D

	Experience
	· Significant experience with complex SLCN, SEMH, and challenging behaviour.
· Significant experience of working with pupils affected by trauma, attachment difficulties, emotional dysregulation and neurodiversity.
· Experience of delivering whole-school approaches, workforce development and strategic service improvement.
· Experience in multi-academy trusts (MATs) and delivering whole-staff coaching.
· Experience of Alternative and Augmentative Communication (AAC).
· Experience of presenting strategic reports to governors, trustees or executive leadership teams.
	E

E


E


D

D
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	Skills & Knowledge 
	· Proven ability to work as an autonomous practitioner while leading and influencing others.
· Strong understanding of safeguarding responsibilities within specialist educational settings.
· Knowledge of the Balanced System (UTS model) and its application in schools.
	E

E

D

	Personal Qualities
	· Commitment to the Nolan Principles of Public Life and professional integrity.
· Strong interpersonal skills. 
· Passionate about supporting young people to achieve their potential. 
· Proactive, self-motivated and able to work independently. 
· Resilient, positive and forward-thinking. 
· Commitment to equality, diversity and inclusion. 
· Commitment to challenging stereotypes and raising aspirations. 
· Commitment to safeguarding and promoting pupil wellbeing. 
· Professional, credible and able to represent the school effectively. 
· Flexible and adaptable to changing priorities. 
· Commitment to continuous improvement and professional development. 
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E
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Stephenson (MK) Trust is an Equal Opportunities employer. We are committed to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. This commitment to robust Recruitment, Selection and Induction procedures extends to organisations and services linked to the Trust on its behalf. An enhanced Disclosure and Barring Service Certificate is required prior to commencement of this post 
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