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Job description: Behaviourist/ Teaching Support 
Brighter Futures Educational Trust is committed to creating a diverse workforce. We will consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership.	
Job details 
	Grade and salary
	H6/1

	Hours/weeks
	32 hours 39 weeks

	Contract type
	6 months Probationary before permanent

	Reporting to
	

	Responsible for
	N/A

	Last updated
	4th Feb 2026



Main purpose
Manage challenging pupil behaviour. Having strategic oversight of policies and procedures relating to ensuring good behaviour for learning. Development of an effective whole school Attitudes/Behaviour for Learning and Safety culture.  Ensuring rigorous monitoring of whole school behaviour standards. Provision of professional development and support opportunities to ensure the highest standards of behaviour management among staff.  Oversight of off-site provision and specific intervention for targeted students. Timetabling students appropriately to meet their needs and organise their transport
Duties and responsibilities
Support for Pupils:
· To support and assist pupils in managing their behaviour and in achieving their social and behavioural targets both in and outside the classroom.
· To assist individual pupils experiencing difficulties in managing their behaviour by supporting them outside the classroom/social group.
· To assist individual pupils experiencing difficulties in managing their behaviour by
supporting them outside the classroom/social group.
· To assist pupils back into the classroom/social group when they have regained
management of their behaviour and self-regulated.
· To set a good example to pupils through own presentation and personal and professional conduct..
· To plan individual personalised plans and provide support which best meets the learners needs.
· To complete regular action plans and progress reviews with the learner.
· To maintain good attendance of learners at one to one sessions and liaise with staff
regarding attendance issues.
· To provide pastoral support to learners to ensure their overall health and wellbeing e.g. providing emotional support, encouragement and building self-esteem.
· To keep up to date with current developments in supporting students who face challenges in learning and social emotional development.
· To ensure learners are aware of the full range of services offered including welfare and careers guidance.
· To actively participate in team training events/meetings and share good practice.
· To assist and encourage learners with individual needs in their progression routes e.g. applying for college or seeking employment.
· To guide pupils in a manner which will maximise their individual potential by adapting to their needs.
· To plan, organise and lead pupil transport.

Support for Teachers/Teaching Assistants and Education Keyworkers:

· To support teachers with the behavioural management of groups and individuals within the whole class setting, so that teaching objectives are met and best use is made of teaching time.
· To support teachers in establishing and maintaining a purposeful working atmosphere and setting high expectations for pupils’ behaviour.
· Under the direction of the SENDCo/teacher, to set clear targets for social and behavioural achievement of individuals and groups of pupils.
· To contribute to developing and implementing of policy and good practice for pastoral and behavioural support which reflects the school’s commitment to high achieving and effective teaching and learning.
· To contribute to the monitoring and evaluation of pupils’ progress in achieving pastoral and behavioural targets; using outcomes of evaluation to assist further improvement.

Support for the Curriculum
· Undertake structured and agreed learning activities/teaching programmes,
adjusting activities according to student responses.
· Undertake programmes linked to local and national learning strategies, e.g.
literacy and numeracy, recording achievement and progress and feeding back
to teachers.
· Support the use of Information Technology in learning activities and develop
students’ competence and independence in its use.
· Prepare, maintain and use equipment/resources required to meet the lesson
plans/relevant learning activities and learning needs, assist students in their use.
Support for the School
· To ensure that support for the behaviour management of pupils is consistent with the school’s policies and programmes; sharing good practice with colleagues.
· To assist in establishing good relationships with parents and carers and Commissioning Bodies and Local Education Authorities and partner schools and provide information about social and behavioural progress and targets.

Broader Responsibilities:
· To play a full and active part in the life of the School Community.
· To take ownership of various projects to meet the needs of the School in order to achieve project goals and assist the effectiveness of whole School administration.
· To follow up on communication with parents/carers.
· To support the safeguarding of students and staff. To support the School’s vision and
ethos.
· To promote actively the School’s corporate identity and policies. To participate actively in the School’s Appraisal process.
· To comply with the School’s Health and Safety Policy and to undertake Risk Assessments, as appropriate.

Miscellaneous:
· Maintain confidentiality at all times in respect of school related matters and prevent
disclosure of confidential, sensitive information in line with data protection legislation.
· Undertake any other duties commensurate with the level of the post, as required from time.

Knowledge & Skills:
· Ability to undertake work of a variety of advanced tasks which require detailed knowledge and skills in a specialist discipline to enable the post holder to provide advice and support to others.
· Have relevant experience in a similar role.
· Working knowledge of meeting the needs of young people and the implementation of strategies to support their development.
· Attention to detail and ability to present data in a user friendly format.
· Ability to work to deadlines and liaise appropriately with staff, at all levels, in order to support the assessment findings for learning across the school.

This post is classed as having a high degree of contact with children or vulnerable
adults and is exempt from the Rehabilitation of Offenders Act 1974. An enhanced
disclosure will be sought through the Data and Barring Service (DBS) as part of Brighter Futures Educational Trust’s pre-employment checks





Behaviourist

	Criteria
	Essential
	Desirable
	Assessment

	GCSE grade C or Level 2 equivalent
functional skills in English and Maths
	
	
	Application form
and certificates

	Foundation degree or Level 5 relevant
qualification/skills
	
	
	Application form
and certificates

	Experience of working with young
people with Social, Emotional and
Mental Health difficulties and/or
challenging behaviour
	
	
	Application
form/interview
question

	Experience of working with students
with a range of Special Educational
Needs such as ADHD and ASD.
	
	
	Application
form/interview
question

	Understanding of alternative and
therapeutic interventions for student
progression
	
	
	Application
form/interview
question

	Excellent classroom and behaviour
management skills.
	
	
	Interview task

	An ability to understand the principles
of learning processes and in particular
barriers to learning
	
	
	Application
form/interview
question

	The ability to work effectively as part
of a team, but also to use initiative
within the guidelines set by teaching
staff with tact and diplomacy
	
	
	Application
form/interview
question

	The ability to recognise and be
sensitive to the individual needs of
students
	
	
	Interview question

	Evidence of proficient Information
Technology skills and the confidence 
and willingness to use and develop
them
	
	
	Application
form/interview
question

	Effective and professional
communication skills with the ability to
engage young people.
	
	
	Application
form/interview
question

	A willingness to increase own
knowledge and understanding of
teaching and learning.
	
	
	Interview question

	Highly adaptable and flexible.
	
	
	Interview question

	Ability to work in a way that promotes
the safety and wellbeing of students.
	
	
	Application
form/interview
question

	Current driving licence and own
transport.
	
	
	Application
form/interview
question



As part of Larwood  Academy Trust’s pre appointment checks, current
and past employers will be contacted for short listed candidates
Any discrepancies or anomalies, and/or issues from references will be discussed at
interview with shortlisted candidates.
Any other duties or reasonable instructions that are appropriate to the level of the post.
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