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Job Description

	Job Title: OSCAR Playworker
	Responsible to: Headteacher/Deputy Head and SBM

	Salary:	 £24796.00 FTE. (paid pro- rata)
(pro-rata equivalent £5815.71 per annum)
	Working pattern: 10hrs per week total - Monday to Thursday, 7.30am-8.30am and 3pm–5pm Permanent Contract. Term time only plus 1 week

	School: Woodloes Primary School
	Disclosure level: Enhanced DBS (with barred list check)

	Key relationships: People and Staff
	Responsible for: Physical Resources

	Main purpose:

The post holder is expected to remain compliant with all updates to statutory guidance.
To work as part of a team to provide a safe, inclusive, and engaging environment for children attending OSCAR provision (before/after school club). The role supports children’s play, wellbeing, and development through high-quality supervision, positive interaction, and structured/unstructured play opportunities.


Specific Responsibilities:


1. Support for Pupils
· Supervise and actively engage children in safe, creative, and inclusive play activities
· Promote children’s physical, social, and emotional wellbeing
· Support positive behaviour in line with school policies
· Assist children with personal care needs (e.g., toileting, hygiene) where appropriate
· Support children during snack/meal times, encouraging independence and good manners
· Be attentive to safeguarding concerns and report any issues promptly
2. Support for the Provision (OSCAR Club)
· Set up and prepare play spaces, ensuring a stimulating and safe environment
· Prepare, serve, and clear refreshments/snacks in line with food hygiene standards
· Maintain cleanliness of equipment, furniture, and spaces
· Ensure resources are used safely and stored appropriately after use
· Contribute ideas for activities and improvements to provision
3. Support for Staff and Team
· Work collaboratively with colleagues to ensure smooth daily operation
· Communicate effectively with team members and supervisors
· Support induction of new or less experienced staff where required
· Attend meetings, briefings, and relevant training sessions
4. Safeguarding & Compliance
· Adhere to safeguarding, child protection, and health & safety policies at all times
· Work in line with Keeping Children Safe in Education (KCSIE) and Working Together to Safeguard Children
· Understand early help processes and the role of multi-agency working
· Maintain confidentiality in line with UK GDPR and Data Protection Act 2018
· Follow safer working practice guidance and staff code of conduct
· Report concerns or incidents promptly using agreed procedures, including low-level concerns
· Be aware of current safeguarding risks (e.g., online safety, peer-on-peer abuse, exploitation)
· Adhere to safeguarding, child protection, and health & safety policies at all times
· Understand and follow statutory guidance (e.g., Keeping Children Safe in Education)
· Maintain confidentiality and comply with data protection requirements
· Report concerns or incidents promptly using agreed procedures
5. Contribution to the School/Trust
· Support the ethos, vision, and values of the school and Trust
· Promote equality, diversity, and inclusion in all aspects of the role
· Contribute to a positive environment for children, staff, and families
· Support sustainability efforts (e.g., reducing waste and energy use)
General Duties
· Undertake any reasonable duties as directed by Senior Leadership
· Work flexibly to meet the needs of the provision
· Maintain professional conduct and boundaries at all times
· Keep up to date with changes in legislation, statutory guidance, and best practice relevant to the role
· Understand and comply with policies and procedures relating to child protection, health & safety, security and confidentiality & data protection, reporting concerns to an appropriate person
· Work within the Children’s Act, adhering to standards and guidelines
· Support the reduction of energy and resource usage across the trust
· Ensure you remain up to date with legislative changes and best practice within your field
· Demonstrate duties to new or less experienced staff as required
Safeguarding children:

The trust is committed to safeguarding and promoting the welfare of children and young people. We expect all staff to share this commitment and to undergo appropriate checks, including enhanced DBS checks.

The above responsibilities are subject to the general duties and responsibilities contained in the Statement of Conditions of Employment. The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.
The person undertaking this role is expected to work within the policies, ethos and aims of the Trust and to carry out such other duties as may reasonably be assigned by the Line Manager. The post holder will be expected to have an agreed flexible working pattern to ensure that all relevant functions are fulfilled through direct dialogue with employees, contractors and community members.
English Duty:
This role is covered under part 7 of the Immigration Act 2016 and therefore the ability to speak fluent spoken English is an essential requirement for this role.

 Person Specification
Our Values and Vision:
These are our values. They can be thought of as our ‘non-negotiables’ – beliefs, expectations and standards that underpin how we work with the young people in our care, and the community we serve. We believe that if we work in the context of these values, students will achieve more than they ever thought possible. They are also values that have evolved following a sustained period of success for our school.

Our Young People:
We value three main types of achievement for our young people, and the vision for our school is that we ensure our students are empowered to achieve to a consistently outstanding level.
Achievement – Academic: We believe all young people have the potential to achieve great things. Intelligence can be developed regardless of emotional and social background, given appropriate teaching and bespoke, individualised support.

Young people should be encouraged to develop autonomy and meta-cognitive control (‘knowing what to do when they don’t know what to do’) in their learning and to gain inspiration from learning. They should be equipped with a crucial sense of possibility based on a well-developed self-awareness and ambition – ambition not only for themselves but for the communities in which they live and work.

Achievement – ‘letting your light shine’: All young people achieve things they can be proud of every day in addition to academic success and outside our school’s planned curriculum. We have a vital role in ensuring individuals develop their own talents and interests and have a responsibility to instil in them a sense of pride in who they are and what they achieve. We must recognise and celebrate these achievements.

Achievement – relationships (Starfish Principle): Excellent relationships for learning are a prerequisite for all other achievements. Relationships that result in mutual respect between young people and all other members of our school community will ensure learning can be fun in a disciplined and caring environment where the highest expectations are the norm.

Our Staff:
Our Values extend to how we challenge, support and work with each other. All staff (support and teaching) play a crucial role in the education of young people. We all understand how our work has a direct influence on the life chances of the young people in our care. In the same way that we all have a duty of care to them, we have a duty of care to each other and have regard for each other’s professional and personal wellbeing.
The Trust Board sees all members of the Trust’s staff community as learners. They are empowered to make decisions, be creative and to lead. Mutual respect pervades all relationships working together to enhance professional learning and practice and collaboration; collegiality and a sense of team identifies how all staff work together. Staff co-operate with each other and are not in competition with each other – they are part of a team that ensures the academies throughout the Trust strengthen their positions among the best academies in the country.


	
	Essential
	Desirable

	Qualifications:
	· Basic literacy and numeracy skills
	· Level 2 qualification in childcare, playwork, or related field
· Food hygiene certificate (or willingness to obtain)

	Experience:
	· Experience of working with or caring for children
	· Experience in a school, childcare, or playwork setting
· Experience supporting children with diverse needs

	Skills and Knowledge:
	· Understanding of child development and play-based learning
· Ability to engage children in creative and safe activities
· Good communication and teamwork skills
· Understanding of child development and play-based learning
· Knowledge of safeguarding responsibilities
· Awareness of health & safety in a childcare setting
· Good communication and teamwork skills
	· Knowledge of safeguarding statutory guidance (e.g., KCSIE)
· Awareness of equality, diversity, and inclusion in line with the Equality Act 2010
· Understanding of health & safety responsibilities in a childcare setting


	Personal Qualities:
	· Have good communication, listening and persuasion skills
· Friendly, approachable, and professional
· Reliable, punctual, and well-organised
· Open, honest and an active listener
· Takes responsibility and accountability
· Committed to the needs of the pupils, parents and other stakeholders
· Patient, calm, and able to manage behaviour positively
· Inclusive and respectful of diversity
· Proactive and willing to take initiative
· Committed to the provision and improvement of quality service provision
· Flexible and adaptable to change 
· Act with pace and urgency being energetic, enthusiastic and decisive
· Committed to continuous learning and development
	

	Safeguarding
	· A strong commitment to safeguarding and promoting the welfare of children in line with statutory guidance
· Ability to recognise, respond to, and report safeguarding concerns appropriately
· Understanding of professional boundaries and safer working practices
· Willingness to undergo enhanced DBS and all safer recruitment checks
· Commitment to ongoing safeguarding training and updates in line with legislative changes
· A strong commitment to safeguarding and promoting the welfare of children
· Ability to maintain appropriate professional boundaries
· Willingness to undergo enhanced DBS and relevant checks
	

	Other:
	· Ability to speak fluent English (as required under the Immigration Act 2016)
· Willingness to undertake training and professional development
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