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Cardinal Wiseman Catholic School

Job Description

	Post Title:
	SEMH and Nurture Specialist 

	Responsible to:
	SENCO

	Purpose:
	Under the direction of the SENCO
· Deliver targeted Nurture UK interventions that support pupils’ social, emotional, and mental health development, enabling them to build secure relationships, improve self-regulation, and develop the skills needed for successful learning.
· Provide structured SEMH support and personalised intervention plans, working closely with teaching staff, families, and external agencies to remove barriers to learning and promote positive behaviour and wellbeing.
· Lead the reintegration of pupils back into the classroom, ensuring a smooth, supported transition by collaborating with teachers, monitoring progress, and adapting strategies to help pupils re-engage confidently with whole-class learning.
· support disengaged learners with their pastoral needs in order that they can access teaching and learning

	Working Time:
	Up to 37 hours per week, term-time only plus 5 training days (39 weeks)

	Salary/Grade:
	Romero Grade 5

	Disclosure level
	Enhanced

	Key Responsibilities:









	Nurture & SEMH Intervention
· Plan, deliver, and evaluate SEMH and Nurture UK–aligned interventions, including group sessions focused on emotional literacy, resilience, attachment, and behaviour regulation.
· Lead and direct support staff to support intervention delivery, ensuring they can work effectively both alongside you and independently under your guidance.
· Carry out SEMH assessments and contribute to personalised support plans using evidence‑based approaches.
· Establish, communicate, and consistently apply clear entry and exit criteria for all interventions to ensure targeted and appropriate support.
· Teach coping strategies that help pupils understand, manage, and regulate their emotions.
· Support the implementation of programmes designed by external professionals (e.g., educational psychologists, speech and language therapists).
· Be an expert in current guidance and research relating to SEMH needs and apply this knowledge to practice.
· Evaluate the success of interventions through data analysis, progress tracking, and pupil/teacher feedback, adapting provision where needed.
Reintegration & In‑School Support
· Lead and support the reintegration of pupils back into the classroom following SEMH intervention, ensuring continuity between intervention work and classroom expectations.
· Provide in‑class support where needed and model effective strategies for engagement and behaviour regulation.
· Work with the pastoral team to help maintain a safe, calm, orderly, and positive school environment.
· Support the attendance team to ensure pupils arrive on time and are ready to learn.
Collaboration & Professional Relationships
· Work closely with class teachers to identify pupils requiring SEMH or nurture support and agree clear targets for progress.
· Upskill colleagues in effective strategies for engaging and supporting pupils with SEMH needs.
· Collaborate with external agencies (e.g., CAMHS, social care) to ensure coordinated support for pupils with complex needs.
· Attend and contribute to meetings with parents, carers, and professionals as required.
Behaviour, Wellbeing & Inclusion
· Contribute to whole‑school approaches to behaviour, wellbeing, and inclusion, including staff training and nurture‑informed practice.
· Maintain a visible presence around the school during transitions, breaks, and at the end of the day to promote positive behaviour and reduce incidents.
· Monitor behaviour data (including hotspots and exclusions) and work with the Inclusion team to develop tailored plans that reduce incidents and support staff decision‑making.
· Promote good manners, respect, courtesy, and a positive school culture.
· Support the school’s systems for rewards, recognition, sanctions, and detentions.
Communication & Family Engagement
· Build strong, trusting relationships with pupils to create a safe and nurturing environment that supports emotional growth and self‑esteem.
· Liaise with parents and carers to strengthen home–school relationships and ensure consistent support for pupils’ needs.
· Manage communication home regarding concerns, achievements, and progress.
· Conduct home visits where appropriate to support pupil wellbeing.
· Support the organisation of parental consultation evenings, options events, revision sessions, and similar activities.
Professional Conduct & Safeguarding
· Uphold safeguarding responsibilities and follow all school policies and procedures.
· Maintain accurate records of interventions, progress, and communication, reporting regularly to the SENCO, pastoral team, and senior leaders.
· Act as a positive role model through professional behaviour, dress, punctuality, and attendance.
· Attend team and staff meetings as required.


	General Responsibilities:









	Health & Safety
You have a legal duty to take reasonable care of your own health and safety and that of others and you are expected to be familiar with and adhere to the Romero Health and Safety Policy.

Child Protection/vulnerable adults statement
The Romero MAC is committed to safeguarding and promoting the welfare of students and expects all staff and volunteers to share this commitment.  You will be expected to support this approach in the context of your role and to adhere to and ensure compliance with the school’s Safeguarding policies and procedures at all times.  If in the course of carrying out your duties you become aware of any actual or potential risks to the safety or welfare or children in the school s/he must report any concerns to the school’s Designated Safeguarding Lead.
School values
Ensure your work, communication and approach conforms to the school values of the School and the wider Academy.  Keep up to date, and comply with the School/Academy Rules, Policies and Procedures at all times, as detailed in the School Code of Conduct.

Employees are expected to be courteous to colleagues and provide a welcoming environment to visitors and telephone callers.

Catholic Life
To make a positive contribution to the wider life and ethos of the school in supporting the school in meeting its legal requirements for worship.

Special Conditions
Education is an ever-changing service and all staff are expected to participate constructively in schools and to adopt a flexible approach to their work.

The job description will be reviewed annually during the performance review process and will be varied in light of the business needs of the school.

The job description sets out the main duties of the post at the date when it was drawn up.  Such duties may vary from time to time without changing the general character of the post or the level of responsibility entailed.  Such variations are a common occurrence and cannot of themselves justify a reconsideration of the grading of the post.   



	Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.





Signed…………………………….                              Date……………………………






PERSON SPECIFICATION


	
	Essential
	Desirable
	Evidence

	Qualifications/Education:
	
	
	

	4 GCSE'S or equivalent Grade A-C or equivalent to include English & Maths
	
	
	

	Educated to degree level or equivalent, or substantial relevant experience that demonstrates a high order of literacy, numeracy and analytical  skills.
	
	
	

	Nurture UK qualification
	
	
	

	Knowledge, Skills & Experience: 
	
	
	

	Understanding of the distinctive nature of a faith school
	
	
	

	Working successfully and  cooperating as a member of a team.
	
	
	

	Experience of using a database to include inputting student data and manipulating reports.
	
	
	

	Experience of working with students with social, emotional and mental health needs
	
	
	

	Knowledge and understanding of  the National Curriculum and the ability to plan and deliver one to one sessions/small group work with the targeted cohort
	
	
	

	Understanding of  behaviour management strategies and how adapt them to specific students with social, emotional and mental health needs
	
	
	

	Understanding of statutory requirements concerning safeguarding, including Child Protection, Equal Opportunities and Health and Safety.
	
	
	

	Willing to undertake training to fulfil the needs of the role.
	
	
	

	Experience of leading SEMH interventions: essential
	
	
	

	Experience of leading nurture groups
	
	
	



	Personal Qualities:
	
	
	

	Understanding of the distinctive nature of a faith school.
	
	
	

	A practising  Catholic.
	
	
	

	Sympathy with the Catholic ethos of the school, including a commitment to co-operation and helpfulness and a concern for the well-being of others.
	
	
	

	Excellent timekeeping.
	
	
	

	Flexible attitude to work to include;
0	Working hours
0	Demands and changes in the role
0	Willingness to be involved in the school
	
	
	

	Smart, professional appearance.
	
	
	


	Professional Skills, Qualities & Abilities
	
	
	

	Ability to deal with all people (colleagues, parents, students etc.) in a polite and courteous manner, showing firmness, when necessary.
	
	
	

	Commitment to a trauma informed approach
	
	
	

	Excellent organisation skills.
	
	
	

	Ability to prioritise workload and to work to, and to  meet deadlines.
	
	
	

	Excellent communication skills  - written, verbal and listening.
	
	
	

	Ability to work calmly under pressure and also offer the flexibility required with regards to the hours worked during the course of the day.
	
	
	

	Exercise initiative.
	
	
	

	Ability to supervise students both in and out of the school in line with the school's behaviour policy.
	
	
	

	Ability to organise the classroom activities, e.g. preparing and setting out resources.
	
	
	

	Ability to deal with sensitive information in a confidential manner.
	
	
	

	Ability to provide a good role model to young people.
	
	
	

	Ability to work using own initiative and as part of a team.
	
	
	

	Ability to work in partnership with all staff, teaching and support at school and within the academy, with resilience and enthusiasm.
	
	
	

	Commitment to  safeguarding and protecting the welfare of children and young people.
	
	
	

	Commitment to Health and Safety
	
	
	

	Commitment to Equality and  Diversity.
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