Deputy
Headteacher

(Maternity Leave Cover)

Candidate Pack

Location: Stockton-on-Tees

Start date: 1% September 2026

\_\\\\-l‘l-//
= One Excellence

7 \ Multi Academy Trust
LN




A message from our

Chair of Directors

Dear prospective applicants,

Thank you for taking the time to look at, and consider, applying to Pentland Primary
School, part of One Excellence Multi Academy Trust.

| am proud to be the Chair of Directors of this inclusive, thriving school, where children
are put at the forefront of every decision. Our strong team of leaders ensure that the
school provides for children’s individual needs as well as developing a robust team of
teachers and support staff who are highly trained. Pentland staff strive for an
outstanding level of education every day, ensuring our pupils academic and pastoral
needs are met.

| strongly encourage a visit to our wonderful school so that you can get a feel of the
work that is undertaken daily. If you have any questions or queries, please do not
hesitate to contact the school, or a member of the schoolteam who will do everything
they can to help.

Tom Cunningham
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Since its formationin 2017 One Excellence Trust has grown to include four primary schools,
all with thriving nurseries, providing education and opportunities for 1,050 students. As part
of our Trust we incorporate one of the 36 DfE English Hubs and two EMS bases (one for
communication and interactions and one for SEMH) and a community nurture hub. We
pride ourselves on transforming education locally and regionally, with our schools and
nurseries being at the heart of their local communities and are determined to raise
standards of educational achievement to the very highest levels.

All of our schools are an integral part of their local communities and have a strong sense of
identity. We value the contribution each of our communities make and the distinctive
opportunities and diversity they offer to the Trust. Working in collaboration, we offer
exceptional learning experiences to all of our children, so the children benefit from the
strength that being part of the extended One Excellence family brings.

Our vision is to be an ambitious, inclusive, collaborative family of schools, ensuring
excellence in education whilst celebrating individuality. We are passionate that as a family
of schools we can provide a much betterstandard of education than working on our own.
We know we improve more rapidly as a group of schoolsin a Trust than if we were aschool
on our ownin an isolated position. This rapid improvementis not achieved at the expense
of any school losing its own unique identity or its position within its community. Our
academies have no motivation to all be the same. They are different in accomplishments
and context but we share the same values and vision for our staff and students. Each
academy is a driving force in its own right. By working collaboratively we’ve been able to
create an effective and efficient organisation and businessmodelthat allows school leaders
and teachersto focusall their attention on their pupils. We work togetherin a supportive
network to evaluate, challenge and improve practice inside and outside of the classroom.
We want our students to grow into fully equipped individuals who make meaningful
contributions to society and our staff to reach their full professional potential.

We live in a world that requires our children to be prepared to think both critically and
creatively, solve complex problems and to communicate well. Mastery of the basics:
reading, writing and maths is our core purpose and this sits equalto ensuring our children
have access to a high quality non-cognitive skills curriculum ensuring well-developed social
and emotional skills.

You can find out more about our Trust by visiting https://www.oneexcellence.co.uk/

Lindsey Vollans


https://www.oneexcellence.co.uk/

About Our School
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provide the best forevery child. We know that working closely with our parents and community
will ensure that every child can reach their full potential. Every child, regardless of their starting
point in life, deserves this. Our Pentland values (Hardworking, Confidence, Resilience,
Independence and Kindness) ensure that our children learn vital skills to help them achieve
whatever they put their mind to.

We currently have 336 children on roll (PAN of 45) plus a pre-schoolfor2 yearolds. Our nursery
for2 yearolds and 3 yearolds is situated in a purpose built setting within the 0-19 Family Hub on
Ochil Terrace, next to the main primary school building. We believe that the soonerchildren start
in our nurturing and enabling setting, the greater impact it has on their learning and
development. Building strong relationships from the start by welcoming all children into our
‘Pentland family’ is a priority for all staff and leaders within the pre-school.

Pentland Primary School is also the home to one of Stockton’s Communication and Interaction
EMS bases. Due to our reputation and dedication to meetingthe child’s individual needs, we are
heavily, oversubscribed. Meeting the specificneeds of each child is what drives us in providinga
tailored provision, where the child is placed for their stage, not age in one of our EMS bases.

Every child is special and has something that makes them unique and remarkable. At Pentland
we provide a broad, inclusive curriculum, catered to the child’s needs that will help them on their
journey to find what makes them exceptional. Celebrating a child’s achievements and talents is
important to a child’s growth, and here at Pentland we celebrate success at every point along
their learning journey.

We have a large, enthusiastic team at Pentland with each member of staff having various
strengths which contribute to the ethos and education at ourschool. At our school, we value both
the pastoraland academic successes of our children. We encourage children to develop their own
personal talents and interests and believe in a rounded education for all. Our curriculum is
rigorous and focused, developing skills and knowledge while using educational visits and
experiences to bring it to life. Early reading, writing and maths are especially important as we
know that;thatiis;the.foundations for children to achieve wellin life.

We are very proud of our school and the pupils and community it serves. Our parents are very
involved within the school and we believe in strong parentand school partnerships. Every family
is valued within their own right, and we go above and beyond to serve them.



JOB DESCRIPTION: Deputy Headteacher

SALARY: ISR L8 to L12
(£61,836 - £68,233)

TYPE: Maternity Leave Cover

REPORTING TO: Headteacher
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The Deputy Headteacher will play a major role in supporting the Headteacher with the day-to-day management of
the school as well as taking a lead role in the strategic direction of the school. The Deputy Headteacher will be
required to deputise and assume full responsibility for the school in the absence of the Headteacher.

As a member of the leadership team, the Deputy Headteacher will play amajorrole in formulating the culture vision,
aims and objectives of the school, establishing the policies through which they shall be achieved, managing staff and
resources to achieve the aims and objectives and monitor and evaluate progress towards their achievement.

The Deputy Headteacher will help to deliver and sustain educational excellencein teaching and learning throughout
the school, maintaining and promoting care for the pupils and respect for colleagues.

The post holderis accountable to the headteacherand will work in partnership with the Headteacher, seniorleaders
inthe school and across the Trust, the Local Advisory Board and the Central Executive Team to ensure the continuous
improvement of the schools within the Trust,

Main Purpose

The Deputy Headteacher will under the direction of the Headteacher play a lead role in:

* Supportingthe Headteacher by leading with integrity, upholding the vision of the school, alongside the Trust values
and aspirations

* Ensuring that the vision is a living reality that enables pupils and adults to flourish

* Developing and sustaining the school’s ethos and provide dynamic and strategic direction together with the Local
Advisory Board

* Demonstrating leadership and accountability in line with the Trust and school visions.

* Establishing and oversee systems, processes and policies so the school can operate effectively

* Identifying problemsand barriers to school effectiveness, and develop strategies for schoolimprovementthatare
realistic, timely and suited to the school’s context.

* Leadingsafeguardingand promoting the welfare of children forwhom you have responsibility or come into contact
with including adhering to all specified procedures.

* Have an oversight of SEND and additional needs; working alongside the SENDCo and staff to ensure every child’s
needs are met to make good progress.

» Complying with health and safety policy and systems, reportany incidents / accidents / hazard and take proactive
approach to health and safety matters in order to protect yourself and others

* Promoting positive staff well-being and teamwork

*  Working in partnership with the Trust, Diocese, parish and local churches to enhance the work the school and its
foundation as a Church school




Core Qualities

| Qualification, knowledge and skills

Additional requirements

Special Considerations
e Clean, full driving licence and a willingness to travel as you may be asked to attend other schools within the Trust

Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct
Uphold and support the school’s Christian foundation

Build positive and respectful relationships across the school community

Serve in the best interests of the school’s children

Be active in growing the school’s reputation and links with the new community

Lead and implement effect equality, diversity and inclusions across the school community

Qualified teacher status

Up to date leadership and management training or other qualifications

Up to date working knowledge of the SEND Code of Practice and other relevant legislation
Sound knowledge of effective Quality First Teaching and intervention strategies
Experience of working with a range of special educational needs

Ability to plan and prioritise, and complete tasks efficiently and promptly

Ability to communicate effectively, verbally and in writing

Designated Safeguarding Lead training

Continuously develop own professional practice and keep up to date with all relevant policy developments.
Contribute to the wider work of the Trust, its schools and its communities through partnership working, sharing of
expertise and knowledge and voluntary out of hours work

Exercise a commitmentto safeguarding and promoting the welfare of children, young people and vulnerable adults
Identify and prioritise research and CPD opportunities for the leadership

Carry out any such duties as may be reasonably required by the CEO




| Strategic Responsibilities

Duties and Responsibilities
The Deputy Headteacher will:

School Culture and Behaviour

* Uphold a culture where children experience a positive and enriching school life

* Upholdand expectambitious educational standards in order to prepare children from all backgrounds fortheir next
phase of education and life

* Ensure a culture of staff professionalism

* Encourage high standards of behaviourfrom children, built on rules and routines that are understood by staff and
children, and clearly demonstrated by all adults in school

* Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy
* Value a culture of staff support, development and well-being

Strategic Direction and School Improvement
To work with the Local Advisory Board, Headteacher, school workforce and school community to contribute to
development of the strategic view of the school:

* To lead on establishingand driving the ethos, vision and values of the school, ensuring they equally reflect those of
the One Excellence Trust

* To support the Headteacherin creating a positive culture and provide educational vision and direction which
promotes effective teaching, successful learning and achievement by pupils and sustained improvement in their
spiritual, moral, cultural, emotional and physical development

* To work with the Headteacherto develop and implement a School Development Plan, underpinned by sound
financial planning, which identifies priorities and targets for ensuring that pupils achieve high standards and make
progress, increasing teachers’ effectiveness and securing school improvement

* To work with staff, governors, parents/carers, One Excellence networks and wider good practice to build on the
strong foundations that are in place in order to maintain and furtherimprove all aspects of the school’s standards
and quality

* To ensure equality, safety and respectis centralto the aims and ethos of the schooland these willbe reflectedin all
aspects of the work of the Deputy Headteacher

* Ensure all those involved in the school are committed to its aims, are motivated to achieve them and involved in
setting and meeting the long, medium and short term objectives and targets which will secure the educational
success of the school

* Ensure policies and practices take account of national, local and school data and inspection and research findings
and reflect best practice

* Monitor, evaluate and review the effects of the school’s policies, priorities and targets and take action as necessary.

* Deputise for the Headteacher when they are absent from the school, taking full responsibility and ensuring the
effective day-today organisation

* Lead by example ensuring the ethos, vision, values and principles of the trust are reflected in those of the school

Teaching, Curriculum and Assessment

To work with the Headteacher, the Trust Curriculum Lead and the Local Advisory Board to secure and sustain effective
teaching and learning throughout the school and to monitor and evaluate the quality of teaching and standards of
pupils’ achievement, using benchmarks and setting targets for improvement:

¢ Create and maintain an environment which promotes and secures outstanding teaching, effective learning, and high
standards of achievement, behaviour and a passion for learning.

e Continuously develop and sustain high-quality teaching across all subjects and phases, based on evidence
o Ensure teaching is underpinned by good subject knowledge following a focused and enriched curriculum
o Effectively use assessment, data and evidence to inform strategy and decisions




o Ensure the teaching of a broad, structured and coherent curriculum

oContinuously develop curriculum leadership, including subject leaders with relevant expertise and access to
CPD, professional networks and communities

o Usevalid, reliable and proportionate approachesto assessing children’s knowledge and understanding of the
curriculum

o Ensure the use of evidence-informed approaches to all subjects

Ensure a comprehensive programme of monitoring s in place and evaluate the quality of teaching and standards of

learning and achievement of all pupils across the school, including those with special needs oridentified as a priority
area for the region, in order to set and meet challenging, realistic targets for achievement.

To be forward facing and work with externalagencies and advisors to obtain the bestand most appropriate advice
on which to work with our children

Work in partnership with the Headteacherto sustain effective teaching and learning throughout the school as well
as to organise and implement the curriculum and its assessment; routinely monitoring and evaluating in order to
identify and share good practice and act on areas forimprovement

Develop and maintain effective links with the wider educational and local community, including business and
industry, to extend the curriculum and enhance teaching and learning.

Maintain and further develop the school’s effective partnership with parents/carers and the wider community to
support and improve pupil’s achievement, personal development and the closing of attainment gaps in specific
groups.

Leading and Managing People
With the Headteacher to lead, motivate, support, challenge and develop other people in order to secure
improvement:

Maximise the contribution of staff to improving the quality of education provided and standards achieved and
ensure effective working relationships are in place throughout the school.

Plan, allocate, support and evaluate the work of teams and individuals, ensuring clear delegation of tasks and
devolution of responsibilities.

Implement and sustain effective systems for management of staff performance, incorporating appraisal and targets,
ensuring those for classroom staff relate to pupil achievement.

Motivate and enable all staff to develop expertise in their respective roles through high-quality continuous
professional development.

Identify and nurture talent to enable effective leadership development and succession planning.

Sustain motivation of self and other staff

Ensure professional duties are fulfilled, as specified in the Terms and Conditions of Service of Teachers

Lead by example, demonstrate and ensure the continuous commitment by all staff to help keep the children and
young people in the care of the school safe.

Trust Role (when appropriate)

To fulfil a strategic leadership role across the trust based on knowledge and skillset — leading all schools in this area
to improve standards, in line with agreed Trust role job description.

To work closely with the CEO and other senior leaders to continue to drive standards and to improve practices across
the Trust.

Additional and Special Educational Needs (SEN) and Disabilities

Promote a culture and practices that enable all children to access the curriculum

Take a lead role in developing SEN provision across the school.

Have ambitious expectations for all children with SEN and disabilities

Make sure the school works effectively with parents, carers and professionals to identify additional needs and
provide support and adaptation where appropriate

Make sure the school fulfils statutory duties regarding the SEND Code of Practice.




Managing the School

*  Work with the Trust Board, Governing Body and Headteacherto recruit staff of the highest quality, complying at all
times with safer recruitment practice.

* Ensure staff and children’s safety and welfare through effective approachesto safeguarding, as part of a duty of care

*  Work with the Senior Leadership Team to deploy and manage staff effectively in order to ensure highest quality
education with due attention to workload

* Ensure rigorous approaches to identifying, managing and mitigating risk

Professional Development

* Ensure staff have access to appropriate, high standard professional development opportunities

* Keep up to date with developments in education

* Ensure training and continuing professional development is effectively planned, delivered and evaluated
* Make sure professional development opportunities draw on experts both within and beyond the school
* Seek training and continuing professional development to meet the needs of all staff members and self

Governance, Accountability and Working in Partnership

e Understand and welcome the role of effective governance, including accepting responsibility

e Ensure that staff understand their professional responsibilities and are held to account

e Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all
statutory duties

o Work successfully with other schools and organisations

e Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all
children

Strengthening Community

Working with the Headteacher:

e To enable a school culture and curriculum which takes account of the richness and diversity of the schools
community

e To enable and promote positive strategies for challenging prejudice

e Toensure learning experiences for pupils are linked into and integrated with the wider community

e Toensure arange of community-based learning experiences and opportunities

e To workinpartnership with otheragenciesin providing foracademic, spiritual, moral, social, emotionaland cultural
well-being of pupils and families

e Seekopportunities to invite parentsand carers, members of the community, business or other organisations in to
the school to enhance and enrich the school and its value to the wider community

e To be co-operate and work with relevant agencies to protect children

e To ensure that the school promotes effective links with the local community and continues the development of
close liaison with other schools in the geographical area

e To ensure that the school offers appropriate extended services

The duties and responsibilities in this job description are not restrictive and the post-holder may be required to
undertake any other duties which may be required from time to time. Any such duties should not, however,
substantially change the general character of the post.

Note: This job description may be amended at any time in consultation with the post holder.

An application for a DBS certificate will be submitted for all candidates once they have been offered the position. For
postsin regulated activity, the DBS check will include a barred list check. During the recruitment process, any offences,
or other matters relevant to the position will be considered on a case-by-case basis.

Any offer of employment will be subject to receipt of a satisfactory DBS Enhanced Disclosure.




Pre-occupational health:
Pre-occupationalhealth check is an essential part of the selection and recruitment process to assess if any reasonable
adjustments are required.




Person Specification — candidates will be selected based on expectations of experience of the below.

Qualifications and Training E
Qualified teacher status 4

Good honours degree v
Working knowledge of the SEND Code of Practice and other relevant legislation 4
Further professional qualifications v
A commitment and ability to communicate the Christian vision, ensuring it is a living reality that enables pupils and adults to flourish v
Uphold a culture where children experience a positive and enriching school life v
Uphold and expect ambitious educational standards in order to prepare children from all backgrounds for their next phase of e ducation and life v
Ensure a culture of staff professionalism v
Encourage high standards of behaviour from children, built on rules and routines that are understood by staff and children, and clearly demonstrated by all adults | ¥

in school

Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy ¢ Value a culture of staff support, development and well-being| v

Strategic Direction and School Improvement

To lead on establishing and driving the ethos, vision and values of the school, ensuring they equally reflect those of the One Excellence Trust. 4
Create a positive culture and provide educational vision and direction which promotes effective teaching, successful learning and achievement by pupils and v
sustained improvement in their spiritual, moral, cultural, emotional and physical development

Develop and implement a School Development Plan, underpinned by sounds financial planning , which identifies priorities and targets for ensuring that pupils v
achieve high standards and make progress, increasing teachers effectiveness and securing school improvement

To work with staff, governors, parents/carers, One Excellence networks and wider good practice to build on the strong foundations that are in place in order to v
maintain and further improve all aspects of the school’s standards and quality.

To ensure equality, safety and respect is central to the aims and ethos of the school and these will be reflected in all aspe cts of the work of the Deputy v
Headteacher.

To ensure that current legal requirements, local and national policies and guidance on safeguarding and the promotion of the wellbeing of children and young 4

people are fully met.




Maintain and further develop the school’s ethos and provide educational vision and direction for the school which secures: o Effective teaching o
Successful learning and outstanding pupil achievement o Sustainable high standards in pupil’s spiritual, moral, cultural, social and physical development,
preparing them for life’s opportunities and experiences.

Ensure all those involved in the school are committed to its aims, are motivated to achieve them and involved in setting and meeting the long, medium and short v
term objectives and targets which will secure the educational success of the school.
Ensure policies and practices take account of national, local and school data and inspection and research findings and reflect best practice. v
Monitor, evaluate and review the effects of the school’s policies, priorities and targets and take action as necessary. v
Ensure that the school plays an active role in the development of the trust, supporting the ongoing growth and impact of its organisations. v
Ensure the ethos, vision, values and principles of the trust are reflected in those of the school. v
Knowledge of the SIAMS frameworks and the Church of England’s Vision for Education. v
Experience of developing and embedding the Christian Vision and values in a Church school. 4
Teaching, Curriculum and Assessment ‘ E D
Create and maintain an environment which promotes and secures outstanding teaching, effective learning, and high standards of achievement, behaviour and a v
passion for learning.
Continuously develop and sustain high-quality teaching across all subjects and phases, based on evidence v
o Ensure teachingis underpinned by good subject knowledge following a focused and enriched curriculum
o Effectively use assessment, data and evidence to inform strategy and decisions o Ensure the teaching of
a broad, structured and coherent curriculum
o Continuously develop curriculum leadership, including subject leaders with relevant expertise and access to CPD, professional networks and communities
o Use valid, reliable and proportionate approaches to assessing children’s knowledge and understanding of the curriculum o Ensure the use of evidence-
informed approaches to all subjects
Ensure a comprehensive programme of monitoring is in place and evaluate the quality of teaching and standards of learning and achievement of all pupils across v
the school, including those with special needs or identified as a priority area for the region, in order to set and meet challenging, realistic targets for achievement.
To be forward facing and work with external agencies and advisors to obtain the best and most appropriate advice on which to work with our children v

v

Work in partnership with the Headteacher to sustain effective teaching and learning throughout the school as well as to organise and implement the curriculum and
its assessment; routinely monitoring and evaluating in order to identify and share good practice and act on areas for improve ment




Develop and maintain effective links with the wider educational and local community, including business and industry, to exte nd the curriculum and enhance
teaching and learning.

Maintain and further develop the school’s effective partnership with parents/carers and the wider community to support and improve pupil’'s achievement, v
personal development and the closing of attainment gaps in specific groups.

Leadership ‘ E
Maximise the contribution of staff to improving the quality of education provided and standards achieved and ensure effective working relationships are in place | v
throughout the school.

Plan, allocate, support and evaluate the work of teams and individuals, ensuring clear delegation of tasks and devolution of responsibilities. v
Implement and sustain effective systems for management of staff performance, incorporating appraisal and targets, ensuring those for classroom staff relateto | v
pupil achievement.

Motivate and enable all staff to develop expertise in their respective roles through high-quality continuous professional development. v
Identify and nurture talent to enable effective leadership development and succession planning. v
Sustain motivation of self and other staff v
Ensure professional duties are fulfilled, as specified in the Terms and Conditions of Service of Teachers, including those for the Headteacher. v
Lead by example, demonstrate and ensure the continuous commitment by all staff to help keep the children and young people in the care of the school safe. v
Trust Role ‘ E

To fulfil a strategic leadership role across the trust based on knowledge and skill set — leading all schools in this area to improve standards.

To work closely with the CEO and other senior leaders to continue to drive standards and to improve practices across the Trust.

Additional and Special Educational Needs and Disabilities SEND)

Promote a culture and practices that enable all children to access the curriculum

Have ambitious expectations for all children with SEN and disabilities

Make sure the school works effectively with parents, carers and professionals to identify additional needs and provide support and adaptation where appropriate

Make sure the school fulfils statutory duties regarding the SEND Code of Practice.
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Professional Development
Ensure staff have access to appropriate, high standard professional development opportunities

Keep up to date with developments in education

Ensure training and continuing professional development is effectively planned, delivered and evaluated

Make sure professional development opportunities draw on experts both within and beyond the school

Seek training and continuing professional development to meet the needs of all staff members and self

NEAYRYAYA

Governance, Accountability and Working in Partnership
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Understand and welcome the role of effective governance, including accepting responsibility

Ensure that staff understand their professional responsibilities and are held to account

Ensure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties

Work successfully with other schools and organisations

Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all children
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Managing the School
Work with the Trust Board, Governing Body and Senior Leadership Team to recruit of the highest quality, complying at all time s with safer recruitment practice

Ensure staff and children’s safety and welfare through effective approaches to safeguarding, as part of a duty of care

Work with the Senior Leadership Team to deploy and manage staff effectively in order to ensure highest quality education with due attention to workload

Ensure rigorous approaches to identifying, managing and mitigating risk

N RNYENEN




\\\‘\""’//

= One Excellence

////M\\\ Multi Academy Trust

If you wish to learn more about this exciting opportunity, would like an informal discussion or to arrange a visit to the school, please contact Debbie
Hamilton, Headteacher on telephone (01642) 559609.

How to apply:

Please apply using the following link: https://mynewterm.com/jobs/144542/EDV-2026-PPS-10122

Closing date: 9.00am on Monday 18" May 2026

Interview date: Friday 22" May 2026


https://mynewterm.com/jobs/144542/EDV-2026-PPS-10122

