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Assistant Principal Vacancy at Stephenson Academy
This is an exciting time to join a unique Trust dedicated to improving outcomes for children with Social, Emotional and Mental Health (SEMH) needs. Stephenson (MK) Trust (SMKT), on behalf of Stephenson Academy, is seeking an inspiring, compassionate and ambitious Assistant Principal to support the leadership and development of our SEMH academy while working collaboratively across the Trust, including with our Alternative Provision (AP) Academy. Candidates with experience in both SEMH and AP settings are particularly welcome.
As part of our small but dynamic Trust, you will play a key role in the strategic and operational leadership of the academy and contribute to the wider Trust Senior Leadership Team. We are a strong, community-focused Trust and firmly believe that collaboration enables us to achieve the very best outcomes for our children and young people. By sharing expertise and working closely across SMKT, we continually strengthen the support, opportunities and provision available to our students.
The Trust is deeply committed to inclusivity and to enabling every student to achieve their full potential. Stephenson Academy is proud of its reputation as a welcoming, nurturing and supportive environment where exceptional pastoral care is valued alongside personalised academic learning.
We are seeking an Assistant Principal who:
· Demonstrates an unwavering commitment to improving outcomes for children and young people.
· Uses innovative and creative approaches to teaching, learning and behaviour support.
· Engages in reflective practice to continually enhance provision and pupil progress.
· Has the ambition, resilience and dedication required to support some of the most vulnerable learners.
· Can confidently contribute to the leadership of a SEMH setting and support Trust-wide initiatives, including collaboration with the AP Academy where appropriate.
· Is an excellent communicator who can motivate, inspire and work effectively with staff, pupils, families and external agencies.
· Has the ability to lead and develop areas of academy improvement, ensuring high standards of education, care and inclusion.
This role offers an exciting opportunity to help shape outstanding provision across the Trust and ensure that all students have access to exceptional leadership, high-quality education and opportunities to develop their talents, aspirations and future pathways. We are determined to appoint an exceptional candidate because every child deserves the very best leaders and educators.
About Stephenson (MK) Trust
Stephenson (MK) Trust (SMKT) is a collaborative and co-operative Trust that supports vulnerable and challenging children across Milton Keynes. Each academy within the Trust is an autonomous organisation accountable to Milton Keynes stakeholders within a framework provided by the Academy Trust.
Our values and co-operative principles are rooted in honesty, openness, social responsibility and care for others. We are committed to working together to make a difference, encouraging responsibility and accountability, ensuring that everyone has opportunities to contribute, and providing fair treatment based on individual need. These principles underpin our shared purpose of serving the Milton Keynes community.
The Trust was established through a strong partnership between secondary schools in Milton Keynes and the Local Authority. As the Trust has evolved, it has continued to develop innovative approaches to supporting vulnerable learners, including its close involvement with the Milton Keynes Inclusion Partnership (MKIP), which aims to prevent permanent exclusions and support successful reintegration into mainstream education wherever possible.
As a unique Trust comprising Alternative Provision and Special School settings, SMKT is dedicated to meeting the needs of vulnerable and challenging children. Whilst schools within the Trust retain their individual identity and autonomy, they benefit from being part of a collaborative partnership that provides support, challenge and shared expertise to improve outcomes for all learners.
One of the key benefits of being part of SMKT is access to a range of shared services that support academy improvement and operational effectiveness. These include:
· Central Finance
· Human Resources and Payroll
· Information Technology
· Operations and Estates Management
· School Improvement
· Therapeutic Care
· Transport Services
· Catering
· Capital bids and building improvement projects
· Procurement and management of external service contracts
The Trust also provides a comprehensive framework of shared policies and procedures across all academies, ensuring consistency, compliance and high standards of practice while respecting the unique context of each setting.

Stephenson MK Trust (SMKT) Strategic Aims 2025/26 
SMKT supports the most vulnerable and challenging children in Milton Keynes and local schools, ensuring every child has the opportunity to strive for success. 

We endeavour to create personalised, ambitious opportunities for all members of our Trust family, fostering a forward-thinking and aspirational community that contributes positively to the Milton Keynes area in which we live. 

Each Academy within the Trust has their overarching Aim:   
· At Stephenson Academy we are ‘On Track to Success’  
· At Bridge Academy we are ‘Building Brighter Futures’  
· At Stephenson MK Trust Post-16 Centre we are ‘On Track to Brighter Futures’  

At SMKT we strive to achieve this through our commitment to the “7 steps to Success” in all that we do: 
The 7 steps to Success: 
1. Support and care for each other 
2. Understanding and acceptance for all  
3. Character building 
4. Challenging and stretching 
5. Exploring possibilities and nurturing talent 
6. Safe environment to flourish 
7. Striving for success 
 
As Leaders within SMKT we demonstrate this in the following ways and agree to:  
1. Support and care for each other   
· Respect each other.   
· Be personal but professional at all times.   
· Show genuine interest in others.   
· Treat others how you wish to be treated.   

2. Understanding and acceptance for all   
· Be mindful of how others work.   
· Avoid gossip and always maintain confidentiality, respecting the privacy of sensitive information.   
· Understand your work environment and keep it clean, tidy, and safe.   
 
3. Character building   
· Encourage constructive feedback and address any conflicts or concerns in a respectful manner.   
· Be respectful when sharing feedback with each other.   
· Do the right thing instead of what's easier.  
· Adhere to the seven Nolan Principles of Public Life.  
 
4. Challenging and stretching   
· Provide autonomy for team members over their respective roles or tasks.   
· Encourage each other to step out of their comfort zones.  
· Be diverse in your job roles by understanding and supporting both areas of development in others and effectively using your strengths to upskill others.  
 
5. Exploring possibilities and nurturing talent   
· Seek opportunities to develop team members.  
· Model what you expect from others.  
· Be brave in informed decision-making.   
 
6. Safe environment to flourish   
· Communicate openly and respectfully.   
· Actively listen to others, seeking to understand their perspectives and ideas.   
· Allow others to share their thoughts, opinions and feelings safely.   
 
7. Striving for success   
· Come prepared to actively contribute to meetings and arrive on time.   
· Ensure that meeting actions are followed up in a timely manner.   
· Work collaboratively and share ideas for improvement.    

Welcome from the CEO at Stephenson (MK) Trust (SMKT)
Thank you for your interest in the role of Assistant Principal at Stephenson Academy.
We are seeking an inspiring, compassionate and dedicated leader who is committed to making a genuine difference to the lives of young people. The successful candidate will build strong and supportive relationships with staff, pupils, families, partner schools, external agencies and the wider community.
The Trust is committed to inclusion and to enhancing opportunities for every learner. Stephenson Academy is recognised for its welcoming and nurturing environment, where pastoral care and personalised learning are central to our ethos. We are looking for a candidate who demonstrates an unwavering commitment to improving outcomes for pupils, while bringing creativity, innovation and reflective practice to their leadership.
We are seeking an exceptional individual with the ambition, resilience and determination to support some of our most vulnerable young people, ensuring they are empowered to develop their talents, realise their potential and contribute positively to the world beyond school.
The Assistant Principal will play a key role in championing Stephenson Academy's vision, values and strategic priorities, maintaining the highest aspirations for every pupil. Working as part of the Senior Leadership Team, they will lead and support academy improvement, contribute to the development of outstanding teaching and learning, and help ensure that all pupils receive the highest quality of education, care and support.
This post offers an exciting opportunity for an experienced middle or senior leader who is ready to broaden their impact, develop their leadership expertise and contribute to shaping the future success of Stephenson Academy and the wider Trust.
Individual responsibilities will be agreed in line with strengths and skills of individuals and wider team.
About Stephenson Academy
This version positions the role as a significant step into senior leadership while avoiding the implication that the post is specifically a preparation route for Headship.

Stephenson Academy is a successful and highly regarded specialist SEMH school, established in 2012, dedicated to supporting children and young people with complex social, emotional, and mental health needs. The academy’s main provision caters for pupils aged 11–16, alongside an associated independent sixth form provision within the Trust for students aged 16–19.
In response to increasing demand for specialist provision, the academy expanded in 2023 through the development of a new primary department for pupils in Years 5 and 6, aged 9–11. This significant investment has increased the academy’s current capacity to 127 pupils.
As a specialist setting, the academy provides education for pupils with Education, Health and Care Plans (EHCPs), whose primary identified need is Social, Emotional and Mental Health (SEMH) difficulties, including, in some cases, associated behaviours that may present significant challenge. Many pupils also have additional special educational needs, including speech, language and communication difficulties, Autism Spectrum Condition (ASC), Attention Deficit Hyperactivity Disorder (ADHD), and a range of mental health needs.
The academy is committed to delivering a nurturing, structured, and highly personalised educational experience, enabling every pupil to develop confidence, resilience, and the skills required to achieve positive outcomes both academically and personally.
We primarily serve Milton Keynes and surrounding local authorities, subject to available places.
In Return, Our Trust Can Offer You
· An incredible opportunity to help lead an exceptional school and work alongside experienced and successful executive leaders. 
· The chance to be part of a growing and forward-thinking Trust that will provide wider opportunities in the future. 
· Extensive support and professional development opportunities to help you realise your potential at an exciting time in our development. 
· An opportunity to work within an inclusive and values-driven organisation as part of a highly skilled, dedicated, and hardworking team. 

We welcome visits to Stephenson Academy and look forward to receiving your application.
Recruitment Process
Indicative Timeline
· Advert Closing Date: 22nd June
· Interview Dates: Week commencing 29th June
Please note that previous applicants need not apply.
Further Information
If you would like to discuss the role in more detail, arrange a visit or if you require any further information, please contact our HR Team via email at HR@stephensonacademy.org.uk or via telephone on 01908 889400.

Stephenson MK Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to an enhanced Disclosure and Barring Service (DBS) check, satisfactory references, and other pre-employment checks in line with statutory guidance, including KCSIE. We are an equal opportunities employer and welcome applications from all suitably qualified candidates.

Applicants should submit, alongside their application form, a supporting statement outlining how they meet the criteria set out in the Person Specification - particularly those assessed through the application form. Your supporting statement should be no more than three sides of A4 and should also explain your interest in the post.

This Job description and person specification provides an outline of the duties and responsibilities associated with the role at the time of publication. Duties may be amended from time to time to reflect the changing needs of the Trust. All staff are expected to carry out reasonable duties that are commensurate with the grade and nature of the post to support the effective running of the school. This Job Profile and Person Specification do not form part of your contract of employment.
Safer Recruitment Information
References
If you are shortlisted for this position, we will normally take up references before the interview date in line with safer recruitment practice. One of your referees must be your current or most recent employer. At least two satisfactory references must be received before we confirm any offer of employment.

The information we request will relate to your roles and responsibilities, length of service, skills and abilities, suitability for the post, and suitability to work with children, including any safeguarding concerns or allegations. Copies of references or references addressed “to whom it may concern” will not be accepted.

On receipt of references, your referees may be contacted to verify any discrepancies, anomalies or issues of concern as part of the recruitment verification process.
Disclosure & Barring Service (DBS) Check
Employment is subject to an enhanced DBS check with a check against the Children’s Barred List. Where required for the role, a Section 128 check will also be undertaken. All checks must be satisfactory before any offer of appointment is confirmed.

Under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended), certain roles require us to consider spent as well as unspent convictions. All posts within the Trust fall within this group. A criminal record will not necessarily bar you from employment; decisions will be made fairly and in accordance with DBS filtering rules and statutory guidance.
Validation of Qualifications
All shortlisted candidates will be asked to bring original certificates of relevant qualifications to interview. These may be verified with the awarding bodies.
Right to Work in the United Kingdom
In accordance with the Immigration, Asylum and Nationality Act 2006 and UK immigration rules, we are legally required to verify that all employees have the right to work in the UK. You will be asked to provide original documentation (e.g. passport or other acceptable evidence) at interview to confirm your eligibility to work in the United Kingdom. Photographic proof of identity will also be required.
Medical Assessment
A conditional offer of appointment will be subject to a confidential, satisfactory pre-employment medical assessment, carried out in accordance with the Equality Act 2010.
Child Protection and Safeguarding
The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. We follow the guidance in Keeping Children Safe in Education. Designated safeguarding leads are responsible for managing and referring any concerns about the safety or welfare of children. All staff receive safeguarding training in line with our Child Protection and Safeguarding Policy.
Code of Conduct and Personal Behaviour
The Trust expects the highest standards of conduct to ensure quality of service and to protect the wellbeing of all members of our community. Everyone working in our academies is regarded as a role model for students and is expected to act with integrity, honesty and impartiality. All staff have an absolute duty to promote and safeguard the welfare of children.

Registered teachers are additionally bound by the professional standards set out in Part 2 of the Teachers’ Standards. All employees are required to follow the Trust’s Staff Code of Conduct.
Equal Opportunities
The Trust is committed to promoting equality, eliminating discrimination, and creating a working and learning environment where everyone is treated with fairness and respect. We ensure that no applicant or employee is treated less favourably because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation.
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