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JOB SPECIFICATION
Teaching and Learning Lead

	Reports To: Principal

	Why
	Job Summary
· Overall responsibility for the standard of teaching and learning
· Raise attainment
· Secure better learning and progress through improving the quality of teaching

	What
	Main Responsibilities
· Carry out the professional duties of a Teacher as provided for under the relevant sections of the School Teachers’ Pay and Conditions Document (STPCD).
· To identify and share good practice
· To identify areas for development and support teachers in their development
· To mentor and coach staff
· To standardise monitoring procedures for lesson observations and work scrutiny
· To take part in learning walks
· To monitor behaviour for learning
· To support creativity and individuality within learning and teaching
· To contribute to the CPD programme
· To play a key leadership role and to make a major contribution to the development of the academy; to lead, develop and enhance teaching and achievement of learners
· To share accountability for achieving the highest standards of pupil attainment and achievement of identified students
· To support teachers across the curriculum to develop and enhance strategies for teaching; to support students in developing qualities which promote learning; to assist faculty teams in evaluating their provision for learners
· Leading, developing and enhancing the teaching practice of others to overcome students’ barriers to learning
· Shared accountability for leading, managing and developing strategies to secure achievement of students across the curriculum
· To submit reports and collate data to enable academy to meet criteria for funding
· To contribute to professional learning of colleagues with regard to meeting the needs of students
· To develop and enhance teaching, learning and support systems for learners across the school
· To assist in the implementation of school policies and procedures, for example, equal opportunities, health and safety, etc.
· To work relentlessly in pursuit of this vision; to win confidence of stakeholders in systems for supporting learners and securing a calm learning environment for all students
· To contribute to an annual school improvement plan and a self -evaluation as part of overall school evaluation processes
· To lead in development of inclusive practices, deploying team members to make best use of expertise
· To keep up to date with national developments in related practices and methodology
· To actively monitor and respond to curriculum development and initiatives at national, regional and local levels

	How
	Competencies
	Personal Attributes
(level expected when job is conducted to the required standard)

	
	Framework
Seeking to establish the framework and guiding principles; making a positive contribution to the wider life and ethos of the Trust.
	Consistently promotes and demonstrates the Trust’s ethos.

	
	
	Support the work of tutors in managing challenging behaviour and under- performance.

	
	
	Focuses on equality and mutual respect.

	
	
	Seek opportunities to collaborate with their professionals beyond the academy and across the Trust.

	
	
	Consistently applies highly effective management skills to achieve results.

	
	
	Lead and facilitate professional development events across the academy.

	
	
	Establish outstanding practice, ensuring highly effective leadership and management and outstanding professional contribution across the academy and
beyond.

	
	
	Centralised data and tracking information is analysed to determine appropriate and coherent interventions across department/subject/year group.

	
	
	Key groups which require specific intervention are provided with targeted and timely differentiation. (liaise with SENCO)




Public




Public

	
	Development
Monitoring, coaching, guiding and supporting teams and individuals, setting examples of desired behaviours
	Differentiated AfL is embedded in all planning and implemented across the
department/subject/area. Support the development of these skills with colleagues.

	
	
	Lead the review of SOW which encourage independence and aspiration in learning at all levels and for all groups.

	
	
	Established outstanding practice is developed and shared, and its impact on securing rapid and sustained pupil progress is monitored and evaluated.

	
	Progress
Promote good progress and outcomes by pupils.
	Demonstrate an extensive knowledge and understanding of subject and curriculum area and related pedagogy.

	
	
	Have the foresight to be able to anticipate misconceptions to enable effective pupil engagement and interest.

	
	
	Active involvement and engagement in enquiry and action research projects and promote the value of scholarship.

	
	
	Lead the professional development of colleagues in understanding and embedding high standards of literacy in lessons.

	
	Knowledge
Demonstrate good subject and curriculum knowledge.
	Established outstanding practice is utilised to enhance and develop subject knowledge across the academy/department.

	
	
	Take responsibility for the evaluation and development of SOW for the subject/curriculum areas.

	
	
	Lead initiatives in the department and subject area which promote effective planning and delivery in the subject and curriculum area. Share best practice across the academy.

	
	
	Fosters independent learning and enables pupils to be experimental in their learning.

	
	
	Evaluate homework activities and utilise as a tool to target and secure individual improvement and progress.

	
	Lessons
Plan and teach well-structured lessons.
	Reflect and evaluate the effectiveness of the curriculum delivery model for the subject/department.

	
	
	Established outstanding practice in planning and delivery is shared across academy/department and its impact on student engagement is monitored.

	
	
	Develop highly effective strategies for supporting key groups. Implement a range of intervention strategies across he department/subject.

	
	
	Comprehensive interrogation of data and subsequent interventions ensures that all groups of pupils progress and achieve their targets.

	
	
	Monitor and track progress of key groups across area/department/subject/year. Active involvement in the development of resources.

	
	
	Evaluate the effectiveness of SMSC development opportunities across the department/subject. Implement a range of opportunities to secure the development of SMSC skills.

	
	Adaptability
Adapt teaching to respond to the strengths and needs of all pupils
	Established outstanding practice in the implementation of strategies across academy/department to support key groups is developed and their impact on
securing outstanding support for all is monitored and evaluated.

	
	
	Students use individual feedback to independently improve their learning. Feedback from student to teacher is skillfully used to ensure learning is engaging and challenging.

	
	
	Comprehensive interrogation of data and interventions for Key Stage/subject ensures rapid and sustained progress for all.

	
	
	A wide range of formative assessment techniques are used to secure rapid and
sustained progress. Evaluate the impact of assessments to secure rapid and sustained progress for all.

	
	
	Standardisation and moderation outcomes are used to implement support required for colleagues and intervention for students.

	
	
	Establishing outstanding practice in the implementation of assessment strategies to support learning and progress.

	
	Assessment
Make accurate and productive use of assessment.
	Act as a role model promoting consistently high expectations of behaviour in a professional and courteous manner at all times.

	
	Behaviour
Manage behaviour effectively to ensure a safe learning environment.
	Challenge any member of the academy community behaviour which falls below the academy’s high expectations.



	
Context
	Interfaces
	Internal/External
	Seek opportunities to collaborate with other professionals beyond the Academies and across the Trust.

	
	
	Financial
impact/budget
	Ensure resources are affordable and available to achieve
improvement plans and stated strategic objectives.

	
	Education, Qualifications and Experience (EQE)
	In addition to qualified teacher status, the successful applicant must have a proven track record of outstanding teaching, leading staff training, and coaching and mentoring staff.

	
	Safeguarding
	All adults employed by the Trust are responsible for safeguarding and promoting the welfare of children they are responsible for or come into contact with. As such, all employees will undergo relevant background checks, including a Disclosure and Barring Service (DBS) Enhanced check with Barred List Check,
in order to satisfy our statutory obligations.



Whilst every endeavor has been made to outline all the duties and responsibilities of the post, this document does not specify every item in detail. Where broad headings have been used, all associated duties are naturally included in the job description.
image1.jpeg
Y

GREENWOOD
ACADEMIES TRUST




