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Job Description

Job Title: Teacher of PE for BFLPT (Based at Doncaster UTC)

Band: MPS/UPS
Responsible to: Vice Principal

Overall Responsibility:
The Teacher of PE is responsible for:

I Working with the Curriculum Director to ensure
the delivery of the curriculum to the highest
possible standard.

I Delivering exciting and innovative lessons across all
ages and abilities.

I Supporting the stated aims of the school as given in
the Staff Handbook and School Development Plan.

I Track data effectively and contribute to the
development of intervention plans.

I Operating within all UTC and Trust Policies.

I Carrying out a share of school duties and
extracurricular activities.

The key tasks of the role involve undertaking the

duties detailed below:

I Good knowledge of special educational needs
especially those within a mainstream school setting

I Ability to create exciting and innovative teaching
and learning resources

I Ability to maximise student outcomes immaterial
of student ability

I Excellent coommunication skills with students,
parents and staff

I Ability to review and implement effective
programmes of study in line with the examination
specification requirements

I To keep abreast of relevant curricular and
educational developments

I Monitoring of student progress

I Ability to contribute to the development of
teaching and learning materials across the School

I Willingness to reflect on teaching practice and to
be open to learning new ideas and techniques

I Commitment to regular and high-quality
assessment and feedback

Shaping Futures Together

Must be enthusiastic and able to motivate
and inspire students

Excellent ICT skills

To manage student learning through effective
teaching in accordance with Departmental schemes
of work and policies

To ensure continuity, progression and cohesiveness
in all teaching

To use a variety of methods and approaches

which differentiate and stimulate to match curricular
objectives and the range of student needs, and
ensure equal opportunity for all students

To set and mark regularly, (in accordance with the
School's assessment and marking policy), to
consolidate and extend learning and to encourage
students to take responsibility for their own learning

To work effectively as a member of the department
to improve the quality of teaching and learning

To set high expectations for all students, to deepen
their knowledge and understanding and to maximise
their achievement

Interest in the use of new technologies in the
classroom, such as iPads, Social Networks
and eBooks

Ability to work in an enthusiastic manner bringing
new ideas and suggestions

To use positive management of behaviour in an
environment of mutual respect that allows students
to feel safe and secure and promotes their
self-esteem

To support individual students and groups of
students through attendance of such events as
major extracurricular events

Monitoring, Assessment, Recording, Reporting
and Accountability

To be immediately responsible for the processes of
identification, assessment, recording and reporting
for the students in their charge.



I To assess students’ work frequently in line with
departmental and school policy and use the results
to inform future planning, teaching and curricular
development.

I To be familiar with school assessment and reporting
procedures and to prepare and present informative,
helpful and accurate reports to parents.

I To monitor unexplained absences or patterns of
absence; which should be reported immediately to
the academic achievement leaders.

Subject Knowledge and Understanding

I Essential to keep up-to-date with research and
developments in pedagogy.

I Detailed knowledge of the PE Curriculum at KS3 and
KS4 to raise the level of achievement of students of
all abilities.

I Have very good standards of English and Maths, and
understand the importance of using standard
English as part of their instruction.

I Knowledge of Cambridge National is essential.
Professional Standards and Development

I To be arole model to students through personal
presentation, dress and professional conduct.

I To arrive in class, on or before the start of the lesson,
and to begin and end lessons on time.

I To cover for absent colleagues as required and to
assist with examination invigilation as requested.

I To co-operate with the employer in all matters
concerning Health and Safety and specifically to take
reasonable care of their own Health & Safety, and
that of any other persons who may be affected by
their acts or omissions at work.

I To be familiar with the School handbook and support
all the School’s policies.

I To establish effective working relationships with
professional colleagues and associate staff.

I To strive for personal and professional development
through active involvement in the school's appraisal
system and performance management procedures.

I To liaise effectively with parents and with other
agencies with responsibility for students’ education
and welfare.

I To liaise effectively with parents and with other
agencies with responsibility for students’ education
and welfare.
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I Toundertake any reasonable task as directed
by the Head or Senior Leader.

I To be familiar with and implement the relevant
requirements of the current SEND Code of Practice.

I To be familiar with Education Health Care Plans.

I To consider the needs of all students within lessons
(and to implement specialist advice) especially
those who: have SEND; are gifted and talented; are
not yet fluent in English.

Others

I An educational philosophy that values equal
opportunities and the importance of the individual.

I Awillingness to be self-evaluative and a desire for
self-improvement.

I A positive approach and the belief that all young
people can achieve, despite their ability.

I Flexibility.

I Adesire to be a highly effective educationalist who is
prepared to invest in themselves.

N.B: Every subject teacher will be expected to undertake
tutorial responsibilities.

Any other duties as reasonable required by your
Curriculum Director or member of the Senior
Management Team

Doncaster UTC is committed to safeguarding and
promoting the welfare of children. Applicants must
be willing to undergo child protection screening
appropriate to the post including checks with the
Disclosure and Barring Service.
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Job Title: Teacher of PE for BFLPT (Based at Doncaster UTC)
Band: MPS/UPS
Responsible to: Vice Principal

Education:

I Adegreein PE or arelated subject.

Essential

v

Person Specification

Desirable

I A qualified teacher or expected to gain it this year

v

Knowledge and Skills:

I Excellent subject knowledge of PE

I Excellent communication skills, written and verbal

I Good knowledge of special educational needs especially those within a
mainstream school setting

I Enthusiastic and able to motivate and inspire students

I Excellent ICT skills
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Other:

I A passionate commitment to develop the best in young people

I Tact and diplomacy in all interpersonal relationships with the public and
students and colleagues at work.

I Self-motivation and drive to complete tasks to the required timescales
and quality standards

I Flexibility to adapt to changing workload demands

I Personal commitment to the school's professional standards and code of conduct

I A commitment to further training and a willingness to participate in relevant CPD

I Willingness to be engaged in partnership and community activities

I Commitment to the aims and ethos of the school

I A positive approach to the challenges, which seeks solutions to problems and
addresses difficulties with cheerfulness and good humour
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Safeguarding:

I Has been Trained to a minimum Level 2 in Safeguarding.

N

I Issues relating to the safeguarding and welfare of children.
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How to Apply...

Thank you for your interest in joining BFLPT.

For an informal, confidential discussion about this role, please contact Ellie Convery on
01302 976515 or email Convery.E@doncasterutc.co.uk

The closing date for applications is 9am on 19 June 2026
Interviews are scheduled to be confirmed

Applicants are advised to read the BFLPT Recruitment Pack carefully, in conjunction with the job
description and person specification, prior to submitting an application.

To apply, please submit:
I A completed application form

I Asupporting letter
(maximum two A4 pages) outlining:

Your motivation for applying

How you meet the person specification
The experience, skills and qualities you
would bring to the role

To begin your application, please follow the link on our Trust website: Brighter Futures

If invited to interview, where modifications/reasonable adjustments are required for a disability,
itis the candidate’s responsibility to notify the school/Trust in advance.
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BFLPT is an exempt charity regulated by the Secretary of State for Education. It is
a company limited by guarantee registered in England and Wales (Company number 07939747)
whose registered office is at Hungerhill Lane, Edenthorpe, Doncaster DN3 2JY

General Enquiries

01302 892937

Academy Bungalow
Hungerhill Lane
Edenthorpe
Doncaster DN3 2JY




