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Advertisement 
 

 
Science Teacher 
 
Salary: M and UPS Scales   

Bridge Learning Campus is looking to appoint a Science Teacher to work in our Secondary Science team. 
 
We are seeking an enthusiastic Secondary Science Teacher to inspire and challenge students across Key Stages 3 and 
4. The successful candidate will deliver high-quality, engaging lessons, foster strong scientific understanding, and 
contribute to a supportive and ambitious department. This role offers the opportunity to make a real impact on 
student progress while working within a collaborative school community. 

What We’re Looking For 
We are seeking a skilled and motivated Science Teacher at either MPS and UPS levels who can deliver high-quality 
teaching across Key Stages 3 and 4. Ideal candidates will have strong subject knowledge, a commitment to excellent 
classroom practice, and the ability to inspire confidence and curiosity in Science. We welcome applications from 
early-career teachers keen to grow, as well as experienced practitioners who can contribute to curriculum development, 
mentor colleagues, and drive sustained improvement within the department. 
 
Key Responsibilities  
 Deliver engaging, well-structured Science lessons across Key Stages 3 and 4. 
  Assess, monitor, and track student progress, using data to inform teaching. 
  Create an inclusive classroom environment that supports all learners. 
  Contribute to curriculum planning, development, and review within the department. 
  Provide high-quality feedback to students to support continual improvement. 
  Use a range of teaching strategies and resources to promote strong scientific understanding. 
  Maintain high expectations for behaviour, effort, and achievement. 
  Work collaboratively with colleagues to share best practice and raise attainment. 
  Communicate effectively with parents and carers regarding student progress. 
  Participate in wider school life, including duties, meetings, and enrichment opportunities. 
  (For UPS teachers) Provide leadership within the department, supporting colleagues, mentoring where 

appropriate, and contributing to whole-school improvement initiatives. 
 
What We Offer  
We offer: 

 Enhanced CPD, including access to professional networks across the Trust 
 Paid induction and training suited to the role 
 Confidential access to an Employee Assistance Programme 
 Free parking 
 Use of the Cycle Scheme 
 Paid completion of a DBS check 
 Flu vaccination vouchers 
 Free eye tests (where the employee is desk-based) 
 Where eligible, automatic enrolment to the relevant pension scheme 
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 Honouring of continuous service earned in the Local Authority  
 
How to Apply 
To apply, please read the ‘How to Apply’ section carefully in the Application Pack.  If you have any questions  
about the role, or would like a discussion about how this role might suit your career plans, please reach out 
to recruitment@ampedu.co.uk 
 
  
Key Dates 
Closing date:     Thursday 18th June 2026 
Interview date: Tuesday 23rd June 2026 
Start date:         1st September 2026 
   
Amplify Education Trust is committed to safeguarding and promoting the welfare of children.  All 
appointments will be subject to satisfactory vetting checks, including an enhanced DBS disclosure. 

 
How to Apply 
 
To apply please complete:   
   
 Online Application Form 
Applications will only be accepted from candidates completing the Trust’s Application Form.  Please complete 
ALL sections of the Application Form which are relevant to you as clearly and fully as possible. CVs will not be 
accepted in place of a completed Application Form, unless the advertisement states otherwise.  Referees’ 
contact details must be included.  If you have any concerns about references, please contact our recruitment 
team on recruitment@ampedu.co.uk 
   
 A letter of application 
Add your letter of application to the end of the application form, or attach it separately, if this is easier. The 
letter of application should address how you are equipped to meet the person specification, showing us where 
your knowledge and experience, abilities and aptitudes, values and personal qualities will support you to carry 
out the job description. We are particularly interested in why you want to work in education, and why our 
trust. Most applicants write about two sides of A4 to show how they meet the person spec criteria.  
 
Then send your application to recruitment@ampedu.co.uk before the closing date as written in the job 
advertisement.   
 
  
Interview Process   
After the closing date, short listing will match your skills/experience against the criteria in the Person 
Specification.  You will be selected for interview entirely on the contents of your application. 
 
If you are invited to interview, please let us know prior to the interview day if we can provide any access 
arrangements to enable you to perform your best at interview. 
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We will seek references on shortlisted candidates and may approach previous employers for information to 
verify particular experience or qualifications before interview. Any relevant issues arising from references will 
be taken up at interview.   
 
You should be aware that provision of false information is an offence and could result in your application 
being rejected or summary dismissal if you have been selected, as well as possible referral to the police 
and/or DBS and/or other relevant investigating bodies.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


