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Teacher Job Description

	Job role: 
	Teacher

	Scope: 
	All Teachers other than those on Leadership pay spine

	Salary grade:
	From Reference Point 1 to UPS3 (in LA Pay Policy for Teaching Staff)

	Accountable to:
	Executive Headteacher

	Line management structure:
	SLT2, AHT, DHT, HoS then EHT

	Expectations:
	As detailed in ALPS Professional Development Planner in relation to salary, experience and career stage (including ECT framework where applicable)

	Liaising with:
	All internal and external stakeholders



1.0 Introduction 
At the Aspire Learning Partnership of Schools (ALPS) we expect the best for all pupils. To support all staff in meeting these high expectations, a number of key documents are used to ensure that the job role is clear, consistent and aligned with statutory requirements.

Set out below are the key elements of the role. Extracts of larger documents have been used to maintain manageability in job description length; the entire original documents should be read and understood as part of this process.

This job description represents the usual duties and requirements of the position. However, the job holder may be required to carry out other duties consistent with their ability, training and level of responsibility. The school reserves the right to amend the job description with reasonable notice. This document does not form part of the Contract of Employment.

2.0 Key Documents
· School Teachers’ Pay and Conditions Document (STPCD).
· Teachers’ Standards (England). At ALPS these are embedded within the Professional Development Planner to make expectations explicit at each pay and career stage.
· Early Career Framework (where applicable).
· Information on pay progression and salary bands as set out in the LA Pay Policy for Teaching Staff.
· ALPS Code of Conduct.
· All policies relating to Safeguarding, Child Protection, Prevent Duty, SEND, Behaviour, Health & Safety, Equality and Data Protection.

Most documents listed above are available on each schools’ website or via national guidance.
3.0 Safeguarding, Child Protection and General Responsibilities and Expectations

· Be aware of and comply with all policies and procedures relating to safeguarding and child protection, health and safety, confidentiality, data protection and information security, reporting all concerns promptly to the Designated Safeguarding Lead or appropriate person.

· Act at all times in accordance with school, local authority and national guidance, exercising sound professional judgement.

· Maintain a clear understanding of statutory duties, including Keeping Children Safe in Education and Prevent guidance.

· Participate in training, induction, performance management and professional development activities as required.

· Contribute positively to the ethos, values and aims of the schools.

· Attend and contribute to relevant meetings, training sessions and school events.

· Maintain appropriate professional boundaries and confidentiality at all times.

ALPS is committed to safeguarding and promoting the welfare of children and vulnerable adults. All employees are expected to share this commitment, follow the ALPS Code of Conduct and safeguarding policies, and behave appropriately towards children and vulnerable adults at all times, including outside of work. All school-based posts are defined as Regulated Activity and are subject to an Enhanced Disclosure and Barring Service (DBS) check with Barred List information.

4.0 School Teachers Pay and Conditions Document

Across ALPS, teachers are employed under the School Teachers’ Pay and Conditions Document. The duties outlined below reflect statutory requirements and should be read in conjunction with the full document.

4.1 Teaching
· Plan and teach well-sequenced lessons to the classes they are assigned, in line with the school’s curriculum, schemes of work and pedagogical approach.
· Create a positive, inclusive and safe learning environment where all pupils can achieve.
· Assess, monitor, record and report on pupils’ learning, progress and attainment, using assessment information to inform planning and next steps.
· Prepare pupils appropriately for statutory and non-statutory assessments, where applicable.

4.2 Whole school organisation, strategy and development
· Contribute to the development, implementation and evaluation of school policies, practices and procedures in line with the school’s vision and improvement priorities.
· Work collaboratively with colleagues on curriculum development, pupil progress and wider school initiatives to secure consistent outcomes.
· Subject to STPCD requirements, supervise and, where practicable, teach pupils when the timetabled teacher is unavailable.

4.3 Health, safety and discipline
· Promote the safety, welfare and well-being of all pupils.
· Maintain high standards of behaviour in accordance with the school’s behaviour policy.
· Model positive relationships and reinforce expectations for conduct across the school.

4.4 Management of staff and resources
· Direct and supervise support staff assigned to them, ensuring effective deployment to support learning.
· Contribute, where appropriate, to the induction, mentoring, coaching and professional development of colleagues, including ECTs and trainee teachers.
· Use and manage delegated resources responsibly and effectively.

4.5 Professional development
· Engage fully in appraisal, self-evaluation and professional review processes.
· Take responsibility for ongoing professional learning, including statutory training.
· Support, where appropriate, the development of other teachers and support staff, including induction arrangements.

4.6 Communication
· Communicate effectively with pupils, parents and carers regarding learning, progress, behaviour and well-being.

4.7 Working with colleagues and other relevant professionals
· Work collaboratively with colleagues, external agencies and other professionals to support pupils’ learning and welfare.
5.0 Teachers’ Standards

This section must be read in conjunction with the ALPS Professional Development Planner, which details expectations at each career stage.

5.1 Part One: Teaching
At ALPS, a teacher must meet the Teachers’ Standards in full, including:

· Set high expectations which inspire, motivate and challenge pupils
· Promote good progress and outcomes by pupils
· Demonstrate good subject and curriculum knowledge
· Plan and teach well-structured lessons
· Adapt teaching to respond to the strengths and needs of all pupils
· Make accurate and productive use of assessment
· Manage behaviour effectively to ensure a good and safe learning environment
· Fulfil wider professional responsibilities

(As detailed fully within the Teachers’ Standards and the Professional Development Planner.)

5.2 Part Two: Personal and professional conduct
Teachers are expected to demonstrate consistently high standards of personal and professional conduct, upholding public trust in the profession. This includes:

· Acting in the best interests of pupils at all times and safeguarding their well-being.
· Treating pupils with dignity, maintaining appropriate professional boundaries.
· Showing tolerance, respect and commitment to equality and inclusion.
· Upholding fundamental British values.
· Maintaining high standards of attendance, punctuality and professional behaviour.
· Acting within statutory frameworks and school policies at all times.

6.0 General

Schools benefit from a flexible approach to working arrangements. The duties and responsibilities listed are not exhaustive. Senior leaders may require additional duties to be undertaken to meet the operational needs of the school, provided these are appropriate to the role and level of responsibility.
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