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TEACHER 

Start Date: 01.09.2026
Salary: M1-UPS3 £32,916-£51,048
Contract Type: Temporary one-year fixed term contract (unless substantive post holder returns whereby one months will be given)
Working Hours: 32.50hours per week, Full-Time, term time only (39 weeks, term time plus training days) or as agreed.
Directorate: Education 
Location: St Thomas C of E Primary Academy, Boston, Lincolnshire.
Reporting To: Head Teacher

JOB PURPOSE: 
The class teacher will be responsible for delivering learning to a class of approximately 30 pupils, in accordance with the curriculum, Teacher’s Standards, and the Trust’s strategy. You will maintain the positive ethos and core values of the Trust. Teachers must also carry out other duties such as planning, preparation and assessments that support pupils’ learning while operating in accordance with the Trust’s policies and procedures. Teachers in their second year of teaching onwards will assume a subject leader position.
Main duties and Responsibilities:
· Undertake your duties, as required by the Teachers’ Standards.
· Be committed to the ethos and success of the school and that of the Trust.
· Keep up to date with, and remain knowledgeable of, the requirements of the curriculum.
· Have regard for continuing professional development (CPD) and contribute to the Trust’s process of self-evaluation and development.
· Be familiar with the school’s systems, structures, policies and procedures.
· Effectively plan a varied, balanced and appropriate curriculum which emphasises raising standards and achieving excellence.
· Adapt teaching styles to suit all learners and provide a supportive learning environment.
· Differentiate resources and equipment so lessons may be accessed appropriately by all pupils.
· Work as part of a team to evaluate and develop pupils’ learning needs.
· Implement the School Behaviour Policy through excellent classroom management.
· Encourage pupils to develop and use their creativity, initiative, independence and responsibilities.
· Be familiar with the Special Educational Needs (SEN) Code of Practice, and support and plan for pupils accordingly.
· Continually self-evaluate your teaching in order to improve effectiveness.
· Systematically assess and record pupils’ academic and social progress and use the results to inform lesson planning decisions.
· Monitor both class work and homework, provide constructive feedback in line with the feedback policy and set informed targets for pupil progress.
· Report on each individual pupil’s progress to the Headteacher and parents as required.
· To collaborate with staff across the Inclusive Multi Academy Trust, sharing ideas and best practice.
· Provide on-going, holistic social/emotional /mental health support to children, parents and staff whilst embedding the Nurture Principles across the school.
· To actively support school activities, such as educational trips, extra-curricular activities and clubs, and parents’ evenings, which may require some out-of-hours availability.
· Maintain high standards in your own attendance and punctuality.
· Safeguarding and promoting the welfare of children is everyone’s responsibility. In order to fulfil this responsibility effectively, all staff must make sure their approach is child-centred. This means that they must, at all times, do what is in the best interests of the child and follow the guidelines set out in ‘Keeping Children Safe in Education’.



























Person Specification 

	Essential
	Desirable
	Measure

	Education and Qualifications

	· QTS
· Degree Level Qualification
· Willingness to undertake CPD
	· Relevant postgraduate professional qualification
	Application form/Interview


	· Experience, Knowledge and Understanding

	·  Previous experience of working with children
· Understanding of health and wellbeing, safety and child protection
· Awareness of data protection and confidentiality
· Support the Academy and Trust policies on safeguarding and child protection


	· Previous experience working in partnership with parents
· Experience of working as part of a team
· Computer literate and proficient (E mail, word processing, spreadsheet
· Understanding of the School ethos and values
	Application form/Interview


	Skills and abilities, Personal Qualities

	· Effective oral and written communication skills
· Excellent behaviour management skill
· Excellent planning and organisational skill
· Knowledge of key performance indicators and the ability to use them to monitor progress
· Ability to act on own initiative
· Ability to work in a team
· High standards in your attendance and punctuality

	· Proficient with school online systems: Arbor, CPOMS
· Self-confidence and resilience
· Good sense of humour


	Application form/Interview
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