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	JOB DESCRIPTION
	ROLE:
	Lead Practitioner

	GRADE:
	MPS/UPS/tlr

	BASIS:
	Term-Time Only

	REPORTING TO:
	Headteacher



JOB PURPOSE:
To be responsible to the Deputy Headteacher, for all learning activities undertaken by a group or groups of pupils with complex special educational needs that may be multiple and complex.

The pupils placed in this special school will have a wide range of needs encompassing a spectrum of learning difficulties. Pupils will have moderate learning difficulties, and autistic spectrum disorders (ASCs), with some associated behavioural issues, and speech and language disorders.

To promote the emotional wellbeing, behavioural, social, and academic progress of individual pupils and of any class and group of pupils assigned to him/her principally, but not exclusively, by teaching the specified curriculum and undertaking other activities for, or relating to, pupils.

RESPONSIBILITIES:
General	
· To consistently model best practice and meet the standards.
· To support the development of best practice across the school.
· To support senior leaders in robust self-evaluation of teaching and learning and make a significant contribution to improving the quality of teaching and learning within and beyond the school.
· To support the development of accurate and up to date subject knowledge.
· Will provide support for the Head of School in the day to day running of the school and can deputise in his/her absence.
· Use a range of strategies to support the development of good and outstanding teaching.
· Monitor the quality of teaching, giving appropriate feedback to staff, and accurate evaluations to the Senior Leadership Team.
· Work flexibly in the presence of the Head of School to assist the smooth day-to-day management of the school working closely with staff of all designations.
· Assist the Head of School and Executive Headteacher in monitoring and reviewing the quality of teaching and learning including assessment, recording, and reporting pupils’ attainment to all statutory bodies.
· Assist the Head of School and Executive Headteacher in the whole school self-evaluation processes.
· Plan and deliver induction programmes for new staff.
· A leadership role in developing, implementing and evaluating policies and practices in the School/Academy that contribute to school/academy improvement.  
· The improvement of teaching skills within the School/Academy which impact significantly on pupil progress.  
· Undertake professional training for all aspects of school leadership and management and keep up to date with new initiatives across the curriculum.
· Develop teacher subject knowledge in designated curriculum area.
· Support the Senior Leadership Team in the development of a broad, balanced, and innovative curriculum including opportunities for the application of skills across the curriculum.
· [bookmark: _Int_IjBNOde2]Effectively monitor and evaluate designated curriculum area and work independently and as a team to plan and implement strategies for necessary improvements.
· Improving the effectiveness of staff and colleagues, particularly in relation to specific areas such as teaching and learning.

Working with staff, parents/carers and relevant professionals
· Participate in any arrangements made in accordance with the statutory regulations for the performance management of his/her performance
· Participate in the management and supervision of persons providing support for teachers in the school.  Direct the work of support staff as directed.
· Contribute to the selection for appointment and professional development of other teachers and non-teaching staff including the induction and assessment of new and probationary teachers.   


Safeguarding & Health and safety
· To ensure all tasks are carried out with due regard to Health and Safety
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and our safeguarding and child protection policies 

Professional development
· Participate in arrangements for the appraisal and review of your own performance and, where appropriate, that of other teachers and support staff including undertaking training and professional development which aim to meet needs identified in performance management objectives. 
· Participate in arrangements for your own further training and professional development and, where appropriate, that of other teachers and support staff including induction. 
· Review from time to time your methods of teaching and programmes of work, keeping abreast of current developments in special education. 
· Review from time to time his/her methods of teaching and programme of work.


REVIEW AND AMENDMENT:
This job description is subject to review at any time with full consultation of the post holder.


PERSON SPECIFICATION
	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
	Qualified teacher status.
	Post graduate degree Post graduate study

	PROFESSIONAL DEVELOPMENT
	Evidence of a willingness to undertake appropriate additional training in current educational practice and any other area of professional development indicated by the performance management process.

Relevant training and/ or experience in one or more of the following categories: autistic spectrum disorders (ASDs), associated behavioural issues, SEMH
	Post Graduate Degree
Post graduate study.

	EXPERIENCE
	Successful teaching experience and a sound knowledge of early learning in primary phase and/or children with Autism and complex needs.
Experience of work with children having special educational needs.
Evidence of good or better teaching outcomes in primary phase
Knowledge of speech, language and communication disorders, associated challenging behaviour and learning difficulties.
Demonstrable use of (for example) PECS, Attention Autism, Work Trays or other specific strategies appropriate for pupils with Autism.
Experience of working with external providers.
Good interpersonal and communication skills.Self-reflective practice and 
Ability to self-initiate improvements.

	The ability to use signing and symbol systems to communicate
 
Experience of coaching and mentoring staff.
 
Experience of delivering workshops and training.


	SKILLS AND ABILITIES
	Ability to work without direct supervision
Ability to provide a calm, unequivocal advice and support in highly charged or emotive situations
Attention to detail
Ability to work within a team effectively
Strong analytical skills and ability
Committed to high professional standards
Well organised and efficient
Demonstrates a strong commitment to education and to the ethos of the Schools / Trust
Emotional resilience and ability to build and form working relationships across professional within operational boundaries

	Excellent interpersonal and communication skills including the ability to relate well to people on all levels.
Shows drive, enthusiasm and commitment in the achievement of objectives
Collaborative working style


	OTHER
	A commitment to the principle of inclusion
Promotion of positive behaviour strategies and constructive handling of problems

An Awareness, understanding and commitment to equal opportunities
Team focused
	Evidence of emotional resilience in working with children exhibiting challenging behaviour

A proven track record in restorative practices






	
	

This Job Description is not exhaustive, you may, at any time be required to carry out additional duties or responsibilities, which fall reasonably within the remit of this role, or in accordance with operational requirements.

image2.jpeg




image3.png




image4.png




image5.jpeg




image6.png
POINT

ACADEMY




