Polden Bower School
Job Description
Core Leader for: ENGLISH
Job Title: Core Leader: English
Responsible to: Head of School 
Main Purpose of the role:
To provide strategic and operational leadership for English across the school, ensuring high-quality, evidence-informed teaching and learning that enables all pupils – including those with complex SEND (e.g. PMLD, ASC) – to achieve their full potential in reading, phonics, writing and communication.
The English Lead will drive improvement through:
· Evidence-informed pedagogy (including Rosenshine’s Principles of Instruction)
· Robust use of assessment and data
· Coaching and professional development of staff
· Curriculum development from Early Years to Post-16

Strategic Leadership of English
	Support the vision, ethos and policies of the Federation. To be ambitious and aspirational for our children and staff, families and the wider community by focusing on the best outcomes for our children. 

	Develop and implement a clear vision and strategy for English across all key stages, ensuring alignment with the school’s curriculum intent. 

	Ensure a sequenced, coherent English curriculum that builds knowledge, skills and independence over time from EYFS to Post 16. 

	Lead on curriculum design to ensure: 
· Clear progression in phonics, reading, writing and communication
· Appropriate pathways for pre-formal, semi-formal and formal learners
· Preparation for functional skills, accreditation and independence

	Work with SLT and other subject leaders to ensure: 
· Strong cross-curricular links
· Consistency of teaching approaches

	Contribute to: 
· Whole-school improvement priorities
· Ofsted readiness and self-evaluation

	Engage with external networks and research to remain up to date with best practice.

	Ensure there is clear coherence and progression in the English curriculum, including clear sequencing of texts within pathways and key stages. 



Pedagogy and Teaching & Learning
	Promote and model high-quality teaching based on Rosenshine’s Principles, including: 
· Small steps and clear modelling
· Frequent checking for understanding
· Guided and independent practice
· Retrieval and review of prior learning

	Ensure teaching reflects evidence-informed approaches including: 
· Cognitive science
· Metacognition
· Adaptive and responsive teaching 

	Lead development of consistent teaching routines and approaches across all sites/classes.

	Support teachers to implement adaptive teaching approaches to meet the needs of all pupils, including: 
· PMLD learners (sensory, engagement-based learning)
· ASC learners (structure, routine, visual supports)

	Promote high expectations for all learners, ensuring adaptations do not dilute curriculum ambition.

	Ensure barriers to learning are identified and addressed through high-quality teaching and targeted intervention



Reading, Phonics and Literacy Development: 
	Lead the whole-school approach to early reading and phonics, ensuring: 
· Fidelity to a systematic phonics programme
· Staff are well-trained and confident
· Resources are matched to pupil need

	Ensure a strong culture of reading, including: 
· Reading for meaning, fluency and enjoyment
· Development of both ‘skill and will’ in reading 

	Oversee implementation of reading interventions and monitor impact.



Writing and Communication 
	Lead development of writing across the school, including: 
· Early mark-making and pre-formal communication
· Sentence-level and extended writing
· Functional literacy skills for independence
· Ensure handwriting is built in to regular deliberate practice across the school (including keyboard skills)

	Ensure communication approaches meet diverse needs, including: 
· AAC systems
· Visual supports
· Multi-sensory approaches for PMLD learners



Date Analysis and School Improvement 
	Lead the collection, analysis and interpretation of assessment data in English. 

	Use data to: 
· Identify trends, gaps and priorities
· Inform targeted interventions
· Evaluate impact of teaching and curriculum

	Report to SLT and governors on: 
· Progress and attainment
· Quality of provision
· Improvement priorities

	Drive continuous improvement through responsive, evidence-led action planning.

	Improve outcomes in reading, phonics and writing, ensure high-quality and consistent teaching of English across the school. 



Monitoring, Quality Assurance and Accountability 
	Monitor the quality of English provision through: 
· Lesson visits / instructional walkthroughs
· Work scrutiny
· Pupil voice
· Assessment analysis

	Ensure consistency and high expectations across all classes and pathways. 

	Evaluate impact and ensure actions lead to measurable improvement.



Coaching, Training and Professional Development 
	Lead and deliver high-quality CPD for all staff in English and literacy. 

	Provide coaching, mentoring and modelling to support staff development.

	Support teachers in: 
· Implementing effective pedagogy
· Delivering phonics and reading
· Adapting teaching for diverse learners

	Work closely with ECTs and less experienced staff to build subject confidence

	Support staff to become more confident in delivering adaptive, evidence-informed lessons



Partnerships with the community
	Build a collaborative learning culture within the school and actively engage with other schools, English Hub and other organisations.



The duties outlined in this job description are in addition to those detailed in the current Teachers’ Pay and Conditions document and the Teaching Standards. They apply across the Federation unless otherwise stated. 
This role sits alongside a Class Teacher within the school and will have dedicated time for the postholder to carry out the duties outlined within this job description. 
Alongside the duties outlined in this job description, there may be additional tasks and duties to be required to be undertaken and these will be at the discretion of the Executive Headteacher. 
This job description will be reviewed annually as part of the Appraisal process. 
