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James Rennie School

Head of school: Kerry Dunbobbin
T: 01228 554280  F: 01228 554289  E: adminoffice@jamesrennie.cumbria.sch.uk

Job Title:    Class Teacher – Person Specification


	Attributes
	Essential
	Desirable
	Assessment Method 



	Education & Qualifications
	Full GTC Registration 

QTS or NQT
A commitment to your own personal continuing professional development.
	SEN qualification

Positive behaviour qualification Communication qualification e.g. Makaton, PECS SULP. 

Evidence of ongoing professional development
	DFES check

Qualification check

Application Form

Interview

References

	Experience
	Proven experience of classroom organisation and management.

Experience of working with pupils with SEN
Experience of curriculum management - planning, teaching assessing and recording. 
	Experience of working with pupils with severe and profound learning needs

	Application Form

Interview

References

	Skills

Skills 
	Possess effective classroom organisation and             management skills
Be an excellent classroom practitioner

Ability to teach a wide range of subjects
Ability to teach effectively across a wide age range

Knowledge and experience of quality assurance and raising standards initiatives.

Ability to differentiate across a wide range of abilities. 

Ability  to use  basic ICT in the curriculum

Ability to motivate pupils. 

Ability to evaluate own teaching. 
	Use of an Interactive whiteboard, digital camera


	Application Form

Interview

References

	Knowledge and understanding
	General understanding of a curriculum. 
Knowledge of the importance of Assessment for Learning for all pupils.

	Understanding of basic communication techniques

Knowledge of how ICT can enhance learning for pupils with severe and profound learning needs.
	Application Form

Interview

References

	Inter-Personal & Social Qualities
	Be able to show that you love to teach and allow pupils to learn

To enable students to express joy through their learning

Have effective oral and written 

Communication skills.

Be able  to establish positive relationships with young people and  Adults
Ability to work effectively with other staff 

Ability to work as team member and to undertake joint planning and assessment. 

Ability to adapt to change and demonstrate flexibility of approach
	
	Application Form

Interview

References

	Special Requirements
	Be able to attend one staff meeting per week

Must be able to cope with the physical and emotional demands of the job 

Excellent timekeeping and attendance record

Must be committed to safeguarding and promoting the welfare of children
Must work within the  Child Protection Policy, Equal Opportunities Policy 
No adverse enhanced disclosure of criminal convictions

	Willingness to contribute to extra curricular activities.


	Application Form

Interview

References

Medical Questionnaire

The successful candidate will be required to agree to a DBS check being undertaken



James Rennie School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Therefore, an enhanced DBS check including the barred list will be required for the successful candidate and other procedures and checks will be followed as laid out in our Safeguarding Policy

