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	JOB DESCRIPTION 

Curriculum Leader of Drama
Grade
MPR/UPR plus TLR2b
Purpose
In addition to the requirements of a main scale/UPR teacher (as appropriate), the Curriculum Leader of Drama provides strategic and operational leadership for the subject area, developing curriculum intent, securing high-quality implementation and ensuring effective assessment, intervention and support so that all students make strong progress and experience a well-sequenced, ambitious curriculum. The role contributes to whole-school curriculum development, models best practice, leads and develops staff, and ensures that monitoring, evaluation and professional development drive improvements in teaching, learning, student outcomes and wellbeing.
Staff Responsibilities
Staff responsibilities: Line management of the Drama team and other staff as directed by the Headteacher.
Deployment
The postholder may be required to work across year groups and contribute to cross-school or cross-Trust curriculum development and delivery as directed 
Financial Accountability
Responsible for the effective management and monitoring of the Drama departmental budget.
Key Accountabilities
Ensure high-quality teaching and learning across the subject area resulting in strong student progress and outcomes; lead the development, implementation and evaluation of an ambitious and coherent curriculum aligned with school and Trust priorities; secure accurate and effective assessment, intervention and support strategies to address underperformance and close gaps; line manage, develop and appraise staff to improve professional practice and team performance; ensure effective monitoring and evaluation of teaching, learning and curriculum impact; contribute to whole-school curriculum design and improvement; ensure compliance with safeguarding, health and safety and statutory requirements within the subject area; promote high standards of behaviour, engagement and student wellbeing across the department.
Relationships
The postholder will build positive, professional relationships with a wide range of stakeholders, including Trust and school leaders, colleagues across Maiden Erlegh Trust, students, parents and carers, plus external partners. These relationships are central to creating a collaborative, supportive environment that enables shared success and strong outcomes for all.
Supporting Maiden Erlegh Trust
The postholder may occasionally support other Maiden Erlegh Trust schools, promoting collaboration, professional growth, and the sharing of effective practice. This cross-Trust work provides opportunities to learn from colleagues, contribute to improvement initiatives, and strengthen our community. The postholder will be required to contribute to wider strategic decisions relating to the subject provision across the secondary Hub and the wider Trust.
Main duties and accountabilities
Teaching and Learning
· Lead the development and implementation of an ambitious, well-sequenced Drama curriculum for the subject in line with school and Trust priorities.
· Ensure consistently high-quality teaching across the department through effective modelling, coaching and support.
· Identify and share best practice to improve teaching and learning across the team.
· Work collaboratively with other departments to develop cross-curricular approaches and coherent curriculum delivery.
· Ensure appropriate stretch, challenge and differentiation to meet the needs of all students.
· Keep up to date with developments in pedagogy and subject knowledge and ensure these are reflected in departmental practice.
· Provide enrichment and extra-curricular opportunities to enhance students’ learning experience.
Assessment
· Ensure that assessment across all key stages is accurate, consistent and supports student progress.
· Monitor and evaluate student performance data at each assessment point and implement timely interventions.
· Ensure that feedback enables students to understand how to improve and supports progress.
· Oversee the standardisation of assessment practices internally and externally where required.
· Support the organisation and administration of internal and external examinations.
Behaviour Management and Student Wellbeing
· Ensure a calm, purposeful and aspirational learning environment across the department to support positive behaviour and engagement.
· Support staff to maintain high expectations of behaviour, attendance and punctuality.
· Monitor and respond to behaviour incidents in line with school policies.
· Recognise and celebrate student effort, progress and achievement.
Pastoral and Inclusion
· Ensure all students, including disadvantaged students, those with special educational needs and the most able, make strong progress from their starting points.
· Identify and address gaps in attainment between different groups of students.
· Oversee interventions and support for students, including those who are not yet fluent readers.
· Act as a form tutor where required.
Trust Culture
· Promote and model the Trust’s values and ethos in all aspects of work to support a positive and inclusive culture.
· Contribute to whole-school leadership through active participation in meetings and strategic discussions.
· Support recruitment, induction and development of staff within the department.
· Lead or contribute to whole-school CPD as appropriate.
· Work collaboratively with colleagues across the school and Trust to improve outcomes.
Other
· Implement school and Trust policies relating to behaviour, assessment, homework and teaching standards.
· Contribute to departmental and school development planning and evaluation.
· Organise and evaluate departmental events and activities.
· Communicate effectively with staff, students and parents using appropriate methods.
· Provide information as required by the Headteacher or senior leaders.
· Undertake duties before and after school and during unsupervised times as directed.
Other requirements and responsibilities
All staff are expected to be committed to safeguarding, equality and promoting the welfare of children and young people and to be aware of local safeguarding policies and procedures and to report any concerns or information received as required. 

The duties outlined in this job description are to be performed in accordance with the provisions of the latest School Teachers' Pay and Conditions Document as adopted by Maiden Erlegh Trust. It may be modified by the Headteacher, with the post holder agreement, to reflect or anticipate changes in the job, commensurate with the salary and job title.

Maiden Erlegh Trust is an Ethical Leadership Pathfinder organisation and we are committed to safeguarding, equality and promoting the welfare of children and young people. We are also committed to having the highest expectations of pupil/students and staff and supporting everyone to reach their full potential. All employees of the school and Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.
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