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Job Description
	Role
	Behaviour Support Worker
	School/Department
	Trust Schools 

	Grade
	Grade 6 (SCP 18–24)
	Reports to
	Behaviour Manager / Behaviour Lead

	Purpose
	To support positive student conduct across the school through the effective operation of behaviour systems, including On Patrol, daily after-school detention, and supervision within Supported Study and Inclusion areas. The postholder will contribute to a calm, safe and purposeful learning environment, support pastoral teams throughout the school day, and use behaviour data to inform and improve practice.

	Scope
	Staff responsibilities:
	Financial Accountability:

	
	None
	None

	Relationships
	The postholder will build positive and professional working relationships with senior leaders, teaching and support staff, students, parents/carers, colleagues across the Trust, and external agencies where appropriate.

	Supporting Maiden Erlegh Trust
	The postholder may occasionally be required to support other schools in the Trust. 

	Main duties and accountabilities
	· Support school behaviour systems, including break, lunch and allocated On Patrol duties.
· Supervise students during snack breaks, break times and other designated periods.
· Supervise students in Supported Study, Inclusion and other behaviour support areas, maintaining high expectations in line with school policy.
· Support the Pastoral Team in responding to behaviour issues across all year groups throughout the school day.
· Register and accurately record student attendance in supervised areas.
· Ensure orderly entry to and exit from supervised spaces.
· Create and maintain a calm, safe and purposeful environment conducive to learning.
· Guide students on work set by teaching staff and ensure access to appropriate resources.
· Analyse behaviour data using school systems and produce reports for relevant leaders, teaching and pastoral staff.
· Comply fully with school policies, safeguarding procedures, risk assessments, and Health and Safety regulations.
· Undertake other reasonable duties consistent with the role, following consultation.

	Other requirements and responsibilities
	· Enhanced DBS clearance is required.
· The Trust reserves the right to amend the job description to reflect changes in operational requirements, following consultation.
Maiden Erlegh Trust is committed to safeguarding, equality and promoting the welfare of children and young people. All appointments are subject to satisfactory employment checks, references and enhanced DBS clearance.







































Person Specification 

	Role 
	Behaviour Support Worker
	School/Department 
	

Trust Schools 



	Qualifications, training and education 
	NVQ Level 2 or equivalent in English and maths.


	   Experience
	· Proven experience of working with young people in one or more relevant settings, including education, youth work, health or social services.
· Experience of supporting behaviour, conduct or inclusion in a structured environment.
· Knowledge and understanding of safeguarding, child protection responsibilities and confidentiality requirements.
· Experience of working as part of a pastoral or multi-disciplinary team is desirable.

	Skills and abilities 
	· Effective verbal and written communication skills, with the ability to engage positively with students and colleagues.
· Ability to establish authority and mutual respect with young people.
· Confidence to apply a firm, fair and consistent approach to behaviour management.
· Strong organisational and time-management skills, including the ability to manage supervision routines and record information accurately.
· Ability to maintain appropriate confidentiality and professional boundaries at all times.
· Understanding of the challenges faced by young people and the ability to respond with empathy and appropriate support strategies.
· Resilience and emotional robustness when working with vulnerable or disengaged students.
· Ability to contribute to the creation of calm, safe and purposeful environments.
· A positive attitude, sense of responsibility and professional demeanour.
· Willingness to analyse behaviour data and contribute to reporting and improvement activity.
· Ability or willingness to drive the school minibus is desirable.
· Flexible approach to working and a commitment to ongoing professional development through reflection and learning.

	Requirements specific to the role 
	Commitment to safeguarding, equality and promoting the welfare of children and young people.
Awareness of local safeguarding policies and procedures, with the ability to report concerns or information received promptly and appropriately.




Maiden Erlegh Trust is committed to safeguarding, equality and promoting the welfare of children and staff. We are also committed to being ambitious for all and supporting everyone to reach their full potential. All employees of the Trust are expected to share these commitments. All posts require satisfactory employment checks and references and a satisfactory enhanced Disclosure and Barring Service check. All Leadership roles will require a Section 128 check.

image1.jpeg
MAIDEN ERLEGH




