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Midday Supervisor 
Job Description						


RESPONSIBLE TO:		Senior Midday Supervisor

[bookmark: _GoBack]GRADE:			L2       (6 hours per week)

PURPOSE OF POST: 

Responsible to the Senior Midday Supervisor, and under the general direction of the School Manager, to ensure the safety and general welfare and proper conduct of the pupils during the midday break,


ORGANISATION CHART:         
School Manager

 I
Senior Midday Supervisor

 I
Midday Supervisor


Principle Responsibilities:	

1. Supervise pupils immediately before, during and after the midday break.  This includes pupils who have a school meal as well as pupils who bring their own food.

2. Supervise the behaviour of pupils through the lunchtime period.

3. Encourage and assist pupils in cutting up their food, eating and providing guidance on the proper use of cutlery.  Assist with the clearance of spillages as necessary.

4. Supervise pupils in returning their trays to the servery.

5. Throughout the lunchtime period clean tables and ensure the floor is kept clean and dry.

6. Supervise pupils in the playground and engage with the children in play activities.	

7. Organise and supervise the clearing and storing away of play equipment.

8. Ensure pupils are appropriately dressed for outside play activities.	

9. In the event of a pupil becoming ill, distressed or requiring First Aid provide initial assistance and refer pupil to relevant person.				           


Dimensions:

Supervisory Management: None.
Financial Resources: None.	
Physical Resources: None.		
Other: Responsible for the safety and conduct for a specified number of pupils	


Working Environment: May be required to help clear up vomit, food spillages and assist with toileting on a daily basis.

Safeguarding Children
CONTEXT:
All support staff are part of a whole school team.  They are required to support the values and ethos of the school and school priorities as defined in the School Development Plan.  This will mean focussing on the needs of colleagues, parents and pupils and being flexible in a busy pressurised environment.

Because of the nature of this job, it will be necessary for the appropriate level of criminal record disclosure to be undertaken.  Therefore, it is essential in making your application you disclose whether you have any pending charges, convictions, bind-overs or cautions and, if so, for which offences.  This post will be exempt from the provisions of Section 4 (2) of the Rehabilitation of Offenders 1974 (Exemptions) (Amendments) Order 1986.

Therefore, applicants are not entitled to withhold information about convictions which for other purposes are ‘spent’ under the provision of the Act, and, in the event of the employment being taken up; any failure to disclose such convictions will result in dismissal or disciplinary action by the Authority.  The fact that a pending charge, conviction, bind-over or caution has been recorded against you will not necessarily debar you from consideration for this appointment.  Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers.  
 
This post is classified as ‘regulated activity’ in accordance with the Safeguarding Vulnerable Groups Act 2006. 

‘The School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service.
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