
Class Teacher



Welcome from 
the HR Central 
Services Team

We are delighted you have expressed interest in a vacancy with The Pinnacle Learning Trust. Please 
take the time to read the ‘Join the Pinnacle Learning Trust’ booklet available from our website, in order to 
understand the benefits of working for our trust and how you might support us in achieving our vision and 
values.  

Should you have any questions regarding the position or the application form, please contact the Human 
Resources Department for assistance on 0161 287 8001.

Please ensure you submit your application by the closing date stated in the advert.

We cannot accept information held on CVs and therefore your application and accompanying statement 
must show all information about yourself and how you meet our requirements.  The job description and 
person specification will assist you with this.  Please provide a day-time contact number on your 
application form.

You should remember to include information on all your previous employment roles and qualifications 
gained from secondary school onwards, covering any gaps in employment which are longer than 2 
months, detailing what you were doing during that time. 

For teaching roles, please provide your results from the last three academic years, where available, 
together with your application form. 

In the meantime, may we take this opportunity to thank you for your interest in working with us and we 
look forward to receiving your completed application.

Best regards,
HR Team

*If you require this or any of the documents in an alternate format please contact a member of the 
Human Resources Department. 



Werneth Primary School

We are very proud of our staff, community and all of our children. We set high expectations for all our 

pupils and strive for every child to be achieving, every day so that our children make excellent progress 

across all areas of the curriculum.

Our school values of Care-Aspire-Persevere underpin our school culture and we have a driving 

determination that everyone- children, staff and families- can reach their full potential at Werneth 

Primary School and at The Pinnacle Learning Trust.

Our staff team aim to ensure that all children make excellent progress throughout their time at Werneth 

Primary School. This will be achieved through the hard work of our children and staff and the 

relationships we develop with our families.

We welcome applications from professionals that are passionate about working in a challenging context 

to improve the education and lives of our wonderful children.

Jonathan Bell, Executive Principal and Sarah Chandler, Head of Academy



Job Description & 
Person Specification

Class Teacher

Purpose of the Role 
As a Teacher you are required to carry out professional duties including the responsibility for a designated class, 

the day-to-day work and management of the class and the safety of the pupils, with regard to both on-site and 

off-site activities.

You need to be responsible and accountable for achieving the highest possible standards in work and conduct 

and also promote the aims and objectives of our school and maintain its philosophy of education, ensuring the 

promotion and safeguarding of the welfare of our children within school.

Summary of Main Duties and Responsibilities:

Teaching
● Maintain an up to date knowledge and understanding of the professional duties and 

responsibilities of teachers and the statutory frameworks

● Plan teaching to achieve progression in pupils’ learning through identifying clear teaching 

objectives and content, appropriate to the subject matter and the pupils being taught, and 

specifying how these will be taught and assessed

● Be responsible for the preparation and development of teaching materials, teaching 

programmes and pastoral arrangements as appropriate 

● Regularly review the effectiveness of teaching and assessment procedures and their impact on 

pupils’ progress, attainment and well-being

● Maintain an awareness of pupils’ capabilities and prior knowledge and differentiate teaching 

appropriately to build on these, demonstrating knowledge and understanding of how pupils 

learn 

● Have a clear understanding of the needs of all pupils, including those with special educational 

needs, gifted and talented, EAL, disabilities and be able to use and evaluate distinctive teaching 

approaches to engage and support them 

● Use an appropriate range of observation, assessment, monitoring and recording strategies as a 

basis for setting challenging learning objectives for pupils of all backgrounds, abilities and 

dispositions, monitoring learners’ progress and levels of attainment 

● Give pupils regular feedback, both orally and through accurate marking, and encourage pupils 

to respond to the feedback, reflect on progress, their emerging needs and to take a responsible 

and conscientious attitude to their own work and study 

● Use relevant data to monitor progress, set targets, and plan subsequent lessons

● Set homework and plan other out of class activities to consolidate and extend the knowledge 

and understanding of pupil



General

● Contribute to the development, implementation and evaluation of the school’s policies, practices and 

procedures to support the school’s values and vision

● Communicate effectively with parents/carers with regard to pupils’ achievements and well-being using 

school systems/processes as appropriate

● Participate fully in CPD activities and appraisal arrangements

● Support the climate for learning, improve the school’s ethos and develop further the culture of 

achievement and high expectation

● Play a key role in assemblies, open evenings and other major School events

● Develop effective working relationships with schools, partners, and other agencies

● Act as a positive role model to other staff, maintaining high professional standards and high levels of care 

for pupils 

● Undertake any other duties as directed by the Principal.

Behaviour and Safety

● Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and 

establish a framework for discipline with a range of strategies, using praise, sanctions and rewards 

consistently and fairly 

● Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to inspire, 

motivate and challenge pupils 

● Act as a positive role model and demonstrate consistently the positive attitudes, values and behaviour, 

which are expected of pupils 

● Have high expectations of behaviour, promoting self-control and independence of all learners 

● Be responsible for promoting and safeguarding the welfare of children and young people within the 

school, raising any concerns following school protocol/procedures. 

Team Working and Collaboration

● Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and 

establish a framework for discipline with a range of strategies, using praise, sanctions and rewards 

consistently and fairly 

● Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to inspire, 

motivate and challenge pupils 

● Act as a positive role model and demonstrate consistently the positive attitudes, values and behaviour, 

which are expected of pupils 

● Have high expectations of behaviour, promoting self-control and independence of all learners 

● Be responsible for promoting and safeguarding the welfare of children and young people within the 

school, raising any concerns following school protocol/procedures. 



Essential Desirable Method of Assessment

Education and Qualifications

Qualified Teacher Status ✓ Application/Interview

Degree ✓ Application/Interview 

Evidence of recent professional development ✓ Application/Interview

Teaching and Learning 

Experience of teaching in the primary phase with a willingness and ability to 
teach across the primary age range

✓ Application/Interview

Recent experience of a substantive teacher role in Key Stage 1 and/or Key 
Stage 2

✓ Application/Interview

The ability to use and apply effective assessment for learning strategies ✓ Application/Interview

Knowledge of, and the ability to use, comparative data together with 
information about pupils’ prior attainment to establish benchmarks and set 
targets for improvement

✓
Application/Interview

Experience of deploying a range of strategies for raising pupils’ achievement ✓ Application/Interview

Ability to develop effective partnerships with parents ✓ Application/Interview

Experience of deploying a range of strategies which impact on raising 
standards through effective learning and teaching

✓ Application/Interview

Ability and willingness to assist in school improvement planning and 
self-evaluation

✓ Application/Interview

Ability and willingness to implement a relational approach to behaviour 
management

✓

Ability and willingness to implement ordinarily available inclusive practice, in 
line with the Oldham OAIP guidance and SEND Code of Practice

✓

Ability and confidence to use ICT effectively for management and to 
positively impact on teaching and learning

✓ Application/Interview

Leadership and Management

Ability to construct an annual action plan which is effective in developing a 
subject/aspect and identifies strategies for raising the achievement of pupils

✓ Application/Interview

Ability to undertake subject/themed audit and review. ✓ Application/Interview

Ability and willingness to support colleagues and develop the quality of 
teaching and learning in area(s) of subject responsibility

✓ Application/Interview



Skills and Abilities

Ensure accelerated rates of progress for children in reading, writing, maths and 
oracy

✓ Application/Interview

Set high expectations and standards as a role model of behaviour and conduct 
for pupils

✓ Application/Interview

Develop productive working relationships at all levels ✓ Application/Interview

Inspire and motivate pupils and staff ✓ Application/Interview

Work as part of a team ✓ Application/Interview

When appropriate, plan and deliver relevant training ✓ Application/Interview

Seek advice and support where necessary ✓ Application/Interview

Communicate and work effectively with all stakeholders and the wider 
community

✓ Application/Interview

Prioritise, plan and organise specific tasks ✓ Application/Interview

Sustain their successful teaching; ✓ Application/Interview

Think creatively ✓ Application/Interview

To anticipate and solve problems ✓ Application/Interview

Listen to, and understand the views of others ✓ Application/Interview

Communicate effectively, orally and in writing (including the ability to use ICT), 
to a range of audiences

✓ Application/Interview

Consult and negotiate to achieve specific objectives ✓ Application/Interview

Contribute to meetings where appropriate ✓ Application/Interview

Maintain good communication systems with the Principal, Senior Leadership 
Team, other staff, governors and parents

✓ Application/Interview

Work Circumstances and Personal Qualities

Ability to prioritise and manage own time effectively ✓ Application/Interview

Ability to work consistently to deadlines, setting and achieving challenging but 
realistic goals

✓ Application/Interview

Ability to accept guidance and support; take responsibility for own professional 
development; and engage with professional development opportunities 
provided by the academy and/or Trust

✓ Application/Interview

Show a commitment to meet all the demands of the job, in line with current 
terms and conditions of employment

✓ Application/Interview

Show commitment to educational inclusion ✓ Application/Interview

Show a commitment to and an understanding of the diverse and multi-cultural 
nature of the school and community

✓ Application/Interview



How To Apply

To apply, please click here. 

Additional Reasons to Join Us:

● Automatic enrolment into a Pension Scheme
● Various health and wellbeing benefits (including on site gym membership at 

Oldham Sixth Form College and The Hathershaw College)
● Employee Assistance Programme, offering health and wellbeing services
● Laptop/Chromebook allocated to teachers and support staff (if required)
● Cycle to work schemes available
● Free on-site parking
● Excellent opportunities for CPD and career development

Please see our Join The Pinnacle Learning Trust booklet for more reasons to work for 
the Pinnacle Learning Trust.

Commitment to Safeguarding

The Pinnacle Learning Trust is committed to safeguarding and protecting the welfare of 
children and young people and expects all staff, governors and volunteers to share this 
commitment. Applicants must be willing to undergo pre-employment checks. Safer 
recruitment practice and pre-employment checks will be undertaken before any 
appointment is confirmed. This post is subject to an enhanced Disclosure and Barring 
Service (DBS) check. The Pinnacle Learning Trust is an Equal Opportunities Employer 
and welcomes applications from underrepresented groups and ethnic minorities.  






