[image: A black background with a black square]
St Teresa’s KS1-KS2 Teacher Job Description

Job Title: KS1/KS2 Teacher
Reporting to: Headteacher/Senior Leadership Team
Salary: MPS/UPS
Location: St Teresa's Catholic Primary School, Preston
Our Mission & Ethos
At St Teresa’s, we believe every child is a unique gift from God, deserving the best start in life. With His guidance, we empower them to reach their full potential, build resilience, and prepare for high school and beyond.
We foster a nurturing, inclusive environment grounded in Gospel and British values, promoting curiosity, resilience, and academic excellence. Our school community—staff, students, and parents—works together with shared expectations: to be responsible, respectful, and resilient.
Main Purpose of the Role
The KS1/KS2 teacher will plan, deliver, and assess high-quality lessons, creating an inclusive learning environment where all pupils thrive academically, socially, and spiritually. The role requires a commitment to upholding the highest standards of teaching and learning in accordance with the Teachers’ Standards and school policies. This position is advertised across KS1 & KS2 however, it is likely that the position will be within KS2.
Key Responsibilities
Teaching & Learning:
· Plan and deliver engaging lessons that meet the needs of all pupils, following the National Curriculum and the school’s long-term and medium-term planning frameworks.
· Use the St Teresa’s Lesson Structure, ensuring lessons include knowledge retrieval, vocabulary development, challenge questions, quality input, adapted tasks, and structured opportunities for discussion.
· Integrate oracy skills across the curriculum, ensuring pupils have opportunities to develop speaking and listening skills in every subject.
· Ensure that all lessons are inclusive and accessible, adapting teaching strategies for pupils with SEND.
· Create a classroom environment that reflects the school’s learning environment expectations, ensuring a calm, organised, and purposeful space for learning.
Assessment & Feedback:
· Use formative and summative assessment to track pupil progress, inform planning, and provide high-quality feedback to pupils and parents.
· Implement the Feedback and Marking Policy, focusing on in-the-moment feedback and peer/self-assessment.
· Participate in assessment weeks (Autumn 2 & Summer 1) and additional statutory assessments where applicable (EYFS, Phonics Screening, Multiplication Check, SATs).
Classroom & Behaviour Management:
· Maintain high expectations for pupil behaviour, following the Behaviour Policy and promoting the school’s ethos of being responsible, respectful, and resilient.
· Implement strategies to support pupils’ social, moral, spiritual, and cultural development, ensuring the curriculum is enriched with opportunities for personal growth.
Parental Engagement & Communication:
· Build strong relationships with parents and carers, actively engaging them in their child’s learning journey.
· Communicate pupil progress through reports, parent consultations, and informal meetings.
· Set and monitor meaningful home learning tasks, ensuring they support classroom learning.
Wider Professional Responsibilities:
· Work collaboratively with colleagues to develop high-quality curriculum resources.
· Contribute to the school’s Catholic ethos, actively participating in prayer, liturgy, and collective worship.
· Attend and contribute to staff meetings, CPD sessions, and school events.
· Take on additional responsibilities as required, including supporting extra-curricular activities.
Expectations for Planning & Subject Co-ordination
· Use PowerPoint presentations (or equivalent) to structure lessons and ensure consistency across subjects.
· Save all lesson materials on the T-drive, ensuring accessibility for support staff and cover teachers.
· If assigned a subject co-ordinator role, ensure a long-term plan, medium-term plan, and knowledge progression are in place, support colleagues with planning, and oversee subject resources.
Learning Environment Expectations:
· Maintain a calm, organised, and engaging classroom space that supports learning and well-being.
· Ensure key visual supports are displayed, including vocabulary, modelled writing, number lines, and phonics/grapheme charts where appropriate.
· Keep displays minimal and purposeful, following the principle that less is more.
· Maintain a central worship area, reinforcing the Catholic ethos.
Presentation & Book Expectations:
· Ensure pupils follow consistent book presentation guidelines, including handwriting expectations, underlining of dates and learning objectives, and minimal use of worksheets.
· In maths books, ensure clear numbering, structured layout, and use of squared paper.
· Encourage responsibility for neat work, with corrections made during break if standards are not met.

Monitoring & Professional Development
Teaching and learning will be monitored through:
· Learning walks
· Pupil progress meetings
· Book checks
· Pupil interviews and staff discussions
Staff are expected to engage in ongoing professional development, contributing to a culture of continuous improvement.
Person Specification
Essential:
· Qualified Teacher Status (QTS)
· Experience teaching in KS1 and/or KS2
· Strong knowledge of the National Curriculum and effective pedagogy
· Commitment to Catholic values and ethos
· Excellent classroom management skills
· Ability to build positive relationships with pupils, colleagues, and parents
· Effective use of assessment to inform teaching and track progress
· Strong organisational and time-management skills
· Willingness to contribute to the wider school community
Desirable:
· Experience leading a subject area
· Understanding of SEND strategies and inclusive practices
· Knowledge of oracy development in the primary curriculum
· Experience using technology to enhance teaching and learning
Safeguarding Statement
St Teresa’s Catholic Primary School is committed to safeguarding and promoting the welfare of children. The successful candidate will be required to undergo an enhanced DBS check and provide suitable references.
This job description may be adapted to meet the evolving needs of the school. Flexibility, a positive attitude, and a commitment to professional growth are essential attributes for success in this role.
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