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Job Advert in Brief

Class Teacher (Maternity

Cover)

Hours per week: 32.5 hours
Full Time

Salary: M1 - M6 £32,916 - £45,352 FTE
(Depending on experience)

Cawston Grange Primary School
Scholars Drive, Cawston, Rugby CV22 7GU
01788 816820
admin3594@welearn3é5.com
www.cawstongrangeprimary.com

Cawston Grange Primary School is looking for a committed and proactive Class Teacher. You will play
an important role in delivering high-quality teaching and supporting all pupils fo achieve their best
within a positive and inclusive classroom environment.

You will work closely with colleagues and school leaders, take pride in your feaching, communicate
effectively, and confribute as part of a supportive tfeam.

The successful candidate will be supported by a senior leadership team who have the highest
ambitions for the school, its children and its staff. We will support the successful candidate in their
professional development and progression will be fully nurtured. We have a coaching style model in our
school and believe that we all can improve and fully support staff with this aim.

The Class Teacher application form and supporting documents for this post are available on My
New Term: Cawston Grange Primary School - My New Term

Curriculum Vitae (CV) are not accepted.

The school is committed to safeguarding, promoting the welfare of children and to equality of
opportunities. An enhanced DBS will be required for the post.

Closing Date: Friday 1st May 2026, 9am

04


https://www.google.com/search?q=cawston+grange+primary+school&rlz=1C1GCEA_enGB1100GB1100&oq=cawston+grange+pr&gs_lcrp=EgZjaHJvbWUqCggAEAAY4wIYgAQyCggAEAAY4wIYgAQyDQgBEC4YrwEYxwEYgAQyBwgCEAAYgAQyBggDEEUYQDIGCAQQRRg7MgYIBRBFGDwyBggGEEUYPDIGCAcQRRg80gEIMjI5M2owajeoAgCwAgA&sourceid=chrome&ie=UTF-8
mailto:admin3594@welearn365.com
https://www.cawstongrangeprimary.com/
https://mynewterm.com/school/Cawston-Grange-Primary-School/140127
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“Coming together is a beginning; staying together is progress; working together is success”

Dear Applicant,

We invite you to come and join Triumph Learning Trust, a community where everyone
will flourish and succeed through collaboration, innovation and aspiration. Creating
together a place where all belong whilst celebrating the unique identity of each
individual.

We're incredibly proud of the work that we do for our pupils and we're proud of how
we do it. Our 5 exceptional schools have their own unique identity underpinned by
the principle that relationships are at the heart of everything we do. We exist to
tfransform the life chances of our children and young people. Every decision we
make is about the children and young people we serve, their learning experience
and their personal development.

Our strength lies in our commitment to collaborate and share excellent practice
between all our schools. We believe that the best schools are those that offer the
best development opportunities to staff. We believe in the retention of our staff, of
developing them through high quality CPD and sustaining them through a wide
range of opportunities.

Triumph Learning Trust provides an efficient, effective shared services feam who are
able to be highly responsive to the needs of our schools. School Improvement is key
and we endeavour to ensure the highest proportion of our expenditure is focused on
providing highly effective CPD for all of our staff,

We believe that accessing the best fraining, the best coaching, the latest research,
the best practice, locally, natfionally and infernationally... gives us the best
opportunity to succeed now and everyday.

We hope that you will take the opportunity to find out why working for Triumph
Learning Trust is a positive career decision for you.

Chief Executive Officer, Triumph Learning Trust
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Triumph Learning Trust came into existence on 1st September 2024,
We uphold the principles of collaboration, innovation and aspiration.
We believe that everyone is welcome in our schools with a *no limits’
culture. we are committed and determined to enable all of our
learners to be ambitious and opftimistic for their future.

Our success is driven by a commitment to relentlessly working to
improve standards. The Trust has two partner primary schools in
Coventry and two primary and a secondary school in Rugby. We look
forward to working with other schools who share our values and
ambition.

We believe that an aspirational and inspirational education is the 9
right of every child. o

Our Trust was created with one sole aim. For member schools to Coventry

deliver, through partnership and collaboration, an outstanding
learning experience for all children so they flourish and thrive
enabling them to achieve their own individual excellence.

We have a strong board of committed and passionate Trustees
and Members who work closely with schools and their Local

Accountability Boards to challenge and support leaders in all
that they do. Q Rugby Free Primary School

We strive to maintain schools which will retain their own RES IS See el

independent culture and ethos whilst operating within a QCour‘rhouse Green Primary School
strategic partnership to improve quality, share best practice

and operate effectively and efficiently. o Alderman’s Green Primary School

Q Cawston Grange Primary School

Triumph Learning Trust: Working with Partners who share our ambition to innovate in an inclusive environment

- ien ) & I v

454+ S 3,171 16 4

Employees Schools and Students Trustees / Resource
Counting Members Provisions for SEND

Leaders take action to ensure that
pupils who need help, get the
support they need.

Ofsted

Performance 1
4 Outstanding

0 Good
Requires /
Improvement

(44 All pupils, including those with
special educational needs and/or
disabilities (SEND), achieve
exceptionally well.

Inadequate

“ Pupils develop an informed
understanding of global issues and
show high levels of respect and

consideration for others.

Click here for Ofsted Reports to Triumph Learning Trust Schools



https://reports.ofsted.gov.uk/provider/1000/15756

Strategic Framework

The Vision, Mission and Values ensure the
Trust are aligned and working toward long-
term goals and objectives.

Collaboration

Mission Vision Values
Achieving quality Triumph Learning Trust,
and resilience in all a community where
that we do. everyone will flourish

and succeed through

collaboration, o
innovation and Innovation ,-q‘
aspiration. Creating .
tfogether a place

where all belong whilst

celebrating the =
unique identity of our !
schools.
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Family Friendly Leave
Enhanced Maternity,
Paternity, Adoption Leave

Annual Leave
Support Staff, 25 days per
year, plus bank holidays

Cycle to Work Scheme
Salary Sacrifice scheme:
Savings on bike/bike

%

N/

e
-
‘e

1

equipment

Discounted EV Charging
Savings on electricity
charging rates to employees

whilst at the school with these

facilities.

f :: Refer a Friend Scheme
Our scheme entitles you to
receive £250.00 per referral

Outstanding Pension
Scheme

Auto enrolment into either
the Local Government or
Teacher Pension Schemes.

Eye Tests

Free eye tests for all
employees through
Specsavers Corporate
Voucher Scheme, with £50
credit towards glasses.

\

()

D+

Lifestyle Discounts
e-vouchers, gift cards, top up
cards, discount codes, local
discounts

Home and Electronics Scheme
Salary sacrifice scheme: Buy up to
1000s of items fulfilled by Currys,
Decathlon, John Lewis & Partners
efc.

Gym Membership

Salary sacrifice scheme: Save
and spread the cost of annual
health club memiberships.

Discounted Use of School Facilities
We work with Community Lettings
UK to manage community use of
facilities at its schools.

Private GP Services

24/7 online private GP services,
available to employees and
dependents.

(not partners or spouses)

Employee Assistance Program
24/7 in the moment support via
telephone helpline.

Continuous Professional
Development

Enhancing employees skills and
knowledge through regular
fraining, education and learning
opportunities.
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Dear Applicant,

We warmly welcome you to Cawston Grange Primary School — a school af the heart of its
community, where positivity, teamwork and ambition shape everything we do.

At Cawston Grange, our vision of inspiring learning and building community is more than just
words. It guides how we work together, support one another and provide every child with the
opportunities they need to thrive. This is a place where children are known, valued and
celebrated, and where staff are encouraged and supported to be the very best they can
be.

Our curriculum is rich, creative and ambitious, designed to spark curiosity and prepare pupils
for a world full of opportunity. We want children to discover their talents, think deeply, work
collaboratively and enjoy the process of learning. Just as we nurture our pupils’ potential, we
are equally committed to investing in our staff. Professional development, feamwork and
shared success are central to who we are, because we know that when staff flourish, our
whole community flourishes too.

We are proud of the positivity and energy that defines our school. From classroom practice to
community events, we work closely with families and colleagues to build strong partnerships
and a culture of care and belonging.

If you are excited about making a difference, if you value feamwork and are eager to grow

alongside a dedicated and supportive staff, we would love you to join our feam at Cawston
Grange.

Warm regards,
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Headteacher, Cawston Grange Primary School
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At Cawston Grange, we believe that
education should open doors, spark
curiosity and give every child the
confidence to shape their own future.
Our vision of inspiring learning and
building community runs through
everything we do, brought to life
through our core values of Excellence,
Respect and Friendship.

This is a school where every child is
known, valued and celebrated for who
they are. We are proud to be an
inclusive community, embracing the
uniqueness of each journey and
recognising that progress looks
different for every child. Whether it’s
mastering a new skill, showing kindness
to a friend or finding the courage to
take on a challenge, every step
forward matters.

ston Grange Primq,-y Se ho
o/

Our curriculum is rich, varied and
designed to prepare pupils for a
world full of opportunity. From
creative exploration to outdoor
adventures, from problem-solving
to tfeamwork, we want children to
discover their talents, stretch their
thinking and enjoy the process of
learning. We work in partnership
with families, knowing that together
we create the strongest foundation
for children to flourish.

g
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Cawston Grange is more than a
school — it's a community where
ambition, care and belonging are
part of everyday life. We hope you
enjoy exploring our website and
seeing for yourself the energy,
commitment and joy that define
our school.



Job Description

CLASS TEACHER

M1 - Mé £32,916 - £45,352 FTE (Depending on Experience)

Maternity Cover

32.5 hours per week, Fulltime

Headteacher

Professional support of Specialist Teaching Assistants, Teaching in SEND
Resourced Provision supporting children with Communication and Interaction
Needs

1% September 2026 - 31°" August 2027

« Teaching, learning and assessment of children in both own individual class and overall cohort
as required

« To assist Governors and SLT with developing outstanding practice in EYFS, KS1 and KS2
curriculum as applicable to pupils in a 4-11 setting

« To contribute to the wider development of the school via support for enrichment activities and
other events

« To support high expectations and high standards in all aspects of schooal life in keeping with the
Trust’s vision for the school

« To uphold all school policies and procedures and promote the good name of the school
« To ensure all pupils are safeguarded

« Foster strong team-working and collaboration with all stakeholders including, pupils, staff,
parents, Governors and Trust

Plan teaching to achieve progression in pupils’ learning through:

« Exciting and engaging sequences of lessons and topics

« Sefting tasks which challenge pupils and ensure a high level of interest, attention, participation
and well-being




« Plan teaching to achieve progression in pupils’ learning through:
« Exciting and engaging sequences of lessons and topics

. Setting tasks which challenge pupils and ensure a high level of interest, attention, participation
and well-being

. Setting appropriately high expectations
. Setting clear targets building on prior attainment/needs

. |ldentifying the needs of individuals and groups within the cohort, writing/ taking note of
individual education plans and liaising with the Inclusion Leader/ SENDCO as required

« Making effective use of assessment data and information when planning lessons

« Planning opportunities to contribute to pupils’ literacy and numeracy, and to their persondl,
spiritual, moral, social and cultural development

« Making full use of the addifional teaching resources in the school to personalise learning
. The effective use of Teaching Assistant, HLTA, Volunteer Assistant time as appropriate
. The effective use of resources including ICT resources

. Create an productive, inspiring and stimulating environment in your classroom

. Liaise effectively with SLT in pursuing teaching and learning excellence with all pupils

« Establish and maintain a safe environment and purposeful working atmosphere which supports
learning and in which pupils feel secure, safe and confident

« Manage pupils’ behaviour effectively and positively, establishing and maintaining excellent
relationships with pupils.

Ensure any unsafe behaviour is challenged and supported to be improved
« Use a variety of teaching methods to:

() structure information well, including outlining content and aims and summarising key points as
the lesson progresses




(i) instruct, demonstrate and give accurate, well-paced explanations using appropriate
vocabulary

(iiiy use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

« Select appropriate learning resources for pupils and develop study skills through library, ICT and
other sources

« Ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the
age of pupils that you teach

« Critically evaluate own teaching to improve effectiveness

« Assess how well learning objectives have been achieved in terms of the National Curriculum or
EYES Early learning Goals

« Monitor and assess pupils’ work and set targets for progress

« Keep up-to-date and accurate records detailing pupil achievement, monitor strengths and
weaknesses, inform planning and recognise the level at which the pupil is achieving

« Prepare and present informative reports to SLT, governors and parents / carers as required

. Have a working knowledge of teachers’ professional duties and legal liabilities

. Operate at all times within the stated policies and practices of the school

« To ensure that your classroom and surrounding areas that you tfeach in are free and safe from
harm

 Establish effective working relationships and set a good example through their timekeeping,
presentation and personal and professional conduct

« Ensure all safeguarding concerns are reported promptly and carefully to a DSL
« To work with oufside agencies to support pupils in your class

« Endeavour to give every child the opportunity to reach their potential and meet high
expectations




« Endeavour to give every child the opportunity to reach their potential and meet high
expectations

. Contribute to the life of the school through effective participation in meetings and
management systems necessary to co-ordinate the management of the school

« Contribute to the wider life of the school through running after school/lunchtime clubs, being
involved in the PTA and outside of school events

. Take responsibility for their own professional development and duties in relation to school
policies and practices and in particular to development of relevant ICT skills

« Actively and positively collaborate with the Trust’s other schools, local Consortium and other
partnership schools

. Licise effectively and sensitively with parents

« Liqise with previous teacher, pre-school or previous school settings to gain an accurate picture
of your pupils

« In addition, to carry out other duties as reasonably required by the Headteacher

School staff are accountable for the way in which they exercise authority, manage risk, use
resources and protect students from discrimination and avoidable harm. All staff, whether paid or
voluntary, have a duty to keep young people safe and to protect them from physical harm. When
an individual accepts a role that involves working with children and young people they need to
understand and acknowledge that the responsibilities and trust are inherent in that role.

. The jobholder is expected to observe their obligations in accordance with the School’s
Safeguarding and Child Protection policy and procedures, and to report any concerns that
they may have regarding a child or young person’s welfare to the appropriate person.

- The Governing Body is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment.

The jobholder is required to exercise their duty of care by taking responsibility for their own health
and safety, and the health and safety of other people who may be affected by their acts or
omissions (failure to act). Full guidance regarding health and safety is set out in the school Health
and Safety Policy, and in any risk assessments relevant to the jobholder’s role or circumstances.
Both can be accessed via the jobholder’s line manager and must be observed.




This job is exempt from the provisions of the Rehabilitation of Offenders Act 1974. Appointment to
this job is subject to an enhanced DBS disclosure being obtained, and any relevant convictions
cautions and reprimands being considered. Any convictions cautions or reprimands of relevance,
obtained by the jobholder after enhanced DBS clearance has been acquired, must be disclosed
to the Headteacher by the jobholder. Failure to do so, or the obtaining by the jobholder of a
relevant conviction caution or reprimand, may be managed in accordance with Trust Disciplinary
Procedures.

» To continue personal development as agreed

. To engage actively in the performance review process

« Establish and maintain effective relationships and communication with staff, parents and
students

« Uphold the high standards of the school in all communications.

« Adhere to the schools policies.

« Whilst every effort has been made to explain the main duties and responsibilities of the post,
each individual task to be undertaken may not be identified

« Employees will be expected to comply with any reasonable request from a manager to
undertake work of a similar level that is not specified in this jolo description

« Employees are expected to adhere to Cawston Grange Primary School agreed Code of
Conduct

« The school will endeavour to make any necessary reasonable adjustments to the job and the
working environment to enable access to employment opportunities for disabled job
applicants or continued employment for any employee who develops a disabling condition

« Individuals have a responsibility for promoting and safeguarding the welfare of children and
young people they are responsible for or comes into contact with. Part of this responsibility
involves the checking of visitor identification at the point of school entry and the issuing of
relevant safeguarding information.

« Ensure all tasks are carried out with due regard to Health and Safety

« To remain confidential at all times

« To undertake appropriate professional development including adhering to the principle of
appraisal

« To adhere to the ethos of the school

. To promote the agreed vision and aims of the school

« To set an example of personal integrity professionalism




Qualifications

Experience

Professional Knowledge
and Understanding

Professional Skills and
Abilities

Essential

Qualified Teacher Status
Degree 2:2 or above
Evidence of further professional study and CPD

Experiences in a range of schools and in a range of Year groups
from teaching practice/previous roles

Recent experience of teaching of pupils in a Good or Outstanding
school would be an advantage

To have a clear understanding of the National Curriculum and EYFS
and its application

A knowledge of strategies that enable the tfeacher to teach mixed
ability pupils within the same class and provide work which is
differenfiated to cater for the entire ability range

To understand the importance of the depth and breadth of the
curriculum

To be able to develop a creative and engaging curriculum

To motivate and inspire pupils

An understanding of effective team work strategies

To have a good understanding what pupils with significant SEND
need in order to progress and thrive

To have an excellent understanding of safeguarding and child
protection issues and protocols and an excellent understanding of
the key parts of KCSIE.

A good understanding of the barriers disadvantaged and SEND
pupils face and how to address these in school

A good understanding on strategies to overcome barriers for pupils
with English as an additional language.

The willingness and ability to teach a wide range of subjects across
the primary age range

To be able to effectively use a variety of teaching and
organisational styles and resources including ICT

To have the ability to develop and maintain good professional
relationships and conftribute positively to curriculum development
The ability to contribute to a specific curriculum area or areas.

The ability to support other teaching professionals, sharing good
practice.

Mentor or coach teachers or teaching assistants in areas which you
are more experienced in or have a particular strength in.

Ability to set high standards and provide a role model for staff and
pupils

Ability to deal sensitively with people and resolve conflicts

Ability to deal with behavioural issues effectively

Ability to work with parents effectively

Ability to work with and deploy staff and resources effectively




Areas

Communication

Personal Qualities

Legal Requirements

EMCELLEMCE
RIENDEMIP

1]
RESPECT

Essential

The ability to communicate effectively in a verbal and written form
tfo a range of audiences

Passionate about Learning and Teaching

Displays warmth, care and sensitivity in dealing with children
Open minded, self-evaluative and adaptable to changing
circumstances and new ideas

Able to enthuse and reflect upon experience

Willingness to be involved in the wider life of the school

Ability to prioritise

Good interpersonal/communication skills

When all the above fail, to maintain good sense of humour, a
willingness to learn and the will to confinue to strive for excellence

An Enhanced DBS clearance is essential

A good health and attendance record

Two good references which have no major concerns regarding the
ability to do the job well.
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If you feel that you could bring further impetus to our drive to improve the provision for our
students and have the necessary energy, enthusiasm and sense of humour to take us forward
at this exciting time, then please get in touch.

To arrange an informal discussion or visit to the school, please contact:

School Enquiries

@ 01788 816820

@ VMoody@triumphlearning.org

@ www.cawstongranggprimarv.com

Feel free to contact HR if you have any questions regarding the recruitment process, require
further information about the position, or need assistance with your application.

HR Enquires
@ 02476 688918

@ hr@triumphlearning.org
@ triumphlearning.org

This job description does not form part of the contract of employment. It describes the way the post holder is
expected and required to perform and complete the particular duties as set out in the foregoing paragraphs.

The job description will be reviewed at least once a year and it may be subjected to modification or amendment at
any time after consultation with the holder of the post.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to
enable access to employment opportunities for disabled applicants or continued employment for any employee who
develops a disabling condition. This job description is current at the date shown but in consultation with the post
holder may be changed by the Headteacher to reflect or anticipate changes in the job commensurate with the grade
and job title.

We reserve the right to withdraw this vacancy at any time.

Triumph Learning Trust is committed to safeguarding children; successful candidates will be subject to an enhanced
Disclosure and Barring Service check. Triumph Learning Trust are always happy to receive speculative applications
from excellent teachers and support staff.

All teachers are subject to the conditions of employment set out annually in the School Teachers’ Pay and Conditions
Document (STPCD). This job description reflects the National Standards for Teachers which are used by the school
alongside our own agreed Career Stage Expectations.
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https://www.google.com/search?q=cawston+grange+primary+school&rlz=1C1GCEA_enGB1100GB1100&oq=cawston+gra&gs_lcrp=EgZjaHJvbWUqCggAEAAY4wIYgAQyCggAEAAY4wIYgAQyDQgBEC4YrwEYxwEYgAQyBwgCEAAYgAQyBggDEEUYQDIGCAQQRRg5MgYIBRBFGDwyBggGEEUYPDIGCAcQRRg80gEIMTcwMmowajSoAgCwAgE&sourceid=chrome&ie=UTF-8
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