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JOB DESCRIPTION 
The Special Partnership Trust: An ambitious, inspirational partnership of outstanding learning.
	Job Title: 
	[bookmark: _Hlk229057516]Tutor / Teacher / Subject Leader


	Salary/Range:
	MPS/UPS3 + SEN


	Hours:
	Full time – in accordance with STPCD (part time positions will be considered, and details will be discussed at interview)

	Base: 

	Lampard Community School 

	Responsible to:
	Head Teacher


	Important Functional Relationships: Internal/External 
	CEO, Headteacher’s, SEN Director, staff, pupils, parents, governors

Community groups, LA, partner schools, national bodies/organisations, media



	Main Purpose of Job:

	To be a highly effective teacher, class tutor and subject leader who supports and challenges all students to achieve their potential. To have a sound understanding of both the needs of the students at Lampard and the appropriate support strategies that will enable them to make progress in the broadest sense. 

To adhere to the Teachers’ Standards Part Two: Personal and Professional Conduct. 
Please see the Teachers’ Standards which are an appendix to the Pay Policy. 




	Main tasks / responsibilities for this role:  


	1. Tutors:
· To be the key professional for each of the students within their Tutor Group; to be the holder of all current and relevant knowledge and information in respect of those individuals, and to ensure that colleagues have access to all pertinent aspects
· To lead on all aspects of each tutee’s experience at Lampard within a holistic framework, supported where necessary by internal and external specialist colleagues
· To build positive and mutually supportive relationships with families, and to ensure that regular communication is maintained

2. Teachers:
· To adhere to the Teachers’ Standards Part One: Teaching
· To carry out planning, teaching and assessment to ensure that each student is appropriately challenged and able to make progress
· To ensure that teaching is creative, engaging and structured to facilitate personalised learning 
· To maintain accurate records of student progress and assessment, write high quality reports as required and meet all deadlines

3. Subject Leaders:
· To undertake responsibility for a named curriculum subject across all the school
· To carry out this role effectively, as detailed in the Staff Handbook


In addition to the above, members of the teaching staff on the Upper Pay Spine are expected to:

At UPS1 
1. Undertake specific additional responsibilities in negotiation with their line manager

Plus at UPS 2
1. Support other staff within this School and others, to develop good practice and staff development opportunities.
1. Undertake further specific responsibilities in negotiation with their line manager

Plus at UPS 3
1. Take a lead role in the development of whole school policy and practice
1. Undertake higher level specific responsibilities in negotiation with their line manager










	General/Other:

	
Teachers Pay and Conditions  
· The post holder will be required to carry out such duties outlined in the current School teachers’ Pay and Conditions document at the request of the Headteacher.
· Elements of this job description may be re-negotiated at the request of either party and with the agreement of both.
· Teachers can expect support from the school leadership through guidance, CPD, lesson observations, monitoring, evaluation processes and professional reviews. 
· There is not rigid policy with regards to the 1265 working hours directive; we ensure that there is a balance of Planning, Preparation and Assessment time alongside formal meetings.
· In the interest of staff wellbeing, the school has a strong commitment to providing support, care and guidance to colleagues. It is the personal and professional responsibility of staff to ask for support when they need it.
· To act as a Trust team member and provide support and cover for other staff where needs arise inclusive of occasional work at other sites within a reasonable travel distance.
· To maintain the utmost confidentiality with regard to all reports, records and personal data and other information of a sensitive or confidential nature.
· To be aware of and adhere to all Trust policies and procedures.
· To be responsible for your own continuing self-development and attend meetings as appropriate.
· To undertake other duties appropriate to the post as required.




	Special Conditions related to the post:

	The Special Partnership Trust is committed to safeguarding, promoting the welfare of children and to ensuring a culture of valuing diversity and ensuring equality of opportunities.

Successful applicants must be suitable to work with children and will need to undertake the following before commencing employment: 

· Enhanced Disclosure & Barring Service (DBS) Certificate with barred list information
· Receipt of two satisfactory employer references one of which must be from your current or most recent employer
· Satisfactory verification of relevant qualifications
· Satisfactory health check 
All new employees may be required to undertake mandatory training required by the Trust.












	Person Specification:
Prerequisite:
Satisfactory enhanced DBS check and references.


	
	Essential 
	Desirable
	Recruiting method

	Education and Training 
	· Qualified Teacher Status (QTS)  
	Primary Age PGCE or equivalent

Qualification in SEND
	Application



	Skills and Experience 
	· Successful record of quality first teaching
· Successful record of teaching students with SEND in either a special school or a mainstream school.
· Good communication skills.
· Effective ICT skills, including the use of Microsoft Teams.
· Ability to adapt teaching for students with communication difficulties and emotional regulation needs.


	· Knowledge of EHCPs, differentiation, and inclusive teaching strategies.

· Understand and are able to implement a ‘Total Communication’ approach and environment.


	Application/Interview/Assessment

	Specialist Knowledge and Skills
	· Demonstrates knowledge of how children learn and the best way to encourage their development through high quality teaching and learning sessions.

· Demonstrates a robust understanding of assessment of learning, using such assessment to inform future teaching and learning.

· Demonstrates an awareness, understanding and commitment to the protection and safeguarding of children and young people.

· Demonstrates an awareness, understanding and commitment to equal opportunities.

· Strong classroom and behaviour management, support and skills.

· Commitment to personal and professional development
	
· Knowledge of the EHCP process.

· To have used a range of teaching strategies e.g. TEACHH/Attention Autism.




	Application/Interview/Assessment 

	Behaviours and Values 
	· Warm, friendly and a good team member.

· Enthusiastic with a solution focussed approach.

· Open to learning and flexible to changing circumstances.

· Empathetic to individual needs of children.

· Commitment to Inclusion.



	
	Application/Interview/Assessment 
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