

	Vice Principal Inclusion Primary - Person Specification



	 Qualifications & Professional Standing
	Criteria
	Assessment

	Qualified Teacher Status 
	E
	A/I

	National SENCO Award or National Professional Qualification for SENCOs
	E
	A/I

	Evidence of sustained professional development in leadership, SEND and inclusive practice
	E
	A/I

	Designated or Deputy Safeguarding Lead training
	D
	A/I



	Leadership Experience & Impact
	Criteria
	Assessment

	Successful leadership experience within a primary school setting
	E
	A/I

	Proven ability to lead, inspire and hold staff to account while modelling Trust values
	E
	A/I

	Experience contributing to whole-school self-evaluation and improvement planning
	E
	A/I

	Experience operating at senior leadership level
	D
	A/I

	Experience acting in the absence of the Headteacher or supporting executive leadership
	D
	A/I




	Inclusion, SEND & Vulnerable Learners
	Criteria
	Assessment

	In-depth, current knowledge of the SEND Code of Practice and statutory responsibilities
	E
	A/I

	Significant experience leading SEND provision, including EHCP processes and annual reviews
	E
	A/I

	Strong understanding of SEMH, wellbeing, attendance and pastoral system
	E
	A/I

	Experience developing inclusive provision within a trust or partnership
	D
	A/I

	Knowledge of specialist or alternative provision
	D
	A/I




	
Teaching & Learning
	Criteria
	Assessment

	Outstanding and reflective classroom practitioner
	E
	I

	Secure understanding of adaptive teaching and removing barriers to learning
	E
	I

	Ability to coach, support and challenge staff to improve outcomes
	E
	I

	Experience across more than one key stage
	D
	I




	
Data, Accountability & Pupil Premium
	Criteria
	Assessment

	Ability to analyse qualitative and quantitative data to identify need and demonstrate impact
	E
	I

	Experience leading or contributing to Pupil Premium strategy and evaluation
	E
	I

	Experience reporting outcomes to governors, trust leaders or external agencies
	D
	I




	
Personal Qualities & professional Conduct
	Criteria
	Assessment

	Values-driven leader with clear moral purpose and child-centred decision making
	E
	I

	High levels of emotional intelligence, resilience and integrity
	E
	I

	Commitment to safeguarding, equality, diversity and inclusion
	E
	I

	Excellent communication skills and ability to build trusting relationships
	E
	I

	Experience leading significant cultural or organisational change
	D
	I




	
Safeguarding & Safer Recruitment
	Criteria
	Assessment

	Clear understanding of safeguarding, child protection and safer recruitment responsibilities
	E
	I

	Willingness to undertake enhanced DBS and pre-employment checks
	E
	I

	Demonstrates professional boundaries and appropriate conduct at all times
	E
	I

	Experience as DSL or DDSL
	D
	A/I

	Safer Recruitment training
	D
	A/I



	Criteria Key
	Assessment Key

	E
	Essential
	A
	Application Form

	D
	Desirable
	I
	Interview






