Phase 1 Leader (class teacher with Middle Leadership responsibility) 

As well as meeting the requirements of a teacher at Woodlands, the Phase 1 Leader will have responsibility for the following: 

To promote high standards of teaching and learning throughout the Phase

· To lead on the review, planning and organisation of the curriculums relevant to the Phase 
· With the SLT to monitor the quality of teaching and learning throughout the Phase including all systems that support the teaching and learning process
· Monitor/ review annual, termly and half termly targets; Evidence for Learning and assessments, Annual Review documentation and class timetables to ensure curriculum coverage, continuity and progression for all pupils 
· Lead aspects of teacher meetings as appropriate  
· Lesson explorations – supporting high quality teaching and learning in other classes; provide open and professional feedback to teachers that identify what is going well, points for development, aim to challenge as well as support
· Organise and lead Learning Walks
· Offer guidance and support for teachers within the Phase
· Contribute to establishing links for inclusion where necessary to extend individual or group learning in the subject
· Review and write relevant policies 
· Monitor and evaluate specific aspects of school development as identified in the School Improvement Plan, adhering to identified timescales 
· Work alongside colleagues and with other pupils providing support and guidance in teaching in ways relevant to the pupils needs
· Use the evaluation of teaching to identify effective practice and establish a system for sharing amongst staff
· Provide guidance on the choice of appropriate teaching and learning styles to meet the needs of different pupils
· [bookmark: _GoBack]To promote and encourage community engagement and inclusion across the Phase

To lead on the teaching and learning of a priority subject across school
· To lead a priority subject across school 

To support pupils at times of transition 
· To lead on the transition of new pupils in to school 

To contribute relevant data and information from the key stage / phase to inform school self-evaluation and school improvement processes

To work alongside SLT, and the Assessment Lead

Within the Key Stages / Phase participate in:
· The organisation of teachers to complete all aspects of the assessment cycle
· Progress meetings
· Analysis of EfL data; ensuring data is reliable
· Measuring impact of any whole school interventions, strategies
· Identifying any underperformance
· Comparing vulnerable groups e.g. gender and ethnicity groups
· Addressing any concerns by taking necessary action at classroom level
· Making necessary adjustments to teaching/interventions etc. at classroom level
· Reporting on progress within their Key Stage / Phase to teachers and governors
· Participating and leading moderation exercises within school and with other relevant schools across the Key Stage/ Phase

To ensure the provision of professional support to all colleagues including continuing professional development, induction and mentoring of newly qualified teachers and teaching assistants 

· Lead induction of new staff  (TAs and CAs) within their key stage / phase as needed
· Lead and support induction of new teachers 
· Lead professional development of staff through example and support and through the dissemination of information to all staff through INSET Days and meetings/trainings
· Carry out lesson explorations and provide constructive support through coaching 
· Offer feedback and support to teachers
· Offer mentoring and coaching
· Assist staff in auditing their training needs and ensure that they have the opportunity for high quality professional development that draws on sources of outside expertise
· Advise the Head Teacher on the deployment of staff to ensure the most effective use of subject expertise


To support the school culture, values and ethos

· To promote the vision, mission statement and values of Woodlands School 
· To report to Governors as appropriate 
· To promote and facilitate parental participation in learning
· To share responsibility for the whole school environment including Health and safety
· To oversee the implementation of the Safeguarding Policy across the Phase


The criterion for TLR payments is set out clearly in the School Teachers’ Pay and Conditions Document (STPCD). [1] This is that a school ‘may award a TLR payment to a classroom teacher for undertaking a sustained additional responsibility, for the purpose of ensuring the continued delivery of high-quality teaching and learning and for which the teacher is made accountable.’

This role will be awarded TLR 2. 
