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The Grange School

Assistant Headteacher – Personal Development and 6th Form

Person Specification

ii) Training and Qualifications:

	
	Essential
	Desirable

	Qualified Teacher Status (QTS).
	(
	

	Experience of two schools.
	
	(

	Degree.
	(
	

	Higher Degree.
	
	(

	Post-entry qualification.
	
	(

	Recent participation in a range of In-service. 
	(
	


iii) Experience of successful teaching, leadership and management:

	
	Essential
	Desirable

	Success in a middle leadership role.
	(
	

	Experience in the leadership of whole school initiatives.
	
	(

	Experience of successful teaching in more than one Key Stage. 
	(
	


Professional Knowledge, Qualities and Abilities:
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Knowledge

	
	Essential
	Desirable

	Strategic planning processes.
	
	(

	Leading change, creativity and innovation.
	
	(

	Strategies for raising achievement and achieving excellence.
	(
	

	Models and principles of effective learning and teaching.
	(
	

	Strategies for ensuring inclusion, diversity and access.
	
	(

	Strategies for ensuring the inclusive professional development and well-being.
	(
	

	The relationship between managing performance, CPD and sustained school improvement.
	(
	

	Principles and models of self evaluation.
	(
	

	Principles and strategies of school improvement 
	(
	

	The use of a range of evidence, including performance data, to support, monitor, evaluate and improve aspects of school life, including challenging poor performance.
	(
	

	Strategies and models for monitoring intervention and measuring impact.
	(
	

	The work of other agencies and opportunities for collaboration.
	
	(


Personal Qualities and Abilities:

	
	Essential
	Desirable

	Collect and use a rich set of data to understand the strengths and weaknesses of the school.
	(
	

	Inspire, challenge, motivate and empower others to carry the vision forward.
	(
	

	Model the values and vision of the school.
	(
	

	Demonstrate personal enthusiasm for and commitment to the learning process.
	(
	

	Demonstrate the principles and practice of effective learning and teaching.
	(
	

	Acknowledge excellence and challenge poor performance. 
	(
	

	Foster an open, fair, equitable culture and manage conflict.
	(
	

	Develop, empower and sustain individuals and teams.
	(
	

	Challenge, influence and motivate others to attain high goals.
	(
	

	Accept support from others including colleagues, governors, and the LA.
	(
	

	Prioritise, plan and organise themselves and others.
	(
	

	Think creatively to anticipate and solve problems.
	(
	


Strengthening the Community

	
	Essential
	Desirable

	Collaborate with the local community to ensure the school is an effective part of the community.
	
	(

	Collaborate and network with local and feeder schools.
	
	(

	Recognise and take account of the richness and diversity of the school’s communities.
	(
	

	Build and maintain effective relationships with parents, carers, partners and the community, that enhance the education of all pupils.
	(
	


Other Requirements:

	
	Essential
	Desirable

	Application forms should be completed in full
	(
	

	Curriculum Vitae should be 

· clear and concise.
	(
	

	· Underpinned by an overall philosophy  for education.
	(
	

	· Address the criteria identified in the person specification.
	(
	


Confidential References and Reports:

	
	Essential

	Written reference(s) only will be considered
	(

	References will confirm professional and personal knowledge, skills and abilities as referred to above
	(

	One of the references to include current Headteacher
	(

	Positive recommendations, without reservation, from referees
	(

	Satisfactory health and attendance record
	(
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