	
	
	



Deputy Headteacher
Perryfields Academy


	Title of Post

	Deputy Headteacher

	Status    
                             
	Permanent, full time

	Salary/Grade

	Leadership Pay Scale, Point 19-23 £80,655 – £88,951


	Start date

	September 2026

	Advert Closing Date

	Wednesday 22nd April 2026

	Proposed interview date

Tour dates
	w/c 27th April


Wednesday 15th April at 2pm
Thursday 16th April at 9am
If you would like a tour around the school, please contact Natalie.Graham-Reid@perrys.org.uk or call 0121 421 7979.



Job Description

Main Purpose of the Role
The Deputy Headteacher at Perryfields Academy, a secondary school with a diverse student body including 3% EHCP, 18% SEN Support, and 5 children in care (CiC), will play a pivotal leadership role in driving the school’s vision and values. This role supports the Headteacher in providing strategic and operational leadership to ensure high-quality education, outstanding pupil progress, and a positive, inclusive school culture. The Deputy Headteacher will be instrumental in leading curriculum development and teaching and learning, data and assessment, and raising achievement across the school. This role requires a committed leader who can inspire staff and students, manage key teams, and uphold the school’s standards in a context of a school currently under PAN and situated at the border of Sandwell, Dudley, and Birmingham.
Key Responsibilities and Duties
Strategic Leadership and School Development
· Support the Headteacher in the strategic leadership and overall management of Perryfields Academy.
· Contribute to the formulation, implementation, and evaluation of the school’s vision, values, and strategic objectives, ensuring alignment with the diverse needs of the school community.
· Foster a positive and inclusive school culture that promotes high expectations, respect, and continuous improvement.
Curriculum and Teaching & Learning Leadership
· Lead the development, implementation, and monitoring of a broad, balanced, and coherent curriculum that meets the needs of all pupils, including those with EHCP and SEN Support.
· Drive high-quality teaching and learning standards across all departments, ensuring that pedagogy is evidence-informed and adapted to pupil strengths and needs.
· Ensure curriculum leadership is robust, including effective line management and professional development of Heads of Department.
Data and Assessment Leadership
· Lead on the collection, analysis, and use of pupil data to monitor progress, identify areas for improvement, and inform targeted interventions.
· Oversee and lead Raising Achievement and Progress (RAP) Meetings to ensure data-driven strategies support pupil progress and attainment.
· Ensure accurate reporting of pupil progress to students, governors, parents, and relevant stakeholders.
Line Management
· Line manage Heads of Department and other managers, providing clear guidance, support, and accountability to promote high standards and professional growth.
· Conduct regular performance management and appraisal with line-managed staff to drive continuous improvement.
Behaviour, Attendance, and Safeguarding
· Promote a safe, orderly, and supportive learning environment, aligned with the school’s behaviour policy and safeguarding protocols.
· Collaborate with pastoral teams to support attendance, wellbeing, and behaviour strategies that underpin pupil success.
Whole-School Responsibilities
· Participate in senior leadership team meetings, contributing to whole-school decision-making and development.
· Represent the school in external meetings and partnerships as required.
· Provide cover and support in unforeseen circumstances to maintain continuity of leadership.


Skills and Competencies
· Proven leadership skills with the ability to inspire, motivate, and manage teams effectively in a secondary school setting.
· Strong expertise in curriculum design, teaching and learning improvement, and assessment practises tailored to a diverse student population.
· Data literacy: ability to interpret complex data and translate it into actionable strategies that raise achievement.
· Excellent communication skills to engage with staff, pupils, parents, governors, and external partners.
· Ability to line manage and develop Heads of Department with a focus on accountability and professional development.
· Strong organisational and time management skills with the capacity to manage multiple priorities in a dynamic school environment.
· Commitment to inclusion, equity, and safeguarding, ensuring all pupils have access to a safe and supportive education.
· Adaptability and resilience in responding to the challenges of a school currently under PAN with diverse community needs.
Professional Development
· Commitment to continuous professional learning and development, both personally and for the teams led.
· Opportunities to engage in leadership training, coaching, and external professional networks relevant to secondary education leadership.
· Support for career progression within senior leadership, aligned with the school’s vision of nurturing talent and excellence.
· Active participation in appraisal and feedback processes to ensure ongoing growth and impact as a school leader.
Safeguarding
· Uphold and promote the highest standards of safeguarding and child protection in line with statutory guidance including Keeping Children Safe in Education and the school’s safeguarding policies.
· Work closely with the Designated Safeguarding Lead (DSL) to ensure the safety and welfare of all pupils, particularly vulnerable groups such as those with EHCP, SEN Support, and CiC.
· Ensure staff are trained and aware of safeguarding responsibilities and that concerns are promptly and appropriately acted upon.
· Foster a school culture where pupils feel safe, supported, and able to thrive academically and personally.

Many specific responsibilities will require collaborative working with other members of the core and extended senior leadership team, which the Deputy Headteacher will develop proactively. 

While every effort has been made to explain the main duties and responsibilities of the post, each individual task is not identified. Employees will be expected to comply with all reasonable requests from the Headteacher to undertake work of a similar level that is not specified in their job description. The post is on the leadership scale and therefore comes under the leadership conditions of service. 

Person Specification


	Qualifications & Professional Development

	Qualified Teacher Status (QTS) and a good Honours Degree
	A

	Evidence of successful senior leadership experience in a secondary setting
	A/I

	Evidence of further professional development (NPQSL/NPQH or equivalent) 
	A/I

	Evidence of recent, relevant leadership training focused on Curriculum or Data
	A/I

	Experience

	Proven impact on raising standards and pupil progress at a whole-school or significant key-stage level, specifically using Raising Achievement and Progress (RAP) processes
	A/I

	Experience working with a diverse student body, including demonstrable success in improving outcomes for SEND (EHCP/SEN Support) and Children in Care (CiC)
	A/I

	Experience in developing a broad and balanced curriculum that remains accessible yet rigorous for all learners. 
	A/I

	A history of successfully managing Heads of Department, holding them to account while fostering their professional growth.
	A/I

	Experience in implementing new school-wide systems (e.g., a new assessment framework or behaviour policy) from conception to evaluation.
	A/I

	Experience of holding staff and teams accountable, challenge underperformance and implement rigorous review and evaluation
	A/I/T

	Knowledge & Skills

	The ability to "interrogate" complex data sets, identifying underperforming subgroups and translating numbers into actionable classroom strategies
	I/T

	Evidence of knowing when to make a decision, when to consult, and when to refer to the head teacher, as well as the capacity to deputise for the headteacher
	I/T

	Expert knowledge of KCSiE and the ability to work collaboratively with the DSL to support the school’s most vulnerable 21% (SEND/CiC).
	A/I/T

	The ability to manage the day-to-day pulse of a school.  Overseeing cover, unforeseen incidents, and staff morale
	I/T

	Evidence of the ability to lead on the analysis, understanding and interpretation of data, including the use of benchmark information
	I/T

	 Personal Attributes & Ethos

	A leader who balances a "high-challenge" environment with "high-support" empathy
	I/T

	The grit to lead in a school currently under PAN, turning challenges into opportunities for growth and marketing the school’s strengths
	I/T

	A deep-seated belief that every child, regardless of their EHCP status or background, deserves an elite-level education.
	I/T

	A "team-first" mentality, willing to work across the core and extended SLT to ensure a unified leadership front.
	I/T

	The ability to be equally persuasive when speaking to a room full of parents, a board of governors, or a student.
	I/T

	Safeguarding Requirements

	A commitment to the highest standards of safeguarding. 
	I

	Ability to maintain clear, confidential records and act as a role model for professional boundaries.
	I

	Evidence of having successfully managed complex safeguarding or behavioural cases. 
	I


A= Application I= Interview T= Interview Tasks






We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. Successful candidates will be subject to an enhanced DBS check.
We reserve the right to close the advert early if a strong field of applicants is received prior to the closing date.
We are committed to equality and value diversity, and therefore particularly welcome applications from under-represented groups.
This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak fluent and spoken English is an essential requirement for this role.
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020, which means certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers. If they are disclosed, they will not be taken into account.
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