Staff Benefits

Salary Sacrifice

All non-TPS staff (teaching and non-teaching) are now able to make their monthly
pension contributions from their ‘before tax’ income. This means they will pay less

income tax and less National Insurance and with a flexible approach to contribution

levels means they can:

M See increased take-home pay for the same level of pension contribution

M See increased pension contributions for the same level of take-home pay

Furthermore, where staff make use of the Salary Sacrifice scheme, the School will also contribute an
additional amount to the pension, further enhancing the benefits of this scheme

A calculator for Salary Sacrifice contributions is available to staff and an online application form

will be distributed.

Blackhawk Network » broadening of the existing Cycle-to-Work scheme that allows you to:

CycleScheme

Subject to salary level,

staff can purchase a

bike (and ancilliaries)

and spread payments over 12 months
from their gross pay, saving up to 30%
on the cost through Income Tax and
National Insurance savings.

Staff Health
and Medical
Information
Service

We have a 24/7 Staff Health and Medical
Information Service — this is entirely
confidential and provided by our insurers;
it is designed for employees (and their
families) to help with finding the right
health services in the local area, and
direct access to qualified GPs.

Long Service Leave

For support staff who have served at the School for longer than 2 years, there will
be an additional 2 days annual leave added to the core annual entitlement of 20

TechScheme

Staff can ‘buy’ a Currys
voucher (up to £1,500)
and spread the cost over 12

months via their pay, saving

the National Insurance and

not having to pay for an item up front. Staff
can also receive up to 12% off at IKEA.

Staff
Counseling @ @

Helpline o b

Service

The School provides

a 24/7 Staff Counselling Helpline
Service — this is entirely confidential
and is delivered by our insurers for
all staff and their immediate families
(living with you and over 18).

days. For those who have served at the School for longer than 5 years, there will be
a further 3 days added for a total of 25 days. These additional days cannot be rolled over beyond the
end of the |eave year (31 August).

ExtrasDiscount

Staff can buy (via the
Blackhawk website)

N
gift cards for a

number of shops and

services (eg Sainsburys, Costa etc) where
the purchase price is lower than the value,
eg a £20 Costa voucher costs £17.




Staff Benefits continued

Vodafone Discounts o vodafone

As part of the School's package, all staff
are entitled to discounted phone, SIM and
broadband packages.

: - o o
Sporting Facilities .
There are a wide range of opportunities for staff to use the sport and fitness facilities at the School. j.

This includes: NN

B Swimming Pool — available for staff from 0715 to 0815, Friday mornings during term-time

M Fitness Suites — once staff have completed an induction, both Fitness Suites are available
for staff from 0715 to 0815, daily (excluding Thursdays) during term-time; and after school from 1615 to 1730 Monday to Thursday.

M Sports Hall - one evening a weel for staff use and includes table tennis and badminton activities from
1630 to 17.30. Note this is dependent on other sporting activities.

There are lots of other options to get involved and take advantage of the facilities, so please contact the PE Office for more details.

M Harrow School Golf Club - Staff can apply for membership at a reduced rate.

Flu Voucher .
Each year the School will make available vouchers for
staff to use at a local pharmacy to receive the annual
flu jab.
T

Free Remission for John Lyon School fees

Children of staff can get a significant reduction in School fees at both the Prep and Senior School.
The level of fee remission depends on working patterns, hours worked and date of starting employment
at the School.

Depending on role and availability, \ Complimentary
a Surface Book will be provided lunch during

for staff. \ term-time

The Governors may review these benefits at appropriate intervals and in accordance with established
employment practice. An offer of employment does not bind the School to the provision of specific benefits.

For more information on any of these benefits please speak to the HR team.



