Job Description: Head of Safeguarding Job Purpose

Lead the development and monitoring of a Trust‑wide safeguarding strategy to ensure the protection, welfare and safety of all children, with particular focus on those who are vulnerable or at heightened risk.  Promote a strong safeguarding culture across all schools, ensuring statutory compliance, building capacity in DSLs and senior leaders, and working closely with internal teams and external agencies to keep children safe and supported. Develop a commercial offer and market/deliver to local schools.
Base:	Connect Multi-Academy Trust Headquarters, 
Responsible to: 			Corporate Director
Grade:			 	Support Grade 9 Main Responsibilities

Leadership 
Lead the development, implementation and continual improvement of the Trust’s safeguarding strategy.
Provide expert advice to the CEO, Trust Board and Senior Leadership Team on emerging safeguarding risks, national changes and priorities.
Ensure safeguarding responsibilities are clearly articulated, shared and enacted by all academies, leaders and staff.
Ensure safeguarding is fully integrated into Trust‑wide priorities, improvement planning, self‑evaluation and risk management.
Provide leadership and support to schools on safeguarding themes that overlap with attendance, behaviour, SEMH, alternative provision and inclusion.
Act as a strategic liaison and work collaboratively with Local Authorities, social care, police, health services and other relevant external agencies.
Represent the Trust at multi‑agency forums, strategic boards, case conferences and professional networks.
Safeguarding compliance 
Lead and coordinate annual Trust‑wide safeguarding audits, SCR checks, case sampling and compliance reviews.
Monitor safeguarding effectiveness across all schools, identifying strengths, weaknesses and areas requiring intervention
Ensure schools maintain accurate and compliant recording using CPOMS or equivalent systems.
Provide strategic oversight of serious incidents, allegations, complaints and conduct internal reviews where appropriate.
Support schools with Ofsted inspection readiness and ensure safeguarding compliance forms a core part of the Trust’s school improvement work.
Produce regular safeguarding reports for the CEO, Trustees, external regulators and local authorities.
Oversee Trust‑wide safeguarding data collection, ensuring trends are analysed, risks identified and improvements implemented.
Training and development 
Lead a Trust‑wide safeguarding training strategy to ensure all staff—teaching and non‑teaching—receive appropriate and timely training.
Develop, deliver and evaluate safeguarding training materials for DSLs and SLT. 
Ensure all new staff receive a robust safeguarding induction.
Commercial Service
Develop a commercial offer including consultancy, training and QA. Support the marketing and delivery of this within the education sector.
Finance and Resources
Oversee the effective management of allocated welfare‑related funding to ensure resources are used appropriately to support students.
Professional & Personal Responsibilities
Operate at all times within the statutory framework for safeguarding as well as the Trust’s safeguarding policy & procedures.  Comply with the other policies and procedures of the Trust.
Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support.
Take reasonable care of own health and safety and that of others and informing relevant staff of any concerns.

Notwithstanding the detail in this job description, the jobholder will undertake such work as may be determined by the Chief Executive Officer from time to time, up to or at a level consistent with the main responsibilities of the job
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Person Specification: Head of Safeguarding
	Criteria
	Essential
	Desirable
	Method of Assessment

	Qualifications and training
	Degree (or equivalent) in relevant discipline or equivalent appropriate experience 
Substantial safeguarding training including Level 3 DSL.
Recent professional development
	Recent leadership/management professional development 

	Application form

	Experience
	Significant experience (5 years) as a DSL or senior safeguarding lead with responsibility for high‑risk cases
Proven experience leading safeguarding strategy, audits and compliance.
Successful track record of supporting vulnerable students (including those with SEND/SEMH), with evidence of making a positive impact on students and their families
Experience of effectively managing welfare-related funding
	Experience in a MAT‑wide or system‑leadership safeguarding role.
Experience delivering safeguarding training and supervision.
Experience of successfully line managing teams.

	Application form,
References

	Professional Skills & Knowledge
	Expert knowledge of: Keeping Children Safe in Education, Working Together to Safeguard Children, Ofsted frameworks, multi‑agency safeguarding systems. 
High‑level analytical skills; ability to interpret data and identify trends.
Strong behaviour management skills and good understanding of behaviour, attendance and pastoral systems.
Excellent communicator with strong interpersonal skills (written, verbal, influencing & negotiation skills)
Understands and acts on responsibility for the safeguarding and welfare of students
Maintains appropriate professional boundaries with students and parents.
	Knowledge of school finances and budget management
High level ICT skills 
Knowledge of Arbor/CPOMS/Class Charts/Provisions Maps or equivalent systems

Awareness of current national educational policy and OFSTED developments

	Application form,
Interview/
Assessment,
References

	Personal attributes
	A positive role model of professional practice and conduct to others
A high level of personal effectiveness including good organisational, planning and prioritisation skills and ability to meet deadlines 
Ability to work effectively as part of a team
Personal resilience including ability to work effectively under pressure and responding positively to change
Suitability to work with children
Ability to drive between Trust sites or access to mobility support
	
	Application form,
Interview/
Assessment,
References
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