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Candidate Pack

KS1/KS2 Teacher Posts
(Full time)

September 2026
Dear Applicant,

Firstly, thank you for your interest in the posts of two full time KS1/KS2 teachers at The Reginald Mitchell Primary School. 

Our school is a very happy, warm and well-resourced place to learn and work and we are looking for two new teachers to join our strong team and provide love, inspiration and care to our wonderful children.
The Trust Vision:

The Children First Learning Partnership is a community of schools in which our children come first; we are proud of each and every one of them and want them to thrive, flourish and achieve their full potential within a supportive and caring environment.

The vision of the CFLP is to be one of the highest performing and constantly improving Trusts in the country with capacity and capability to support others for the benefit of all children 
[image: image1]The Trust Values:
As a Local Advisory Board, we are keen to appoint two KS1/KS2 teachers who have a philosophy which encompasses our values within it.
We envisage the successful candidates will join Reginald Mitchell in September 2026 therefore applications must be received by 12 noon on Monday 11th May.
Please take a look through the candidate pack, which includes the full job description and person specification, as well as further information about our school. Coming to visit the school before applying is encouraged there are a number of set school tour dates that we would like to offer in the first instance. If you cannot make the set tour dates, please contact the school and we will try our best to accommodate. 
We look forward to meeting you soon

Yours faithfully,

Miss I Rourke
Head of School 
	Set Tour Dates:
	Wednesday 30th April- 4.30pm / Tuesday 5th May -9.30am / Thursday 7th May –4.00pm.

	Closing date:
	Monday 11th May 2026 12 noon 

	Shortlisting date
	Tuesday 12th May 2026

	Interviews
	WB 18th May 2026


Our School and the Post
We are a single form primary school with 220 on roll which includes our Nursery pupils. We offer before and after school care. 
We are a very close and effective team of staff who work hard to provide the very best experiences for our children. Our senior leaders are highly skilled and lead Maths, English, SEN and EYFS provision. We have 32% of our pupils who are in receipt of pupil premium funding. The school is currently judged to be good by Ofsted.

The posts are available from September 2026 and we are looking for two class teachers who can first and foremost be an outstanding practitioners. Applications are welcome from ECT’s as well as experienced teachers. As part of our staff development programme, we will offer a wide range of high-quality professional development opportunities no matter what experience you have. We are a friendly, relaxed and happy staff who look forward to welcoming a new member to our team. School visits are strongly encouraged.
School Structure: 1 form entry primary school 
Foundation Stage

· Nursery (26 PAN) 3 intakes per year

· Reception – 1 x full time class
 Key Stage One

· 1x Year 1 class

· 1x Year 2 class

Key Stage Two

· 1 x Year 3 class

· 1 x Year 4 class
· 1 x Year 5 class

· 1 x Year 6 class
Important Information
Ofsted

The latest Ofsted results and report can be found here: The Reginald Mitchell Primary School - Open - Find an Inspection Report - Ofsted 
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THE CHILDREN FIRST LEARNING PARTNERSHIP

CLASSTEACHER JOB DESCRIPTION
Main purpose of the job:

· Take responsibility for the learning, progress and achievement of all pupils in your class, ensuring equality of opportunity for every learner.

· Lead, develop and champion a non‑core subject across the school, drawing on secure classroom practice and previous subject leadership experience (or equivalent) to drive standards, curriculum development and staff confidence.

· Take responsibility for celebrating progress and high standards through the effective organisation and development of the learning environment.

· Demonstrate consistently high expectations in both conduct and professional practice, modelling the values and ethos of Reginald Mitchell Primary School.

· Build positive, respectful relationships with pupils, treating them with dignity and maintaining appropriate professional boundaries at all times.

· Work proactively and collaboratively with pupils, parents/carers, colleagues, governors and external agencies in the best interests of children.

· Act in accordance with statutory frameworks, including the School Teachers’ Pay and Conditions Document and the Teacher Standards (2012).

· Promote and safeguard the welfare of children and young people at all times.

Duties and responsibilities: 

All teachers are required to carry out the duties of a schoolteacher as set out in the current School Teachers’ Pay and Conditions Document. Teachers should also have due regard to the Teacher Standards (2012). Performance will be assessed against these standards as part of the appraisal process, in line with the teacher’s role within the school.

Teaching

· Deliver the 2014 National Curriculum in a way that is appropriate to the age and ability of KS1/KS2 pupils.

· Prepare and develop high‑quality teaching materials, programmes of study and pastoral arrangements as required.

· Take responsibility for the attainment, progress and outcomes of all pupils you teach.

· Use secure knowledge of pupils’ prior learning and capabilities to plan effectively, differentiate appropriately and build on what pupils already know and can do.

· Demonstrate a clear understanding of the needs of all learners, including those with SEND, EAL, disabilities, and those who are more able, using a range of approaches to engage and support them.

· Promote high standards of literacy, including accurate spoken English.

· Use a range of observation, assessment, monitoring and recording strategies to set ambitious learning objectives and track progress in line with National Curriculum expectations.

· Make accurate and productive use of assessment to secure strong progress for all pupils.

· Provide regular, purposeful feedback, both oral and written, and ensure pupils respond to this feedback and take responsibility for improving their work.

· Use relevant data to monitor progress, set targets and inform future planning.

· Set homework and plan additional learning opportunities to consolidate and extend pupils’ understanding.

· Participate in statutory and school‑based assessment arrangements.

Subject Leadership

(To be allocated based on the successful applicant’s experience and strengths)  
· Non‑core subject and be confident to build on our already well‑established curriculum to ensure it remains ambitious, engaging and aligned with current research and national developments.
· Take a reflective and outward‑facing approach to subject leadership, identifying key changes or refinements needed and embedding these effectively into curriculum planning and classroom practice.

· Maintain what is working well while being confident to lead improvements where needed, ensuring the subject continues to evolve in ways that benefit pupils and staff.

· Support colleagues through clear guidance, high‑quality resources and professional dialogue, helping to build staff confidence and consistency across the school.

· Monitor standards, celebrate strengths and address areas for development to secure strong outcomes and a vibrant subject culture.
· Engage fully in trust‑wide training and professional development linked to the non‑core subject you lead, and contribute actively to professional discussions to strengthen practice across the school.
Behaviour and Safety

· Establish a safe, purposeful and stimulating learning environment rooted in mutual respect.

· Implement a consistent framework for behaviour using praise, sanctions and rewards fairly and effectively.

· Manage classes confidently, using approaches that inspire, motivate and challenge pupils.

· Maintain positive relationships with pupils, exercising appropriate authority and acting decisively when required.

· Model the attitudes, values and behaviours expected of pupils.

· Promote high expectations of behaviour, encouraging independence and self‑regulation.

· Record significant behaviour incidents in line with school policy.

· Carry out playground and other duties as directed.

· Promote and safeguard the welfare of children, raising concerns promptly in line with school procedures.

Team Working and Collaboration

· Participate in relevant meetings and professional development linked to learners, curriculum and school organisation.

· Work collaboratively with colleagues, sharing effective practice and contributing to team development.

· Support the induction and development of other staff, where appropriate.

· Ensure colleagues working with you understand their roles in supporting learning.

· Contribute to the review, development and management of curriculum, organisational and pastoral aspects of the school.
Wider Professional Responsibilities

· Build effective professional relationships with colleagues.

· Deploy support staff effectively to enhance learning.

· Communicate clearly with parents/carers regarding pupils’ progress and well‑being.

· Work constructively with external agencies where appropriate.

· Contribute positively to the wider life and ethos of the school, including events and extra‑curricular activities.

Administration

· Register attendance and supervise pupils during the school day.

· Carry out administrative and organisational tasks as required within the remit of the STPCD.

Professional Development

· Regularly review the impact of your teaching on pupils’ progress, refining approaches where necessary.

· Engage fully in training and development opportunities identified by the school or through appraisal.

· Participate in performance management arrangements in line with school policy.

Other

· Uphold the ethos, policies and practices of the school and maintain high standards of attendance and punctuality.
· Undertake any reasonable duties requested by the Headteacher.
· Pay Scale: M1-M6

Person Specification
The following attributes are necessary in undertaking the roles of Key Stage 1/ 2 class teachers at The Reginald Mitchell Primary School.

PERSONAL SPECIFICATION FOR THE POST OF KS2 Class Teacher
	Attributes
	Essential
	Desirable
	How identified

	Education & Training
	Qualified Teacher Status
	
	Application Form/Letter

Interview

References

	Experience
	Experience of teaching children in Key Stage 1 or Key Stage 2.

The ability to share this experience and move practice forwards in our setting.

	Past experience of working as part of a work based team.

Experience of raising standards 

Experience of subject leadership
	Application Form/Letter

References

Interview

	Special Knowledge, Skills and Understanding
	Practical understanding of effective teaching, learning and evaluation strategies to inform school improvement.

Awareness of strategies for raising pupils’ achievement.

Knowledge of the KS1 or KS2 curriculum and how best to organise the assessment process.

Secure knowledge of the National Curriculum and latest developments in education and their implications.

Ability to work as member of a flexible team and develop positive working relations.

Ability to prioritise tasks, work under pressure, and always maintain high professional standards.
	Good ICT skills.

Ability to lead a subject area

SEN: Ability to provide relevant learning experiences for our

SEN and Gifted & Talented pupils
	Application Form/Letter

References

Interview

	Personal Qualities


	A determination to raising pupil achievement to each individual’s full potential by considering their individual needs.

Able to motivate children and other staff to achieve the highest possible standards.

Resilient under pressure

Able to deal sensitively with people.

Able to communicate effectively in writing and orally.

Able to establish and develop good relationships with children, staff, parents, governors and the wider community.

Committed to equality of opportunity.

Committed to safeguarding and promoting the welfare of young people/vulnerable adults
	Values every member of staff as an essential member of the School Team.
	Application Form/Letter

References

Interview
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