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Dear Applicant,

Thank you for taking an interest in becoming a key member of our successful Digital Media and Computing Department which consists of a Head of Department, a Deputy Head of Department and four FTE Teachers, all of whom are Digital Media and Computing specialists.  

RDUTC opened in Hull city centre in September 2017 and now has 900 students on roll: 450 in KS4 and 450 in the Sixth Form.  Our students come predominantly from Hull and the East Riding.  The school was judged ‘Outstanding’ in all areas for the second time in our Ofsted inspection in May 2021.  

We offer a ‘niche’ curriculum, specialising in Digital Media, Computing, Engineering, Art & Design, English, Maths and Sciences.  Working in close partnership with The University of Hull and the region’s leading employers (including KCOM, Reckitt, Siemens Gamesa, Smith + Nephew, Spencer Group and C4DI), we provide our students with a totally unique way to learn.  Our approach is based around students learning theory and then applying this to projects designed and delivered by our university and employer partners.  This applied approach ensures that our students acquire the academic and technical qualifications and the personal and employability skills they need to give them the edge in the competitive UCAS, apprenticeship and employment markets.  

Our students make outstanding progress in their GCSEs, A Levels and Technical qualifications and our exam results consistently place us as one of the top performing schools/colleges in the country.  Even more importantly, our student destination statistics are exemplary.   Approximately 60% of our Year 13 leavers take up places at university and 40% progress onto apprenticeships, often with our employer partners.  We are very proud of the fact that we have no NEETS. 
RDUTC does not feel like a school.  Our £16,000,000 purpose-built campus is designed to reflect a professional, high spec. working environment.  In addition to the usual funding allocated to academies, we receive private sponsorship from our employer partners who embrace our educational vision and wish to invest in it.  This significant additional funding enables us to enhance teaching and non-teaching staff salaries to attract and retain the best staff.  It also supplements our capital funding to ensure our facilities and equipment are state-of-the-art.  We are currently in the process of expanding our facilities to include an exciting new Digital Media and Computing centre.  This facility is due to open in September 2026.

Expectations in terms of standards of behaviour at Ron Dearing UTC are exceptionally high and students behave like young professionals rather than students.  Our behaviour policy is based on the principles of Positive Discipline and has been developed in collaboration with the Heads of Human Resources from each of our employer partners to ensure it connects directly with the world of work. Relationships between staff and students are a strength of the school.  Students call staff by first names, and everyone feels part of a caring, happy and purposeful community. 
Our school day mirrors a traditional working day.  Lessons start at 9.15 a.m. and finish at 4.30 p.m.  Year 10 students opt into Enrichment from 4.30 p.m. until 5.15 p.m.  Intervention for Year 11 students takes place on Mondays between 4.30 p.m. and 5.15 p.m.  The extended day allows us to run a broad and exciting curriculum as well as preparing our students for the world of work and ensuring they fulfil their potential in their qualifications.
Staff well-being is very important to us.  Our teachers teach a maximum of 22 one-hour lessons per week.  Whilst they are expected to be on site for their lessons, meetings and when leading CPD and mentoring sessions, they are free to carry out PPA at home, providing they can be contacted if necessary. In recognition of the longer school week for students, RDUTC breaks up one week earlier than other schools in the summer term - a real bonus for staff when it comes to booking holidays!
At RDUTC we believe passionately that the current education system does not meet the needs of all students.  Neither does it prepare young people effectively for the world of work or university.  In proactive partnership with our university and employer partners, we are leading the way in changing this.  If this challenge excites you as much as it does us and you think you have what we are looking for, please apply.  
If you would like to arrange a visit to RDUTC, please email our Executive PA, Lily Sawyers, at lsawyers@rondearingutc.com.

We look forward to hearing from you!

Yours faithfully,
[image: ]		

Sarah Pashley					
Principal			
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