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  Job Title: 
	Head of Outdoor 				Learning / Forest School 		Leader
        
    Location: 
  	DRET Head Office – Loughborough
						Based in Leicestershire with travel to 						our Academies in Lincolnshire, the 							Humber and Yorkshire

	Job Purpose:
	To lead our Trust’s forest school on a farm in Leicestershire, to set up and run new forest schools on school grounds at our academies in Lincolnshire, the Humber and Yorkshire; to develop and lead wider outdoor learning opportunities

	
	

	
	

	Background: 

	The David Ross Education Trust (DRET) is a network of academies with a geographical focus on Northamptonshire, Leicestershire, Lincolnshire, Yorkshire/Humberside and London.  

Our aim is to be the country’s leading academy chain, committed to delivering the highest educational standards alongside an unrivalled package of sporting and cultural enrichment.


	
	

	Reporting To:
	Director of Primary Development



	
Grade:
	
NJC 20 - 24, £32597 - £35412 FTE, £28,632.50 - £31,105.14 pro rata per annum









David Ross Education Trust | Charnwood College| Thorpe Hill | Loughborough | Leicestershire | LE11 4SQ
KEY RESPONSIBILTIES AND ACCOUNTABILITIES

MAIN DUTIES AND RESPONSIBILITIES 
· Lead all forest school activities at the farm, in trust school grounds, externally to school grounds as required, e.g. daily / termly sessions, and adventurous holiday clubs as required.
· Work with Teachers and / or Teaching Assistants from our schools to deliver the forest school sessions.
· Prepare and deliver engaging and safe forest school sessions for children.
· Encourage children and show enthusiasm.
· Promote positive management of behaviour; establish routines and boundaries to ensure the safety and positive behaviour of the children.
· Create and maintain an engaging, fun and supportive environment, demonstrating flexibility in planning and running sessions in response to varying/changing needs of children.
· Participate in training and other learning activities/meetings as required.
· Administer basic first aid as the need arises.
· Ensure Policies and Procedures are adhered to at all times, and that any other member of staff or volunteer helping is familiar with, and understands, these policies and procedures (including consent and medical forms).
· Develop new outdoor learning projects and initiatives.
· Undertake extensive travel, including some overnight stays.  Travel and other business expenses will be reimbursed, in line with DRET Policy.
MAIN AREAS OF RESPONSIBILITY AND ACCOUNTABILITY 
· Design and lead forest school sessions in line with Forest School Associated best practice.
· During each session, be reflective and evaluative based on observations of the children to help better plan for coming sessions based on children’s interests and their developing skills. Feedback to school staff at the end of each session or soon after.
· Modify teaching strategies to accommodate diverse learning styles, particularly for neurodiverse students (ADHD, dyslexia, dyscalculia).
· Encourage teamwork, leadership, and environmental awareness through outdoor activities such as nature studies, navigation challenges, and bushcraft.
· Organise and run after-school clubs and holiday programmes that foster creativity, exploration, and life skills, as required and as agreed in advance
· Manage the up-keep and safety of the forest classroom, establishing strong and respectful working relationships with farm staff.
· Liaise with other staff to provide age-appropriate activities for each session.
· Take children off site to local parks, woodlands and / or other forest school compatible sites – ensuring safety and safeguarding processes are followed at all times.
· Carry out rigorous safety planning and risk assessments, involving all stakeholders in the planning stages. 
KNOWLEDGE/SKILLS/EXPERTISE
· Work in an outside setting in all weathers throughout the year.
· Be physically fit.
· Provide a high standard of physical, emotional, social and intellectual care for the children.
· Create strong relationships and teamwork with all staff within the schools.


RESOURCES 
· Source appropriate resources for the outdoor classroom within a budget and in partnership with farm staff.
PERFORMANCE MANAGEMENT 
· Train and mentor junior staff and volunteers.



 


PERSON SPECIFICATION
Your application will be reviewed against the essential and desirable criteria listed below.
Applicants are strongly advised to explicitly state and evidence how they meet each of the essential (and desirable) criteria in their application. Stages of assessment are as follows:
1 – Application
2 – Test/Presentation
3 – Interview

	
	Essential
	Desirable 
	Assessed 

	Qualifications and Professional Development 
	· 
	
	

	· Forest School Leader (Level 3) 
	· 
	
	1

	· Experience in an education setting – preferably in an outdoor/forest school environment
	· 
	
	1,3

	· Level 2 Award in Food Hygiene (or willing to achieve)
	· 
	
	1

	Experience 
	· 
	
	

	· Experience of running a forest school with primary aged children 
	· 
	
	1,3

	· Experienced with neurodiverse students – knowledge of ADHD, dyslexia and alternative learning strategies.
	· 
	
	1,3

	· Skilled in outdoor and physical education – experience in water sports, physical education or outdoor learning is highly desirable.
	· 
	
	1,3

	Skills and Knowledge 
	· 
	
	

	· First aid certified (paediatric first aid desirable)
	· 
	
	1

	· Ability to drive a minibus (Category D1 driving licence)
	· 
	
	1,3

	· A good knowledge of the natural world and conservation and expertise in sharing with participants how we can care for the environment
	· 
	
	1,2,3

	· Excellent inter-personal skills and the ability to work with different groups of staff, teachers, and children
	· 
	
	1,3

	· Ability to travel extensively, including to rural areas, e.g. driving licence, access to vehicle
	· 
	
	1,3

	· Knowledge of relevant Health & Safety and Safeguarding policies and processes
	· 
	
	1,3

	· Strong on safeguarding, planning and behaviour management
	· 
	
	1,3

	· Engaging and enthusiastic about bringing learning to life
	· 
	
	1,2,3

	· Creative and adaptable – able to develop dynamic lessons and work independently.
	· 
	
	1,2,3

	Personal Qualities and Ethos 
	· 
	
	

	· Confident in leading mixed-age groups outdoors in all weathers
	· 
	
	1,2,3

	· Resilient, adaptable, and community-minded with nurturing empathy
	· 
	
	1,2,3

	Equal Opportunities 
	· 
	
	

	· A commitment to promoting equality and diversity, providing an inclusive and co-operative environment in which all students and individuals working for and on behalf of the organisation feel respected and able to give of their best. 
	· 
	
	

	Safeguarding 
	· 
	
	

	· Committed to promoting the welfare of all children and creating a safe environment in which children can learn; considering, at all times, what is in the best interests of the child. 
	· 
	
	

	· Play an important part in the wider safeguarding of children – identifying concerns, sharing information and taking prompt action to safeguard and protect them.
	· 
	
	

	· Aware that the Trust will take all steps to prevent those who pose a risk of harm from working with children. Recruitment procedures ensure rigour in identifying and rejecting people who might abuse children.
	· 
	
	

	Health and Safety 
	· 
	
	

	· Aware of Health & Safety and Safeguarding as appropriate to role
	· 
	
	



Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.
The duties of this post may vary from time to time without changing the general character of the post or level of responsibility entailed.
The Academy will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.
This Job Description is current at the time of printing but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.
The David Ross Education Trust is committed to safeguarding and promoting the welfare of children and applicants must be willing to undergo vetting appropriate to the post, including a social media presence check and Enhanced DBS check. The successful applicant will be expected to adhere to all safeguarding, welfare and health and safety policies and procedures of the Trust. 
All pre-employment checks are in line with "Keeping Children Safe in Education" statutory guidance.
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